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PREAMBLE 



THIS AGREIMENT Mde tod tnCtrtd into Chit Ist dty of Novesber, 1985> hy ind 
batveen tha Board of Govarnora of tha Stata Syatea of Bigher Education (**SSHE**) for 
and on btbalf of itaalf • tha Stata Uniiraraitiaa and thair reapactiva Council* of 
Tnistaaa, of tha firat par t, a nd tha Aaaociation of Pannaylvania Stata Collaga and 
Unlvaraity Facultiaa <**APSCVP") of tha aacood part. 



APSCUF haa baan cartifiad to rapraaant* for purpoaaa of collactiva bargaining, 
dapartaant chairparaona. full-tiM taaching faculty (including librariana vith faculty 
atatua). part-tiM taaching faculty and librariana without faculty atatua and faculty 
■aabara of the milVBBSITIEr ahcaa baaf . raaponaibilitiaa lia outaida of tha claaarooB 
aattiag* 

APSCOF and tha STATE STSTIM OP HIGHER EDUCATION, daairing to cooparata aach vith 
tha othar in autual raapact and haraony. bava agraad to tha proviaiona of thia 
Agraaaant in conaidaration of tha following: 

1. Tha 0MIVEI8ITIES axlat for tha coa«on good of tha citisana of tha 
Co—uu iiaalth, particularly tha atudanta who attand auch UNIVERSITIES. In a world of 
rapid changa and racnrrint criaaa. all will ba aarvad baat by an Intallactual 
anrironaant which ancooragaa tha aaarch for truth. 

2. APSCUr aa tha rapraaantativa of tha abova na«ad aaiployaa racogniiaa ita 
obligation to parait all individuala and groupa on aach caapua to bt includad in tha 
conaidaration of aattara ralating to than. 

3. Tha partiaa racogniza that collactiva bargaining in good faith will furthar 
thair coaaon ala of offering tha baat poaaibla educational opportunitiaa at tha 
UNIVERSITIES and aaaart thair intention to abida by the taraa of the Agraaaent. 

4. For tha purpoaaa of thia Agraeaant. tha following dafinitiona ahall ba 
applied: 

**ACAI>ENIC FACULTT** Tha bargaining unit conaiating of dapartaent chairviraona* 
full-tiae teaching faculty including librariana vith faculty atatua. part-tiaa 
tteaching faculty, librariana without faculty atatua and faculty aaabara wboaa baaic 
raaponaibilitiaa lia outaida of tha claaarooa aetting who hava. by cartification of 
the Pannaylvania Labor Relet iona Board (PLRB) . baan daaignatad a a ACADIHIC FACULTY 
(PEU-R-775-C). 

"ADMINISTRATIVE FACULTY** — Tha bargaining unit conaiating of faculty aaabara 
vhoaa baaic raaponaibilitiaa lie outaida of tha claaarooa who hava not baan daaignatad 

aa ACADEMIC FACULTY (FERA-R-1354-C). 

**APSCUP** Tha Aaaociation of Pannaylvania Stata Collaga and Univaraity 
Facultiea. Inc. ^ 

'^UNIVERSITIES*' ^ All icatitutiona of tha Stata Syataa of Righar Education 
including Blooaaburg Unlveraity. California Univaraity, Chaynay Univcraity. Clarion 
Univaraity. Eaat Stroudaburg Univaraity. Edinboro Univaraity, Indiana linivaraity of 
Pannaylvania. Kutitown Univaraity. Lock Bavan Univaraity. Manafiald Univaraity. 
Mlllaravilla Univaraity. Shippanaburg Univaraity. Slippary Rock Univaraity. and Vaat 
Chaeter Univereity; end thair raapactiva branch caapuaaa. 



PURPOSE 
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**STATB StSTEM OF tflGRER EOUCATIOH** — Th«t Syttea created by Acf 188 of 1982 » the 
Stafa SyUm of Higher Education Act» heraloaftar referred to variously aa Systea or 
88RE. 

"COMfOMUEALTB'* The Executive Branch of the Coaaonvealth of Paiuiaylvania* 

''rACULTY** or '*PACUtTT MEMBCRS** Al) M^er« of the bargaining unita daacribcd 
in PLRB cnaaa Nui^ara PEKA-R-775*C and PERA-R-1354*C. 

*^lt08ATI0HART NOH-TEMURED PACULTT MSfBEt'* A Faculty Maaber vho ia appointed to 
a tenura track poaition and who haa not bean granCad tenure. 

HOM-TINUltB TEACK PACULTT** — A Paculty Haaber vho i^ appointed to aarvice in a 
poaition in which aervice will not be credited toward tenure* Exasplee of auch 
poaitione include Tcaporary Fart-tiM* Taaporary Full-tiae» and Eeguler Part-tina* 



Article I 

RBOOQIITIOM 

Tha SSHE and the UMIVBRSITIES and eech of thmm recognize APSCUF ee the eole and 
azduaive bargaining agent for FACULTY NDfBERS in the bargaining unite above described 
and certified by the Pennaylvania Lebor lel«ti?n« Ecard in Case Moa. PERA-E-775«<<:» and 
PnAHt«-1354*C» with reepect to the S81IB*S obligetlona both to ^'negotiete** end to "Mat 
and diacuee»** aa thoae teras are need in Sectione 701 and 702 » reepectl^ely» of the 
Public Eaployee EeUtione Act ("Act 195") . 



Article II 
ACADEMIC FREEDOH 

A. A PACULTT HEMBER ie entitled to full freedoa in research and in the publication 
of tha raeulte» aubjact to the adaquete parforaanc^ of hie/her other ecadeaic or 
adainietretive dutiee. 

i. A PACULTT MDfBER ie entitled to freedoa in the claaerooa in diecueeing hie/her 
•ubject, but he/ehe ahould be cara'^ul not to introduce into hie/her teaching 
controveraial aattar which bae no relation to hie/her eubject. 

C. A UmVERSITT PACULTT NOaER ie a citisan and a aeaber of a laemed profeeeion* 
When he/aha apeeka or writee aa a citizen* he/ehe ehould be free f roa UNIVERSITY 
ceneorehip or diecipline» but hie/her epecial poaition in the coaaNinity iapoeee 
special obligetione. Aa a pereon of learning he/ehe ehould reaeaber that the public 
aay Judge hie/her profeeeion and hia/her URIVBRSITT by hie/her utterencee. Hence, 
he/ehe ehould et all tiaee be accurate » ehoald exarciaa appropriate reetraint, ahould 
show respect for the opinitma of othere» and ihould aaka every effort to indicate that 
ha/abe ie nol a apokaepersoa of ths U19IVRRSITT(IB8)« Acts which interfere with the 
ectivitiee of the UMIVERSITT(IBS)» ecte which interfere with the freedoa of aoveaent 
on the caapue» or ecte which interfere with the freedoa of ell aeabere of the ecadeaic 
coBBunity to pureue their rigb*^ful goalt» ere the antitheeie of ecadeaic freedoa and 
reeponeibility. So eleo are » :h ecte which* in effect, deny freedoa to epeek, to be 
heard, to etudy, to teech, to adainiater and to pureue reeearch. 

D. 1. PACULTT MEMBERS are entitled to freedoa in the selection of textbooke, 
audio-viaual aide and other teaching eide. 
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2. There thall bt no censorthip of library Mtcritlt. 



3, With raaptcC to 1 tod 2 tbovt* budgttary liaitatlont aay rtstriet tht 
qu«utity of IttM Co bt purctuiMd, 

E. Sinca cirtaio ttptcta of tha InforMtion obtained by ■ FACULTY MEMBER in thn 
course of hie/her vork cen be coneidered privileged, no PACULTT MEMBER eliell be 
required to diedoee euch inforMtion uoleee he/ehe deem it to be in the beet 
intereet of hie/her etudent or hie/ber profeeeion. The UNIVERSITY vill laMdietely 
edriee the FACULTY MEMBER of any effort, by ection of lew or othenriM, to eecure 
recorde or other inforwition obUioed by the FACULTY ME»aU. In no event ehnll the 
UMIVERSITY exercise eny dieciplinery action egeinet e FACULTY MEMBER because of 
hie/her assertion of privilsgs vith rsgsrd to inforwition under hie/her control. 

F. The provieions of thie Article ehall not be construed eo ee to deprive the 
UMIVERSITY or its designeee of ite right of ecceee to end/or poeeeeeion of filee. 
recorde or ssiteriele ssiinteined by FACULTY MEMBERS in behelf of the UMIVERSITY, 
provided, however, that grede books ehall reMin in the posssssion of ths FACULTY 
MEMBER so long ss he/shs reuins on the ceapue. 



Article III 
FAIR PRACTICES 

A. Neither perty hereto nor any FACULTY MQOER ehall diecrialnate egeinet eny other 
FACULTY MEMBER or candidete for eaployaent on the beeie of rece* creed, color, eex 
(including diecrlslnation by aexual haraesMut), handicap, lifs styls. fsaily ststus, 
ags, nstionsl origin, APSCUF asabsrship or sctivity or Isck thereof, or political 
belief end/or affilietion. 

B. There ehe 11 be no diecriaination by either of the pertiee hereto or eny FACULTY 
MEMBER egeinet severe of the eSM fasdly regerding concurrent eaployaent et eny 

UNIVERSITY. 

C. If eny provieion of thie Agreement ie in conflict kith Federel Executive Oidere 
11246 end 11375, ee eaeoded. and the Civil Righte Act of 1964, and ell lawe and rulee 
releting to the Pennaylvanla sute Syetea of Hi^er Education Plan for Equal 
Opportunity, which ie part of the Cnaaonwsalth'e Plan fo Equal Opportunity, 
hereinafter known ae the 88HB Plan, the provieione of such ordsrs* laws snd rules 
shall preveils provided that any rule not coneietent with thie Agreeaent adopted by 
tYiZ Conaonneelth/SSBS eube quent to tne elgnlng of thie Agreeaent ehall not preveil 
egeinet the tens of thi Agreeaent. Before any rule releting to the SSHB Plan not 
coneietent with thie Agreeaent ie eppXied to effect the righte of APSCUF or eny 
FACULTY MSttER, thie Section ehall be reopened for negotiation et the requeet of 
APSCUF. 

D. The pertiee ehall aeet end diecues st ths ststs level during the tera of thie 
Agreeaent on such sspscts of this Article thst sre of autual intereet. The pertiee 
hereto specifically agree to eupport and work towerds the goele eet forth in the S8HE 
Plen. 



Article IV 

DUTIES AMD RESPONSIBILITIES OF FACULTY MEMBERS 
A. The concept of ecedeaic freedoa auet be eccoapsnied by en equelly deaanding 
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! eonetpt of tcadeaic raaponiibility* Tht eonetrn of th« URIVEllSITTdES) tad itt 

i Mdb«ra for ■Mdeaie fraadoa Mfagtuirda «uat axtMid aqually to rt^oiriag raapontibla 

'* sarvicai conaiattnt with tb« objactivaa of tha iniI?EtSITT(IB8). Tha ualvaraal 

ratpona Ability of tha taachlag PACULTT MM It la affactiva ta«cliint. 

B* A ^ropar acadaslc dlaata can ba Miotalatd oi4y vhan mtithmf of tha PACULT? Mat 
I th( .oiid«Mne«l dutiaa and raaponaibilltlaa rtfvUrly. Thtaa dntiaa and 

j raapoiiaibUitiaa lucluda but ara not llaitad to: raportlng prooptly, and in advanea 

t if poaaibla, any changaa in claaa houra or claaarooaa aaaltnad; praparing for and 

1 aaatias thair aaaigaaanta, vhich vould induda tiaaly notificstion of tha propar 

authority aad aakint a rcaaonabla affort to isaora that aaaifiMcnta can ba eorarad in 
i CAM of abaaneaa; nakint a raaaonak *a af fort to notify atn^anta of any changaa in 

^ claaa houra or claaarooaa aaaignad; kaaping currant in thair acadanlc diacipltnaa 

through continuing acholarly activity; kaaping offica hoara in aceordanca vlth 

Article XXIII, WOMOOAD AMD tlOKKLOAD ■Q0tTALEIIT8t and confarring vlth and adviaing 

•tudanta and adviaaaa; avalnating fairly and raportlng promptly atudant aehiavaMnt; 
i randarlng aarvica to tha imimSITT which vovld includa participating in group 

I dalibarationa which contributa to tha growth and davalopMnt of tha atadanta and tha 

i UnmsiTTdBS) s and raportlng promptly , and in advanea if poaalbla, abaanca froii any 

] aaaignad duty in aceordanca with tha proviaiona of Artiela XVII* SICK UAVB* All 

I aiaabara of tha PACULTT alto hava tha raaponaibllity to accapt tboaa raaaonabla dutlaa 

aaaignad to than within tbair fialda of coapatanca. Additionally, FACOLTT MENBUIS 
! hava tha raaponalbility to rarfom othar taaka charactariatic af tha acadanlc 

! profaMaiOQ aa daacribad in Artida XII, PERVOIMAIK: tEVXEH AMD CVAUJATKm OP FACOLTT, 

Saction 1*A. and to attaapt honaatly and in good conacianca to praaarv^ and dafaad tha 
! goala of tha UMimsiTTdES) , including tha right to advocata changa. 



ArtiUa V 
GRIEVANCB PIOCBDUU AMD AUITRATION 



A* Intant 

It la tha dadarad objactiva of tha SSHE/UMIVXKSITIES and AFSCQF to ancouraga tha 
! juat raaolution of griavancaa. In ordar to affact a proapt raaolution of griavancaat 

tha SSHB/miimSITIBS. APSCUF and tha PACULTT ahall naka avaiUbla ona to tha othar 
all known ralavant facta ao aa to anabla tha partiaa to raaolva griavancaa. Tha 
partiaa furthar agraa that tha ordarly procaaaaa harainaftar aat forth balow ahall ba 
tha aola nathod uaad for tha raaolution of griavancaa. 

A griavapca nay ba filad by a TACULTT MBMBER, a group of PACULTT MEMBERS, or 
AFSCUP* APSCUF nay praaant a policy griavanca (ona vhich af facta nora than ona (1) 
paraon) at any atap of tha griavanca procadura prior to arbitration* Daciaiona 
involving tha non-rtncwal of probationary non*tanurad PACULTT MEMBERS ahall ba 
govamad axduaivaly by tha proviaiona pCTtaining tharato aa containad in Artida XIV, 
KEMSWAL8 AMD MON-REMEVALS. 



B. Dafinition 



A **griavanca** ia an allagation by APSCUF or a PACULTT MSfBER or group of PACULTT 
lOMBERS that thara haa baan a apacific violation, nlaintarpratation or inpropar 
applicatiou of an Artida (a) and Saction(a) of ttiia Agraaaant by tha 
SSBE/UNIVBRSITIES, and a atatauant of tha raaady baing raquaatad* It ia undaratood 
and agratd batwaen tha partiaa that APSCUF or a FACU:<TT MEMBER will ba allowad to naka 
arandaanta to tha griavanca up to tha aubniaaion at f^ap Thraa. It ia alao undaratood 
that if auch anendaanta ara uda to tha griavanca in tha aubnlaaioa to Stap Thraa, 
althar party aay raaubait tha griavanca to Stap Two for raconaidaration. 
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C* Proeadura 



8f p Oa« APSCUF. • PACULTT MEMBER or • group of PACULTY tIEMBBRS rnhBll 

prMmt • tri«v*nc* orally or la writing at the lovcat MoagcMnt Icral harlnt 
authority to dlapoaa of tba grlavaaea* Tha Mnagcaant rapraaantatlva ahall 
Invaatlgata tba grlavaaea aa ha/atia ahall daam approprlata and raapond to AP8CUF 
**Mox tha grlarant orally or In writing* 

Stap T»o If tba grlavanea haa not bean raaolvad at Stap Ona» tha prlavantf 

group of grlavanta or AP8CUF ahall raduca tha grlcvanca to writing, atatlng tba 
facta* and Hating tha Artlclaa and Sactlona of thla Agraaaaot or tha apaelfle 
ragalatlon(a) or procad«ra(a) npon which tba grlavanea la baaad* Such writ tan 
grlaTanea(a) ahall ba aubnlttad to tha Praaldant or hla/har daalgnaa within forty 
(40) calandar daya of tba occommca giving rlaa to tha grlaranca or within forty 
(40) calaodar daya of tba data on which tha gslavant or grlaranta laamad of aueh 
occorranca* with tba axcaftlon that If tha forty (40) daya azplra batwaan Nay 1 
and Septaabar 1 of any yaar* tba grlaranca ahall ba aubnlttad to tha Praaldant or 
hla/bar daalgnaa by Saptaabar 30 of auch yaar or within forty (40) calandar daya» 
whlchavar eoMa Intar* Tha Praaldant or hla/har daalgnaa ahall hava twanty (20) 
calandar daya following tba racalpt of auch writ tan grlavanea to Inraatlgata tba 
nattar aa ba/aba ahall daan appropriate » dlacuaa tha sat tar with tha grlarant. 
group of grlavanta and /or tha local APSCUF grlavanea ehaltparaon or bia/har 
daalgnaa whara approprlata. and to aubait a written reeponee to tba grlarant t 
group of grlaranta and APS(OT« 

If a grlaranca la aaandad before ribnleelon et Step TVo or If either perty 
reaubnlta an aaandad grlaranca to Step Tta. the Preeldant ar hla/bar daalgnee 
ehall hare twanty (20) calandar daya following the receipt of auch aaandad 
griaraLce to Inraetlgata tba natter ee ba/ehe ehall daaa appropriate, dlecuee tba 
aattar with tba grlarant. group of grlaranta and/or the local APSCUP grlarence 
ehalrparaon or hla/her daalgnaa where epproprlate. and to aubalt a written 
reaponaa to tba aaandad grlaranca to tba grlarant, uroup of grlaranta and APSCOf* 

Stap Three If the grlaranca bna not been reeolved et Step Two. the grlerent^ 
group of grlavante or APSCUP aay. within fifteen (15) calandar daya after tba 
dadelon froa the Preeldent et Stap Two la due. aubalt a written appeal to tha» 
Chancellor of tba 8881 or hla/bar deelgnae* The Chincellor of tba 88HI or 
hla/har daalgnaa ahall hare thirty (30) celcnder deye following the receipt of 
auch written appaal to aubalt » written reeponee to tha grlarant. group of 
grlarente and APSCUP. 

Stap Four «■ Binding Arbltretlon 

If the grlaranca haa not bean raeulrad at Step Thrv^e. APSCUP. but not an 
Indlrldual PACULTT MEMBER or group of PACULTT MEMBERS, baa the aole right to 
refer e grlarence to arbltretlon and to conduct the proceeding ee e perty. and 
ahell within forty (40) calandar daya of the receipt of the written reeponee froa 
^tep Three aubalt a written notice to the Chancellor of the SSHB or hla/har 
aeaignee of ite Intent to aubalt tba grlarence to binding erbltretlon* It le 
underetood that only APSCUP. or counael for APSCUP. aay preaant tba caee in 
etipport of any grlaranca et erbltretion. 

D* The pertiee ahall bare tha right autually to agree upon tba erbitretor. but in 
the erent they cannot ao agree within firtean (15) calender deye of receipt of the 
ebore notice, the aattar ahell forthwith be aubalttad to the Aaerlcan Arbitration 
Aeeoclation for the eppolntaant of an erbitretor. T>) all ceeee. eelection of the 
erbitretor end the erbltretion proceedinge ehall be conducted in eccordence with tha 
Vcluntary Labor Arbitration rulee of the Aaericen Arbitration Aeeoclation et the tlaa 
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obtaioing. The arbitration proceeding shall be held at auch ti»e and place as is 
conranlant to the partiea> cone is tent vith the circtmstancas of the cAse. 

The daciaion of the arbitrator ahall be final and binding upon the partiea, 
except vherc the decielon vould require en enactment of legislation in vhict caee the 
deciaion ehall be binding only if end vher« auch Icgieletion is enected. Th'» 
arbitrator ehall have no authority to add to» eubtrect froa, or aodify thie Agreeawnt. 
Sach caee ehall be cone ide red on ita Mrita end this collect iva bergaining agrecMnt 
ahall conatitute the eole baaie upon vhich the dacieion ehell be rendered. If there 
ie e queetioQ ee to whether the erbitretor haa juriadiction to heer e ceee, this 
^etion Met be heerd and an imedlate bench xvling issued by the arbitrator prior to 
hia/her hearing and deciding the aarlte of the caaa. The erbitretor ehall confine 
hiaaalf/bereelf to the preciae iaaua the pertiee have agreed to aubait for arbitretion 
and ehall have no authority to determine eny othev ieeuee not eo aubaitted to him/her. 
Tba erbitretor ehall be requeeted to ieaua hia/ber decision vithin thirty (30) 
calender deye efter the heerlng or receipt of the trenecript of the heering. 

Tba erbi.,retor*e feee and expanaee ehall b« abated equally by ATSCUF and the 
88HB/(mimS7TIBS, but eech perty ehall beer ite ovn coet of prepering end preeenting 
ite case to the erbitretor. Where one of the pertiee to thie Agreement requeete e 
poetponement of e previouely echeduled erbitretion vhich reeulte in a poatponement 
charge t the poetpoaing per^ ehall pay auch charge unleaa the poetponement reeulte in 
e eettlament of the grievance, in vhich event the poetponement charge ehall be divided 
a^oally between the partiae. A poetponement charge reanlting from a Joint 
poetponement requeet ehall be ehared equally by the pertiae. Either perty to en 
erbitretion may requeet that a tranecript of the hearing be made. The \cquae ting 
perty ehall pay the coet for the tranecript end ehall provide e copy free of charge to 
tba erbitretor. In the event that tba party who did not order e copy of the 
trenecript et the hearing aubaequently dacidee to order e copy of the tranecript » that 
party ehell ehara equally in the coet of the copy of the trenecript provided to the 
erbitretor. 

I* The failure of either perty to demand compliance with or to comply with the time 
limlte of Stefe One to Three of Section C. of thie Article ehall not bai either party 
from requiring that the eteted time limlte et Step Four be met. 

r. A FACULTY MEMBER may, in eccordance with the provieione of Article XV, TEM0BB, 
appeel eny diecipline or diecharge for Juet ceuae et the Third Step of thie grieveace 
procedure. Any auch appeel muet be preecnted In writing vithin fifteen (15) celender 
deye efter the FACULTY MEMBER hae received written notice of the diedplinary ection* 
A copy of the eeid written notice ehall be mailed to the locel APSCUF grievence 
chairpereon end Stete APSCDF on the dey the written notice ie mailed or delivered to 
the FACULTY MEMBER, whichever dey le eerlier. 

G. Time of the Seeence 

1. The filing of e grievance or eppeal from any etep of thie grievence 
procedure or the notice of eny intent to erbitrete ahall be eccompliehad within 
the time limlte epecified end, in the event auch ie not done, the 
Adminietretion'e decieion et the prior etep ehall be final and binding upon the 
pertiee end ehell not be eubject to further eppeel of any kind; provided, 
however, that the eeid time limlte may be extended by wrr in or orel mutuel 
egreement for eny reaaon, and raaaonable requeete for extant iona ahall not be 
erbitrer^y denied; end, provided further, that a grievent ehall not be penaliaed 
ee to time if he/ehe hae been mleled oy e repraeentAtive of the 
SSHE/UMIVERSITIES. 
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2* Failure to coMninicate a decision at any step of this grievance procedure 
within the specified tine linits shall penoit it to be advanced to the next step 
of the procedure, unless a longer period is established by autual consent* 

R. Rights of APSCUF 

1. APSCUF* a repreaentativc(s) shall be adviaed of the existence of a grievance 
aa soon aa the UKIVBRSITY AdBiniatration becoaes aware of its existence. As 
early as povaiblc and practical, copies of all tranacripts, docuventa and 
correspondence filed with respect to a grievance aha 11 be made available to 
APSCUF, and at APSCUF *0 requaat be provided to APSCUF. Cocta of reproduction 
shall be borne by APSCUF ahould the SSHE/UNIVERSiTIES request such payvcnt. 

2. Any individual FACULTY MEHBER or group of FACULTY MIMBERS ahall have the 
right at any tiac to present grievances to the SSHE/UNIVERSITIES and have thea 
adjusted without the intervention of APSCUF, es long se the edjuetaent is not 
inconsistent with the teras of thie Agreeacnt; end provided further thet APSCUF 
hee been given the opportunity to be preeent et euch edjuetaent. 

3. APSCUF* e repreeeiitetive(e) shall be peraitted to repreeent the griavant when 
requested to do so by the grievent end, in eny event, to repreeent and apeak on 
behelf of APSCUF'e perticuler point of interest iu connection vith thet 
grievance. In thie regerd, it is underetood that thv. grievent hee the right to 
repreeent hiaaalf /herself end APSCUF ehell not interfere vith thet right. 

I. Diepoeition of Griev.incee 

Any settleaent, withdrevel or dieposition of e gricvence et eny step below Step 
Three in Section C, ebove, ehell not constitute e binding precedent for the 
settleaent oi eiailer grievencaa in the future. The pertiee ehell endeevor to 
iaplenen*; fully eny settleaent egreeacnt^a) or arbitretion everd(s) within sixty (60) 
days of the receipt of said sgreeaent or award. 



1. The depertaent cheirperson directs the activities of the departaent, aubject 
to the epprovel of the Dean/Director, He/she is responsible to the Deen/Diractcr 
for the developaent of dspartaent plene, guidelines and internal office 
operation; he/ehe directa the depert»ent*8 adainistrative organisation end aay 
delegate authority end eaaign raeponsibility as appropriate; and ha/ehe 
represente the ecademic diacipline both on end off caapua either personslly or by 
designation of depertaent rapraeantativea. 

2. The departaent chairparaon is also responsible for reconoending to the 
Dean/Ditector such aatters ss personnel set ions, curricular changes, courss 
offerings, teaching eseignaents snd the departaent budget. 

3. In ell phaees of depertaent sffsirs, the cheirperson should be seneitive to 
and reflect, but not be restricted to, aajority departaent faculty s^ntiaent. 



Article VI 



DEPARTMENT CHAIRPERSONS 



A. 



Duties 



B. 



Selection 



I. 



The President or hia/l.ar designee and a comaittee selected by the 
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departMot shell dasignattt the individual or individuals vho i«(«r«) 
Mitually acceptable to aarva in tha poat of dapartnent chairparaon. The 
chairperaon ahall be elected (or rejected) by the Majority eecret beXlot 
vote of the repiler full-tlM PACULTT MEMBERS vithin the depertaent froa tha 
individual or individuale deeignated* Except se provided in psregreph b, 
below» thia procedure ehall apply vith reepect to the eppointaent of en 
intaria or acting depertaent cheirpereoo* 

b. In the event there can btt nc agreaaant ee to e autually eccept«ible 
caodidete for the office of depertaent chairpareon, the Preeident ehell have 
the right to appoint an iPtaria cbairpereon for e period not to exceed eix 
(6) aontha provided, however, that tha Prepident'e eppolntea ehall not be en 
individual previouely rejected by the vote of the depertaent. 

2* Depertaent cheirpereon electione ehall be convened no leter than February 
15, 1987 and thereafter every three (3) yaare. Hewly elected depertaent 
chairpereone ehall take office June 1 of tha yeer in which elected. Should 
vecanciee occur during the tera of office, e epecial election auet be held under 
tha teraa deecribed above vith the newly elected chairpereon eerving until the 
next regulerly scheduled round of departaantel electiona. 

3. Whan a departaent chairpereon ie not properly parforaing hie/bcr dtttiee in 
eccordanca vith thia Article, tha Preeident aay reaove the chairpereon froa 
office. 'A aajority of the regular full-tlaa PACULTT MEMB^ of 4 darartaant aay 
requeet that the Preeident reaova tha depertaent chairpereon and the Preeident 
aay, in hie/her eole diecration, take eoch action. The requeet frba tkic aajority 
of regular full*-tlBa PACDLTT MFHBEIS anet be In writing, aoet be elgnad by thoee 
lACULTT MEMBERS aaklng tha res ^"t: "uat contein e etateaant of the raaeone 
for the requeet* Uhare such ection ie tekan by tha Preeident, a epecial election 
auet be held under tha teraa deecribad ebova vith the newly elected cheirpereon 
serving until the next regulerly echaduled roon^ of depertaentel alectione. 

4* Uhara there ie autual agreement between the chairpereon end the Preeident ee 
to the need for (an) aeeietent depertaent chairpereon (e) , that (tboee) 
eeeietent(e) cball be appointed by the chairpereon eo long ee the propoeed 
appointee (a) receive (s) tha approval of the aajority of the reguler full-tiae 
PACULTT MEMBERS of the departaent end tha epprovel of the Preeident. Any euch 
eeeietent ehall eerve et the pleeaora of tha chairperson, end in the event e nev 
chairpereon is eelected for the depe«^caent, the tara(a) of the eeeistent 
chairpereon(e) shall teralnata. 



1. A FACULTY MEMBER vho perforas the duties end responsibilities of s 
depertaent cheirpereon in ac^ ordance vitn this Article shall receive e peyaant in 
accordence vith the following schedule: 



Stipend 



DEPARTMENT SIZE 



STIPEND 



I- 5 
6-10 

II- 15 
16-20 
21-25 



26 or aore 



$500.00 
$700.00 
$900.00 
$1,200.00 
$1,400.00 
$1,600.00 




2, A FACOLTT MEHBER vho piirfonu tha dutiea of asaiatant dtpartaent chairparaon 
ahall recaiva a payaant of $500.00. 

D* Vorkload Bi^uivalanta 

1* Department chairparaona ahall be granted alniJMui vorkload equivalanta in 
accordance vith the folloving achedule for tha acadenic year: 

D2PARTMEHT SIZE VORKLOAD EQUIVALENTS 

1-9 25X 
10-20 50t 
21 or aore 75Z 

Additional vorkload equivelenta for dapartaent chairperaooa aay ba approved 
by the Preaident for dapertaenta vith coaplex prograaMtic and/or adalniatrative 
reaponaibilitiea* The free idea t aay alao approve auMer cospenaation for 
chairperaone in appropriate departaenta* 

2. Aaaiatant dcpartaent chairperaon(a) ahall be granted a alnlam vorkload 
equiva!ent of 25Z* Vhere there ia autual agreeaent betveen the chairpnraoo and 
the Preaident, the Preaident aay alao approve auaaer coapenaation for aaaiatant 
chairparion(a) for departaenta vith coaplex prograMMtic and/or adalniatrative 
reaponaibllitiea. 

3* Exiating tuaaer achool vorkload equivalents aay not be reduced except by 
agreeacnt at local aeat and diacuaa. 



Article VII 
PERFORKAMCE OF BARGAINING UNIT WORK 
A. ACADEMIC PACULTT and ADMINISTIATIVE FAaiLTT 

1. Hedbera of the ADKI*;iSTUTIVE PACULTT aay perfon teaching dutiea aa part of 
thair profeaaional reapooaibilitiea. 

2. Heabara of the ADMINISTRATIVE FACULTY vho perfota teaching dutiea ahall be 
evaluated vith reapect to such teaching duties in tha aaae aanner a a ACADEMIC 
FACULTY MEMBERS* 

3. ACADEMIC yACULTf MEMBERS performing professional duties of the 
ADMINISTRATIVE FACULTY shall be evaluated in the aaae aanoar aa aeabera of the 

ADMINISTRATIVE FACULTY. 

4. Meabara of the AjMINISTRATIVE FACULTY shell have the right to return to 
full-tiaie teaching pceitiona within departaenta in vhich thay have fotaerly 
taught aubject to tha approval of tha Preaident and the departaent. 

5. Meabara of the ADMINISTRATIVE FACULTY, vho in the opinion of the Preaident 
have the requisite qualif icationa to teach in a departaent, aay ba placed in a 
full-tlae, budgeted* available* uncowitted teaching vacancy in a departaent, 
provided that the approval of the departaent haa bean obtained prior to the 
appointaent. An ADMINISTRATIVE FACULTY NDfBER placed id auch a poaition ahall 
receive all UNIVERSITY-vide aeniority credit. Actiona taken under thia 
subsection ahall not be aubject to the provisions of Article V» GRIEVANCE 
PROCEDURE AMD ARBITRATION, provided the departaent*a approval haa bean obtained. 
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B« Graduate Assietante 



Preaidenta My appoint graduate assistanta to be assigned to regular FACULTT 
MEMBERS to aaa.at iu research, instruction* and other professional dutiea* 

C* Teaching Assoc iatea 

Preiidenttt of UNIVERSITIES with doctoral prograss say appoint teaching associAtea 
within t.hc provisiona aet forth below. Credit for instruction by teaching aaaociatei 
vill no^: be conaidered part of the workload of any FACULTY MEMBER. 

1. The total nusber of teaching aaaociatee shall be agreed to for each acarenic 
year at local aeet and diacusa. Procedures and criteria for evaluating ta«ching 
associates shall be agreed upon at local »eet and discuaa. 

2. The nuaber of teaching aasoclAc'ee for a particular departMot ahall be 
recoMended by the depart»ent and agreed to at local meet and '^iocuaa. 

3. Teaching asacciatea may teach up to six (6) credits of undergraduate couraaa 
per aeaeater in the departeent where they are enrolled in doctoral atudy. 
Teaching aasociates nay be given aasignsents outside of their aajor dfepart«ent in 
cloaely related areaa if both dcpartaents involved recoencnd and there ia 
agreement af local meet and discuaa. 

4. Teaching associatea eay not be aaaigned to teach suamer school. 

5. The UNIVERSITY ahall provide the teaching associate with t package of fee 
waiver a and atipend in any combination but waiver a and stipend muat total no leaa 
than a minimum of one half of the current salaxy for Inatructor Step A. 

6. Teaching as8ociii*::.a must be enrolled aa and remain in good standing aa 
doctoral students at the UNIVBASITT. *1iey muat poasess a iMatara degree or at 
least thirty-six (36) graduate credita to qoelify aa teaching aaaoicates. 

7. An individual teaching asaoclate may be appointed for a period not to exceed 
two (2) academic yeara; apecial exceptiona for a third year may be agreed to at 
local meet and discuss. 

8. In no case shall a teaching associate bo appoint in an academic area where 
there ia a qualified re trench ee with preferential hir ag rights in the SSRE. 

D. Distinguished Visiting Professors 

The UNIVERSITIES may hire distinguiahsd visiting professore within the proviaiona 
of thia Articls. 

1 . Visiting profsssors may be appointed by the Preaident for terms up to two 
(2) years. A third year may be granted with the approval of APSCUP at local meat 
and discuss. Each UNIVERSITY may have three (3) viaiting profeasora at any time. 
UNIVERSITIES with an enrollment of more than 6,000 PTEs may employ one (1) 
additional viaiting profaaaor for each additional 2,500 FTCa or fraction thereof. 

2. Criteria for visiting profes aorahipa shall be agreed upon ar State Meat and 
Discuss and shall reflect atandarda required of truly competent and diatinguiahad 

Individuals. 

3. Presldentj shall make such appointmcota upon the nomination of a department, 
aecured by n majority vote, for a specific visiting professor, and only upon the 
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recoBmendaCion of a UMIVERSm-wide committee. The cotnpoaltlon of the 
UNI VERS ITY-vide cowiittce ahall be agreed to at local aeet and discuaa. 



A. The visiting proftaaor fiuat be appointed at the rank of Profeaaor and ahall 
be retDuncrated at a salary no lover than Profeasor Step A. Such individuala My 
be retnune rated at a rate of pay higher than that provided for in this Agraeacnt* 
The thirty percent (30X) rule for full profeaaorahlps ahall not include 
appointments nade under thia Article. 

5. In caaea where diatinguiahad individuals wish to contribute their aervicea 
for less than the atipulated ainiMui psyt the terms of this Agrae«ent shall 
require the approval of AFSCUF at local meet and diacuaa. 

6. Visiting profeasors may be aaaigned regular dasaea or apecial aaaignatntat 
but in no caaa ahall they asautw overload assignments. It ia the expectation 
that the imiVERSITT vill aeek to utilize the talents of these individuala in 
creative and non-traditional vaya. 

7. Visiting profeasoira ahall not be subject to the evaluation proceduraa of 
this Agreeaent, unleaa they do so voluntarily nor ahall they exercise the voting 
rights of regular FACULTY HZKBERS provided for in thia Agreement. 

8. In no case ahall a visiting profesaor be hired to teach regular UNIVEtSITT 
couraea in an academic departMnt where there ia a qualified retrencr . 
available. 

E. Managers 

1. (Unagers who perform teaching dutiea shall be evaluated with reapect to aucb 
teaching duties in the same manner aa an ACADEMIC FACULTY MEHBER(S) » in 
accordance with the provisiona of Article XII, PERFORMANCK REVIGH AND EVALUATIOW 
OF FACULTY. 

2. A manager who haa held a tenured faculty poaition at hia/her UNIVERSITY may» 
within three (3) years of hia/har appointment to a management level poaition, 
return with the approval of the department to hia/her former atatua in a 
department which haa a vacmncy approved by the Praaident. Such approval ahall 
require a majority aacret ballot of the regular full-time membera of the 
department. A manager who ratuma to a former department on or aftor January 1» 
1986 in accordance with thia procedure ahall be given aervice credit for all 
prior time apent in what ia now the bargaining unit , but ahall receive no aervitt 
credit for the time apent aa a manager. Managera who returned ti, a former 
department prior to January 1, 1986 shall continue to receive service credita in 
accordance with tha previoua Agreement a between the SSRE and AFSCUF . 

3. Any manager other than those provii!ed for in E.2. aoove ahall begin hia/her 
service in the unit with no aervice credit. 

4. Any FACULTY MEMBER appointed by the President to a poaition aa an acting 
manager ahall be appointed to the poaition for a period of one year. Extenaiona 
for a aerond year require the approval of the FACULTY MQfBER and local AFSCUF. 
Under no circumstancaa ahall • FACtXTY MQfBER aerve aa an acting manager for mora 
than two yeara. Time apent aa an acting manager will accrue aervice credita in 
the bargaining unit. 

F. Non-Bargaining Unit Employ eea 

I. Non-bargaining unit emplo/eea, who in the sole diacretioa of the Preaident 
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luve the rtquiilte qutlif icarioni. may be •••igiied by the Prealdent to an 
*• intercollagUte athletic coaching poaition. In no case ahall auch non-bargaining 

unit taployaea ba aaaignad to teach or work in an area vfaare thara ia a qualified 
retrtnchee with praferentlnl hiring rlghta In tha SSHI who haa coached the aport 
at tha collegiate or univerelty level. 

2. NoQ-bergeinlng unit emiloyeee, who in the opinion of the Preeident have the 
requieite qualif icetiooe/ mmy h% eeeigned by the Preeident to teech coureee or 
perfotv other dutiee in an ecedcaic departMnt provided the epprovel of ttic 
ecadeidc depertaent and local APS CUT bae been obtelned prior to aaUng the 
eeeigiment. In no cnee ehell euch non-bergelning unit caployeee be eeeigned to 
teech or work in en eree where there ie e quelif ied retrenchee with preferential 
hiring riehte in the SSBB. 



Article VIII 
ACCRETION 

Should edditional WIIVERSITIES, branch caapueee of IJHIVERSITY(IES) , or IWIVERSITT 
teaching locationa be eatebliehed. FACUtn HKMBBRS employed by the SSHE who work et 
such eitee ehell be covered by the terms and conditione of thie AgrecMnt. 



Article IX 
RIGBTS AMD PRIVILEGES OP AFSCUE 

A. **Meet end Diecuas** 

1. e. The Chencellor of the SSHB or hie/her deeignee ahell aeet Monthly vith 
e coMlttee appointed by APSCUF for the purpoee of diecueeing mattere 
releted to the l^>leMntetion of thie Agreement . 

b. The UHIVERSITT Preeident o. hie/ber deeignee ehell meet monthly vith e 
coMlttee eppolnted by the OTIIVERSITT chapter of APSCOT for the purpoee of 
diecueeing mattere releted to the Implamentetion of thie Agreement. 

c. SSHE/UHIVBRSITIES and APSCUF agree that the ieaue of aarly retirement 
eltemativee la an eppropriete subject for Meet and Diecuae et the etete 
level In eccordence vith Article IX, RIGHTS AMD PRIVILEGES Of APSCUF, 
Section A. I.e. of thie Agreement. 

2. Heetinge ehell be echeduled in euch manner end et such timae ee the pertiee 
may mutually determine. 

3. A record of the proceedinge of such mestings, which sccurs:ely reflccte the 
substance of the discussion, shall be maintained if the pertiee «t such mastlngs 
mutually agree. 

B. Nothing conteined in Section A. shsll prevent diecueeions between the Preeident 
and the UHIVERSm chepter of APSCUF concerning mattere of the development of 
educetional policy end the functione snd reeponsibilitiss of ADMINISTRATIVE FACULTY. 

C. 1. Duly suthorised repreeentetivee of APSCUF ehall be permitted to treneact 
official APSCUF bueinees on UHIVERSITT property et reeeonable tlmee, provided 
that euch bueineee ehell not interfere with or interrupt normal URIVERSITT 
operetione or the reeponsibilitiee of FACULTf MEMBERS. 

12 



ERLC 



2. APSCUF thill h«v« to thm use of OKIVERSITY equlpMnt at rMtoiwbla 

tiaet and after rcAaotuibla notica, providad auch use doaa oot Intarfara vith tha 
nonul operatloua of cha UWIVIRSITY. APSCUF ahall p«y "he coat of all Mtarlala, 
auppliaa and other chargaa lacidtnt to auch uaa, including poataga and 
telaphonaa. 

D. Tha S8HB/UMlVEiSlTY(IBS) ahall make available to APSCUF, upon its reaaonabla 
requeat end vithin a reeeonable tiM theraafter, auch eccurete inforuation. recorda, 
atatiatica. and financial data ralatad to the bargaining unit, and operation of the 
tmimSITT(IBS) vhich are in the poaaaaaion of tha SSHB/UNim$ITT(IK8) or ita aganta 
and are neceaaary for nagotiationa and/or tha ii^laMntatlon of thia Agrae»ant. Tha 
SSHB/miVUSITTdlS) ahall *>ot be raqoired to coapile auch aatarial in th^ fora 
rcquaated if it ia not alr^dy coHpilad in that fora. unleaa Mitually agreeable. 

B. FACULTY MEHBERS ahall be paraitted to participate in aeetlnga of APSCUF provided 
that umVERSTIT aanagaatnt ia given at leaat one veek advance notice and that the 
dutiea and reaponaibilitiea of the FACULTY NIMBER are fulfilled, and provided further 
that any additional coate to tha UMlVEtSITY which arite aa a reaolt of the FACULH 
MDIBBt'S participation in each aaatinga will be paid lur by APSCUF, and provided 
finally that all cxpanaaa of the FACULTY MEMBBRS who participate In aach aaatinga 
ahall be paid for by APSCUF. 

F. APSCUF* S deaignated repraaentative ahall ta given a place on th« agenda at foraal 

UMimSITY-wide orientationa for FACULTY. 

G. The UMlVBRSITTdBS) ehall adviae APSCUF of all vacanciea in FACULTY and 
aanagaaant poaitiona, iut neither APSCUF nor FACULTY MBMBERS ahall have any apecial 
righta vith raapact to any auch vacanciea, axcept aa othcrwiae provWil ia thia 



H APSCUF* S deaignated caapua representative et each UNIVERSITY and up to two (2) 
statewide repreaentativea froa all the UWVBBSITIB8 ahall ba granted priority in the 
aelection of tiaea for their teaching achaduUa end other profeaaional 
reaponaibilitiea in order to facilitate the iaplaaenta^ion of thia Agrccaent. 

I. APSCUF ahall have tha right to uae tha UHIVERSITY'S nail dlatrlbution aarvice for 
APSCUF official coaaunlcationa. 

J. The SSHB and/or tha UMlvasITIES ahall adviae the approfriata body of APSCUF two 
(2) veeka in advance, or proaptly after acheduling, of open aeetinga of the 
UNIVERSITY'S Council of Txnateea and of the S8HE Board of Govemoraj and ahall provide 
APSCUF vith a copy of the advance agenda for any auch aeetinga, if one ia available. 
APSCUF, ea the exduaive bargaining agent for the FACULTY, ahall, at reaaonabla tlaea * 
and upon reaaonabla notice, have the right to requeat a place on the agende for any 
auch aeeting. Any auch requeat die 11 not be *tnraaaonably denied. In addition, APSCUF 
shall be provided vith copiea of official alnutea of all auch aeetitiga upon 
publication, provided the aaae are aveileble for public diet ribut ion. 



A, Tha SSHE/UNIVERSITIBS , at their aound diacretion, poaaess the right, in 
accordance with applicable laws, to aanage all operstions incbsding the direction of 
FACULTY and the right to plsn, direct and control the operation of all facilitica and 
property of the SSHB, except aa aodified by thie Agreeacnt. 



Agreeaent. 



Article X 



RIGHTS OF THE SSHB/UNIVERSITIES 
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B. A« provided by Act 195 (Section 702), aattere of Inherent managerial policy are 
reserved exclusively to the SSHE/UNIVERSITIES. These "include but shall not be 
liaited to such areas of discretion or policy as the functions and programs of the 
public employer (SSHE/UNIVERSITIES) , standards of services, its overall budget, 
utilization of technology, the organizational structure and selection and direction of 
personnel.*' 

C. The listing of specific rights in this Article Is not Intended to be or should 
not be considered restrictive or s wslver of sny of the rights of oanagement not 
Hated and not specifically surrendered herein, whether or not such rights have been 
exercised by the SSHE/UNIVERSITIES in the past. 



ARTICLE XI 
APPOINTMEHT OF FACULTY 



A. 1. In the event the President spproves the filling of s vacancy within a 
departaent, a candidate, who be secured froa sny source, first trust be 
recoMended by the Mjority of the regulsr full-tine department FACULTY in 
ascordance with the procedure developed by that departnent FACULTY. 

2 The right of department FACULTY to recoMend a candidate for hiring shall 
also include the right to recownd equivalencies in lieu of the suslif Icstlons 
specified in Act 182 (1963), as smended, for the purposes of hiring. 

3. If a candidate is not recowended by the depsrtment FACULTY, he/she shsll 
not be hired. If a candidate is r^co^nded to ths department by management and 
la rejected by the department, the reaaona therefore shall be given in writing to 
the President or his/her designee within fourteen (14) cslendsr dsys of such 
rejection. 

B The recommendaktion of the depsrtment FACULTY in accordance with the provisions of 
Section A, sbove, then must be reviewed by the depsrtment chairperson. 

C. After review by the depsrtment chsirperson, the name of a candidata(8) 
recommended by the majority of regular full-time department FACULTY, irrespective of 
tha reco-wndation of the department chairperaon, ahall be submitted to the President 
or his/her designee, together with the recowndetions both of the majority of regulsr 
full-time depsrtment FACULTY end of ths dspsrtment chsirperson. The President or 
his/hsr dssignee may accept or reject the recowendation of the department FACULTY, 
including tha reco—endation o' the department chairperson, and that decision ehall be 
final: provided, however, that if the recowwndation is rejected, the ressons 
therefore shall be given to the depsrtment FACULTY, if requested; end provided 
further, that in the event of sny such rejection, the procedure specified above shsll 
be repested until s rsndidste shall have been appointed to fill the vacancy. 

D. If the President agrees with the majority of the regular full-time department 
FACULTY'S recoMendation as to s csndidate, he/she shall wke the appointment of that 
candidate to such rank and at such sslsry ss hs/she shall deem appropriste. 

E. In the event there is no sgreement between the President and tha majority of the 
regular full-time department FACULTY as to s mutuslly acceptable candidate for 
appointment to fill the approved vacancy, the President shsll hsve the right to 
sppoint s person to fill the vscancy on sn interim bssis for a period not to exceed 
nine (9) months or one (1) academic year, unless s longer period is •"tually sgreed 
upon. In no case may the President sppoint s person more than once under the 
provisions of this subsection. 
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Article Xll 



PERFORMANCE REVIEW AMD EVALUATION OF FACULTY 



The puocesa of FACULTY evaluation ia perceived broadly as a Mana for extending 
opportunitiea for continuoua profaaaional davelopncnt. The procaaaeG are intended to 
be supportive of a FACOLTT MBMBER'S desire for continuing profaaaional groifth and 
academic excellence, rfith this orientation, FACULTY evaluation will be a contributor 
to the ongoing ivproveventa of the academic prograas of the UNIVERSITIES. 



The folloviog categories shall serve as the unifora systea-vide bssis for the 
evsluation of FACULTY MEMBERS at each UNIVERSITY. 

A. Categoriea for Parforaance Raviev and Evaluation 

The categories listed below shall be spplied in the performance review end 
evsluation of tem>orary faculty* rsgulsr psrt-tlM fsculty. probstionary non-tsnured 
fsculty, tenured faculty end sll spplicants for proMtion. Under anch category sre 
• listed soae exa^»les of dats upoa which judgments can bs aads of ths FACULTY MCMBKR*8 
perforaance relstivs to s given cstagory. When evsluating the dsts, the spproprists 
evsluator(s) shsll give greater weight to ths quality of ths perf oraance reflected io 
the dsts, thsn to ths quantity of the dsts. 

1. Effective teaching end fulfillaent of profeesional rasponaibilitiea. 

s. This will be indicstedt when applicable, by such items aa: 

studsnt evsluationst paer evslustions, clsssroom visitstionst quality 
of syUsbi, quslity of studsnt sdvisement, willingness to sccspt 
departaentsl work asslgnaents. timely execution of work sssignmants* 
4nd any othsr dsts dseaed appropriate and agreed to by the FACULTY and 
Admlniatration at local meet and diacuaa. Evaluation of teechiog 
affectivcneea and fulfillment of profaaaional raeponaiblitias will nnt 
be bsscd on s siogls datum. 

A combination of sll spproprists dats will bs ussd to givs sufficisnt 
evidence for an oversU judgment of tesching ef fectivenees and fulfillment 
of profsssional rssponaibilities. 

b. For sll FACULTY MEMBERS whose bssic reeponebilities sre outs ids the 
clsssroom, tha dutiss and rssponsibilitiss of the position shall bs ths 
cstegory instaad of sffsctivs tssching. 

c. For FACULTY MEMBERS with mlxsd work assignments, effective teaching and 
the duties snd rsaponsibilities of the poeition ehall be evsluatsd undsr Cba 
terms of this Articls. 

2. Continuing scholarly growth. 

This will bs indicated, trfaen applicable, by auch items as: 



development of experimental programs, papers delivered at national and 
regional maetinga of profeesional aocietiaas regional and national 
swsrds; officee held in professional organisstions; invitstional 
Isctursb given; psrticipstion in psnels st regionsl snd nationsl 
meetings of profsssional orgsnisstions; grsnt acquisitiona; aditorahlpa 



Section 1. 
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of profeBsioDtl journals; participatioo in Juried shows; 

progras-rclstcd projects; quality of ausical or theatrical 

performances; participation in one-person or invitational ahows; 

consult ant ships; research projects and publication record; additional 

graduate work; contribution to tBe scholarly growth of ona*s yeers; and any 

other data agreed to by tha FACULTY and Adidnistration at local meet and 

discuss. 



quality of participation in prograa, daparta«nt» college, and 
university coMiitteea; APS CUT activity contributing to the governance 
of the UNIVERSITY; devalopaent of new cocrsa(8) or prografl(s); 
participation in UNIVERSITT-wide colloqula; voluntary aciibarahip in 
profestfionaUy oriented, coMunity baaad organizations reaaooably 
reUted to the FACUtTY MKHBER'S discipline; lectures and consultations; 
consulting with local and area aganciea and organizations; and any 
other data agreed to by the FACULTY and Admin iat rat ion at local meat 
and discuss. 



Saction 2. Procedure 

The following evaluation procedure shall apply to all FACULTY HEKBRRS at each UNIVERSITY. 
A. Performance Review General Procedure 

1. a. Each department shall select a committee to assist in the evaluation 



function. The department evaluation coMittaa shall consist of at least 
three (3) members, and shall exclude the department chairperson. The manner 
of selection shall be determined by the FACULTY MBMBERS in each department. 
If necessary, or desirable, as determined by tha department or Praaident, 
individuals from the same or within related disciplines, mutually acceptable 
to the FACULTY MMER, department and UNIVERSITY, who are from outeide the 
department or the UNIVERSITY (IBS) may be uaad ia any or all parts of the 
evaluation process. Where a mutually acceptable individual cannot be Agreed 
upon, tha President shall provide tha FACULTY MEMBER and tha department with 
a list containing the names of at least three (3) individuals who have tha 
qualifications for the position held by tha FACULTY MEMBER being aveluated. 
The FACULTY MEMBER ahall have three O) working days in which to select one 
individual from this list. If the FACULTY MEMBER failc to make a aelection 
within tha three O) day period, tha President, in consultation with the 
depertment chsirperson and tha department, ehall designete one individual 
from this list to serve on tha depertmen^ aveluetion committee. No FACULTY 
MEMBER or member of his/her imMdiete family (husband, wife, child, perent, 
parent-in-law, brother, aister, brothar-ia-law or aister-in-law) ehell serve 
as a comittee member on his/her own avalvation committee. Bach department 
ahall detatmine the rulee and procadurea under which the depertment 
evaluation eowiitte* will opera*:a. Such rules end procedures shall be 
announced by the department prior to the commencement of the performance 
review and evaluation proceaa. 

b. The department evaluation comalttee shall uKiUz^ '^he following 
materials in preparation of its written review and recommendetion: 

(1) Student evaluations in sll clssses during the fall of the year of 



3. Service: contribution to tha UNIVERSITY and/or community. 



This will be indicated, when applicable, by such items as: 



16 





evaluttioo for tenured faculty, aod twice each academic year io all 
daaaea for probationary non-tenured FACULTT. An inatninent for 
atudent evaluation of faculty aha 11 be developed by local APSCUF, tha 
UNIVERSm aanagement, and the appropriate atudent government body aa 
deaign«tad by the PreaiJant, and approved by local APSCW and the 
UNIVBRSITY aanagtMnt at loc«l tieet and diacuaa. If, in any year, no 
approved procedure i»nd/or inatruiient cxiata, the daparti^nt chairperaon 
ahall adminiater o atudent evaluation. Reproduction and tabulation of 
tha UNIVBlSITY-vlde etudent evaluation inatruMnt will be the 
reaponaibility of the imiVERSITT management. 

(2) ' Peer evaluetion by the department eveluation comidttee and the 
department cbairpereon, including reporte of deaeroom vieitatioo. 
There ehell be at leeet two (2) euch deaaroom viaitetione each 
aemcater by the depertment eveluation comittae, and one (1) auch 
claaaroom viaitetion aach year by the depertment chairpereon for ell 
non-tenured FACULTY. For all tenured FACULTY in the year of 
evaluatioc, there ehall be one (1) auch claaaroom vieitation aach 
aemeater by the departmtnt evaluation committee and on« <1) auch 
daaeroom vieitetion during the year by tha department chairpereon. 
Prior to putting a daaeroom vieitetion report in writing, there ah«ll 
be a diacueeion of tha obaarvetione with the FACULTY MEMBER. Thaae 
reporte ehall not diapUce nor dlmlniah the importance of other 
evidence of the degree to which the FACULTY MEMBER'S reaponaibilitiea 
have been met during the eveluation period. The department evaluation 
coMlttee ehall deaignate the manner in which peer evaluationa will 
take place. 

(3) An updated copy of the FACULTY MEMBER'S vita. 

W Any other pertinent data the FACULTY MHMBER wiahea to aubmlt 
(copiaa of artidee publiahed, lettera from referencee, copiea of grant 
applications, etc.). 

(5) Tha evaluation procaaa for FACULTY MEMBERS with work aaeignmcnta 
outaida of their department ahall be conducted by the FACULTY iothe 
unit where the work ie performed and forwarded to the FACULTY MEMBER S 
depertment for indueion in hie/her total eveluation. 

(6) Other dete which the depertment eveluetion committee "ay deem 
pertinent. 

(1) The depertment eveluation committee ehell provide the FACULTY 
MEMBE»l with e reaaonable opportunity to diecuea ita report after which 
tha committee ahall aubmlt ita deteiled written report end 
reconaiendetlon along with the above mentioned aupportiva materiele 
enumereted in Section 2.A.l.b. to the eppropriate Academic Dean • 
copy to tha FACULTY MEMBER and tha dcpariment shairperaon. The FACULTY 
MEMBER may, if he/aha disagrees with the conmittee'e report, eend to 
the Dean a written raaponae to the department eveluation cowdttee e 



(2) The department chairpereon ehell provide the FACULTY MEMBER with a 
reasonable opportunity to diacuae his/her report ef ter whi i the 
chairpereon ahall independently eend e written report wit* ^ 
recomcndetiona to the eppropriate Academic Deen. The c leirperaon e 
evaluation ahall be baaed on hia/her knowledge and peracnal obeervetion 
of the FACULTY MEMBER'S performance, the results of the depertment 



report. 
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evtluttioo eoHiittee't report and reconB«ad«tion8 an<? the materitls eubBitted by 
the FACULTY HEMBER. The cheirpereon shell provide copies of his/her 
report end recoaaendetione to the the FACULTY MEMBER end the depertaent 
eveluetion eoMiittee. 

(3) The depert«ent eveluetion eoMiittee and the depeitaeat cheirpereon 
shell f orverd their written recovieadetions to the Deen or eppropriste 
•anager by the following detee: 

(«} firet yeer probetionary nou-tenured FACULTY by January 15. 

(b) eecond» third, fourth* and fifth year probetionery 
non-tenured FACULTY by Noveaber 1. 

(c) tenured FACULTY by April 1. 

(4) The Deen ehell provide e written perfonunce review in eccordence 
with Section 2«> Peragrephe B.» €•» D«» end E«, of this Article. 

The FACULTY JMBER ehell be provided with en opportunity by the IXeen to 
diecuee the perforaancc review and such diecueeion ehell be epecific 
end deteiled and clearly eet forth tbosa erees of perforaance, if eny, 
which require iaproveaent* Thie review ehell be heeed on the date 
supplied by the depertaent eveluation coMlttee, depertaent cheirpereon 
end eny other relevent and eubetanrlated data gathered by the Deen. 



2. The failure of a depertaent, the depertaent cheirpereon, or the depertaent 
•veluation comittee to carry out their dutiee and responeibilitiee ehall not bar 
the Praeident* the eppropriate Acedcaic Dean or other UMIVBRSITY aanageaent 
pereonnel froa conducting, in good faith, the perforaance evaluation reviewe nor 
froa teklng ection to non->ren«tf a probationary non*tenured FACULTY HEMBSl* 

3. All eveluation reviews conducted by the Preeident, eppropriete Acedealc Deen 
or other UNIVERSITY aanegeaent pereonnel ehall be eubject to the provieione of 
Article V, GRIEVAMCE PROCEDURE AMD ARBITRATION, but only to the extent thet the 
eveluation review wee conducted in en erbitrery or cepricioue feehion* Action or 
inaction by the departaent, depaitaent cheirpereon or depertaent eveluation 
coMittee with regerd to the provieione of thie Article shell not be eubject to 
the provieione of Article V, GRIEVANCE PROCEDURE AMD ARBITRATION. 

B« Eveluation of FACULTY MEMBERS Hhoee Beeic Areae of Reeponeibility Lie Outeide the 
Cleeerooa 

K The eveloetion process for such FACULTY MEMBERS will be the sane as that 
outlined in Section 2., Peregrephe A., D., and E*, of thie Article. The written 
perforaance review will be provided to such FACULTY MEMBERS by the eppropriate 
asnageaent eupervieor* 

2. Categoriee for the eveluation of such FACULTY MEMBERS shsll bs the eaae ee 
for teaching FACULTY as eet forth in Section 1. of thie Article, except that 
perforaance of dutiee es dsscribed in the officiel poeition deecription will be 
need in lieu of effective teeching. In the ceee where e teeching eeeignaent ie 
aade, the cetegory for effective teaching ehall be included* 

C. Eveluetion of FACULTY MQCBERS with Mixed Vorkloade 

The eveluation of such FACULTY MQ1BERS will be governed by Section 2., Paregrephe 
A. end B., of this Artids. 
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Evaluation of Probttiootry Moo-TcDured FACULTY HQfBERS 

1. A ncvly appointed tenure track FACULTY MEMBER viU have probationary status 
for a period of five (5) yeara. Probatipoary FACULTY ahall be aade avata. by 
■anageaent in writing, at the tiM of their eoployvent of the rulea, regulationa, 
procedurea and object ivea thay are required to meet aa FACULTY MQfBERS of tha 
UNIVERSITY. A copy of each letter of appointment shall be sent to tha local 
APSCUF President. 

2. Do later than February 15 of the first year of appointment » all probationary 
non->temired FACULTY HEMBER5 ahall receive a performance review evaluation aa 
provided for in Section 2. of this Article. Ihe performance review evaluation 
shell contain • racommendatioo concerning renewal or non-*renewal and ahall 
apecify any iaprovementa which nay be naceasary. 

3. Probationara in the aecond, third, fourth, or fifth year of employment will 
receive a performance review evaluation aa provided for in Section 2. of thia 
Article no later than December 15 of their aecond, third, fourth, or fifth year 
of probationary employment. Thia performance review ahall contain « 
recowcndatioa concerning ranawal or non^reneval and ahall apacify any 
Improvemcnta in tha performance which nra recoamcndad by tha avaluator(a). 

4. No evaluationa will be required during the academic year in which a 
probationer ia aent a notice of non~ranewal by tha Preaident. 

5. Probationary non-temirad FACULTY MEMBERS hired in January ahall be given 
their firat performance review evaluation in October of tha next academic yMr. 
Commencing on Daccid>ar 15 of tha following academic year, parforvanca review 
evaluationa will be in accordance with the achadule set forth above in thia 

Section. 

6. Procedurea relating tt retention of a probationary non-tenurad FACULTY 
MEMBER will be in accordance with the proviaions of Article XIV, RENEWALS AMD 
NON !IENEHALS. 

Evaluation of Tenured FACULTY MEMBER 

1. Each tenured FACULTY MEMBER shall receive a performance review evaluation *• 
provided in Section 2. of thia Article no later than May 15 of hia/her fifth yaar 
of appointment aa a tenured FACULTY MEMBER and again no later than May 15 of 
every fifth year thereafter. 

2. In the event that a tenured FACULTY MEMBER is on leeve during any part of 
hia/her evaluation year, he/ahe will be eveluated the firat year following tha 
leeve. 

3. Interim evaluationa may be conducted, if Judged neceseary by tht dapertment 
or if required by the appropriata Academic Dean. These performance revlewe auet 
be provided In writing to the tenured FACULTY MEMBER. 



Article XIII 
PERSONNEL FILES 

1. Each UNIVERSITY ahall maintain one (1) confidentiel complete offidel 
personnel file for eech FACULTY MEMBER. No anonymous material ahall be placed in 
the officUl pereonnel file. A FACULTY MEMBER upon hie/her request ahall have 
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the right to receive a copy of Mterial placed in the personnel file by 
[ * BA^nageaent personnel . 

2, In addition, there oay be one (1) officUl pre-euploynent file which shall be 
confidential and shsll contsin letters of reference and recoaawndetions snd/or 
materlsl relsted thereto- secured fro« sources outside the UHIVERSITT. At the 
tine of the grsnting of tenure sll letters of reference snd recosMndstion shsll 
be destroyed snd ^csdeaic credentisls shsll be trsnsferred to the official 
personnel file, unless there is sn Equal E«iploy»ent Opportunity Coaaission sction 
pending sgsinst the UHIVERSITT. If there is an Equal Eaployaant Opportunity 
CoMiasion action pending, the pre-e«ploy»ent file ahould be forwarded to the 

I Office of the Chief Counsel for the SSHE for inclusion in that Office a 

litigstion files or for destruction by that Office. 

3. A FACULTY MEMBER shall hsve the right to sake such sdditions or responses to 
the Mterial contsined in his/her official personnel file ss he/sh« shsll deea 

! necessary. Only material which is diractly related to the FACULTT MEMBER'S work 

\ perfotMnce ah&ll be included in the confidential personnel file. 

i ». 1. A FACULTY MBMBER shall have accese to hia/ber official peraonnel file during 

regular office houra, provided that there ahalX be no undue Interteresca with the 

i nomal routine of the office. Under no circuaatances ahall the official 

personnel file be reaoved froa the office by the FACULTY MEMBER, and hia/her 

I sccess to the file shall be only in the presence of soaeone In sutfaority In the 

i officu. 

2. In sdditlon to the FACULTT MEMBER, only the Chancellor, Fresident snd their 
designees shell have sccess to the official personnel file without the express 
written spprovsl of the FACULTY MEMBER. The Fresident snd his/her designee shsll 

J be responsible for i.he plsceaent of aaterial in, and the reaoval of aaterial 

j froa, the official peraonnel file. 

3. The FACULTY MEMBER ahall have no right of access to the official 
confidential pre-eaployaent file. 

4. APSCUF shall have acceaa to the officUl peraonnel file of e FACULTY MEMBER 
at reaaonable tiaes during regular office houra, after having given reeaonable 
notice, provided APSCUF firat ahall have obtained the express written spproval of 

' thst FACULTT MQIBER. 

5. Depsrtaental snd UHIVERSITT-wlde tenure snd proaction coaaittees shall have 
sccess to the officUl personnel file of sny FACULTT MHMBER who ia being 
considered for tenure end/or for proaotion who, st the tiaa of spplicstlon, gives 
approval in writing. The application font of each UHIVERSITT shall Include a 
stetcaent giving the applicant an option either to subalf; or to withhold the 
file. 

C. If the official personnel file is duly subpoenaed in accordance with law, the 
FACULTT MQfflER ahall be notified at the earliest possible tlae. 



Article XIV 



RENEWALS AMD NON-RENEWALS 



A. 



Procedure 



1. Frobationsry non-tenured FACULH eppointaents are for one (I) year 
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and arc «ubject to renewal or non-renewel. The total period of unbroken 
full-tUe aervica In a probationary non-tenured FACUtTY poaition at the aaae 
UNIVERSITY prior to applying for tenure vill be four and one-half (^H) years, 
except aa provided in Article XV, TENURE, Section B. 

2. In th-i caaa of each probationary non-tenured FACUtTY MMER, a determination 
■uat ba Mda aach ywr vhather to ranaw the appointment of tha probationer or 
non-renew the probationary non-tenurad FACULTY MEMBER'S appointment. A 
piobationary non-tanurad FACUtTY MEMBER in hia/her fifth year of probationary 
eaployment may apply for tenure by December 31 (May 1 for FACULTY MEMBERS with 
January annivaraary datea). Failure to apply for tenure ahall reeult In the 
sixth year being tha terminal y««r of e^>loyment. 

3. The evaluation proceduraa for probationary Tion-tanured FACUtTY MEMBERS ar* 
delineated in Article XII, PERFORMANCE REVIEW AND EVALUATION OF FACUtTY. 

4. Notice of Renewal and Hon-Ranewal 

a. Probationers appointed at the atart of the academic year 

(1) Probationera In their first year: 

No later than April 1, firat year probationers will be notified, 
in writing, by tha Praaidect of renewal or non-renewal. Tha 
non-renewal will be affective at the end of that academic year. 
Reaaona for non-renewal ahall be auppliad to the FACULTY MEMBER, In 
writing. If requaatad. 

(2) Probationera in their aecond through fourth yeart 

Notice of renewal or non-renewal of second, third, and fourth year 
probationers will be aent by th« Preaident no later than January 30 of 
tha aacond, third, or fourth yaar of probationary employment. 
Non-ranewaia will be affective at the end of the academic year in which 
tha non-renewal notice la aent. Reaaona for non- renewal ahall be 
aupplied to tha FACULTY MEMBER, in writing, if raqueeted. 

(3) Probationera In their fifth yaar: 

Notice of renewal or non-renewel of fifth year probationera will 
be in accordance with the proviaions of Article XV, TENURE. 

b. Probationera appointed at mid-year (January) 

(1) For probationera in their firat year of probetionery eiiploy«ent. 
notice of renewal or non-renewal for mid-year appointees ahall ba aent 
by the Preaident no Utar than Novert>er 15 of their first year of 
probationary employment, and such non-renewal shall be affective at tM 
end of that aemester. 

(2) For probationera in their second, third, and fourth year of 
probationary aaployment, notice of renewal or non-renewal for "^^-y*" 
appointeea ahall be aent by tha Preaident no later than January 30 of 
the third, fourth, or fifth year of probationary employment. Such a 
non-renewal notice el.all be effective at the end of the spring aemcstar 
of the third, fourth or fifth year of probationary employment. 

(3) Notice of renewal or non-renewal of fifth year mid-year appolntaaa 
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shall be in accordance vith the provisions of Article XV. TENURE. 



5. An individusl probationary non-tenured FACULTY HEMBER in the first and 
aecond year of probationary eaploynent aha 11 have the right to grieve, in 
accordance vith Article V. CKIEVANCE PROCEDURE AMD ARBITRATION, non-reneval only 
«a to hiaae If /herself and then only vith respect to failure to obaerve the tiae 
llaita aet forth in Section A.4. of this Article. Action or inaction by FACULTY 
NQOBRS of the bargain int unit relating to renevala and non-renewals shall not be 
griavable and ahall not bar the President from taking actions vhich he/she deeas 
to be either appropriate or required* 

6. Should the UNIVERSITY President decide not to renev a probatioDary 
non-tanured FACULTY HEHfiER in the third or fourth year of prcbationary 
ewployaent, vho has bsen ^ecosMended by the depsrtoent chsirperson snd the 
dspartiMnt evaluation cowiittee, the FACULTY MEMBER shall hsve the right to 
grieve the non-reneval in accordance vith Article V, GRIEVANCE PROCEDURE AND 
ARBITRATION) of thia Agreeaent. Departaental recoHMQdations shall be aade by 
November 15* 

?• Should cither a department chairpersoi; or thw depsrtment evaluation 
cowittee not recosmend renevsl for s probstionary non-tenured FACULTY MEMBER in 
the third or fourth year of probationary eaploymtnt. tht non-renewal ahall be 
sent to the UNIVERSITT-wid* tenure coMlttee by the Preaident for its 
recoMendation. If, and only if, two (2) of the three (3) recosMndktions 
(dspartmcnt evsluation coMittes, depertaent chairperaon, UNlVERSITY-vide tenure 
coMittee) favor renewal and the Preaident faila to renew, the FACULTY MStBER 
ahall have the right to grieve the non-renewal in accordance with Article V, 
GRIEVANCE PROCEDURE AND ARBITRATION, of thia Agreement. 

8. An Individual probe ticnary non-tenured FACULTY HEMBER in the third or fourth 
year of probationary appointment who doea not eecurc at lesst t%ro (2) positive 
rscowendations shsll have the right to grieve in accordance with Article V, 
GRIEVANCE PROCEDURE AND ARBITRATION, of thia Agreement only with reapect to 
failure to observe the time llmita aet in Section A.4. of thia Article* Action 
or inaction by FACULTY MEMBERS of the bargaining unit relating to renewala and 
non-renewala ahall not be gricvsble snd shsll not bsr the President from taking 
actions which he/she deems to be either sppropriste or required. 

9. The burden of proof in grievsnces and arb it rat lone filed under aub sect ions 
A.6., A.7., and A.8. of this Article shsll be upon the FACULTY MEMBER to show why 
he/she should be renewed. 

B. Resignation 

Any FACULTY MEMBER who does not intend to return for the following ACADEMIC YEAR 
shsll so notify the President at the esrliest possible time, but not Ister then March 
31 of the then current yesr. 

The SSHE/UNIVP!iSITIES shsll hsve no obligstlon to provide letters of reference to 
sny FACULTY MEMBER who fsils to comply with the provisions of this Section. 



Tenure shall mean the right of a FACULTY MEMBER to hold his/her position and not 

22 



Article XV 



TENURE 



A. 



Definition 




ERIC 



to be rcBovcd thcrcfroa txcept for jutt ctute ts hercintfter set forth in this Articis 
or er:ept ts provided tltevhert in this AgrscBcnt* 

B. There ehell be e probetionsry period of five (5) lull ecedenic yeers et the 
UMIVERSm (fro« the »oe^ recent dete of eppointaent) for eech FACULTY MDOER, During 
the probetionery period, the FACULTY MEMBER ehell be obeerved end evelueted in 
eccordance with the provieions of Article XII, PERFORMANCE REVIEW AM) EVALUATION OF * 
FACULTY. Only fuII-tiiM e«ploy»tnt nt the UNIVERSITY in e non-tepporery poeition 
ehell be counted in computing the probetionery period, except thet ti«e epent in e 
teeporery or reguler pert-ti«e, tesporery full-ti«e or reguler full-time poeition et 
say UNIVERSITY (lES) may 9 on the recoMendetion of the depertaent end the epprovel of 
the Preeident, be counted towerd the required probetionsry period* Additionslly* eny 
eeMeter e probetionsry FACULTY HEMBER ie on full leeve froM the UNIVERSITY, vith or 
without pey, will not be counted toverd the required probetionsry period. No FACULTY 
MEMBER will be grsntsd tenure unleee he/ehe hes met ths ainiaua quslif icstions for the 
rsnk of sssistsnt profeeeor ee e«!t forth in eppliceble Isvs* 

C. Esch UNIVERSITY Preeident ebsll, by October \ (February 1 for FACULTY MEMBERS 
with Jenusry ennivereery datee), eend e notice to ell fifth yeer probetionere vith 
copies to ths spproprists dspsrtaent chsirpereo. • notifying the fifth yeer probetiooer 
thet he/ebe hee until Deceaber 31 (May 1 for FACULTY MEMBERS with Jenusry snnivsresry 
dstee) of that yeer to epply for tenure* By December 31 (May 1 for FACULTY MDfBERS 
with January ennivereary dstee) of the fifth yeer of the probetionery period, e 
FACULTY MZMBER aay epply for tenure* The requeet for tenure ehall be aubaitted to the 
Preeident, with e copy to the eppropriate depertaent. Thie re4ueet ehexl include e 
etateaent of the reeeoos why the FACULTY MEMBER belicvee he/ehe ehould be granted 
tenure. By May 31 (Oeccaber 31 for FACULTY MQtBERS with Jenoary ennivereery datee) of 
the fifth yeer of probetionery eaployacnt, the Preeident ehall either grant tenure to 
the probetioner or the probetioner'e eixth yeer of eaployaent ehall be e terminal year 
of eaploynent* 

I^ e fifth yeer probetionery FACULTY MEMBER feile to epply for tenure, that 
probationer's sixth yssr of eaployaent ehell be e terainsl year. 

D. All preeent FACULTY MEMBERS who hold tenure ee the reeult of proceduree 
eetebliehed et their reepective UNIVERSITIES ehai; continue in tUt ststus. 

E. Ths procsdurs for granting tenure ehall be: 

1. A depertaent coaaittee, which ehall include tenured FACULTY MEMBERS, if 
eveileble, ehall racowcnd to the UNIVERSITY-wide tenure coaaittee, elected by 
and from the FACULTY, the naaea of thoee eligible fiith-year probationary 
non-tenured FACULTY MDIBBRS of the depertaent who have epplied for tenure end 
whon they coneider to be qualified for tenure; provided, however, thet the 
depertaent chairpereon ehall aake an independ^jt recoaaendation to the 
UNI VERS ITY-vide tenure coaaittee regerding thoee other than hiaaelf /hereelf who 
have epplied for tenure. The recoaaendetion of the depertaent coaaittee end of 
the depertaent chairpereon ehall be coapleted no leter than February 15 (October 
1 for FACULTY MEMBERS vith January ennivereery detee), end by that dete, the 
depertaent chairpereon ehall anbalt the full liet provided by the depertaent 
coaaittee together with hie/her recoaaendetion, in writing, with reepect to eech 
epplicent, to the t?;;iVKItSITY-vlde tenure cowiittee, and a copy of the full liet 
shell be forwerde^. to the Preeident. If the depertaent coaaittee or depertaent 
chairpereon feile to subait s rscoeaMndetion to the UNIVERSITY-wide tenure 
coMittee by the eppropriete dete, the epplicent aey eubalt the epplicetion end 
the eupportlng aeterial directly to the UNIVERSITY-wide tenure coaaittee. In no 
ceee ehell e FACULTY MEMBER teke pert in the considererion of tenura for 
hiaself/hersclf. 
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2* TIm ONI vers ITT-vld« tenure coMiCCtt thtll revitv til tenure epplicetione 
end recowendetlooe received purtuant to thie Article end shall * by April 1 
(Novedber I for FACOLTT MSfBERS with Januery anniverMry detee)* subait ite 
racoMendetiona (poeitive and negetive), together with the dete upon vhich thoaa 
racOMaadafiona ere beea4» to the Preeident or hie /bar deeignee* Each epplicent 
for taonre ehall have the right to raqueet end aaka an appaerence before the 
miimSITT-vide tenure coMittee to epaek on hie/har own behalf, before the 
coMittaa aubaite ite recoaaandatione to the Preeidant or hie/har deeignee. 

3. The Praeidant ehall grant tenure effective ec of the beginning of the next 
ecadasic ten to thoaa PACULTT MEHBEIS whoa ha/ehc epprovae and auch decieione 
ehall not be eubject to the proviaione of ASTIOE V, GRIEVAMCE PIOCEDURE AHD 
AKBITKATIOM. However, if et leaat two (2) of the three (3) recoaMndetione 
(departaant coaadttee, miimSITT-«ide coMittae, depertaant cbairpareon) ere 
.oeltive vlth retpact to the granting of tenure and the Preeidaoc deniee Cenure* 
the PACULTT MEMBER- ehall htr/a tha right to griave the deniel of tenura in 
eccordanca with the teraa of AKIICtE V, GUEVANCE PROCEDURE AND ARBITRATION. 

4. Tha Preeident ehall notify in writing each eligible FACULTY HSfBER, who 
eppliad for tenure in eccordanca with tha ..oavet of either the poeitive or the 
negetive decieion aada with reepect to tha grating of tenure. Tha Preeident 
ehall aaka hie/her decieion by May 31 (Dacaaber 31 for FACULTY MEMBERS vith 
January anniveracry datee). In the event that tha Preeident doee not grant 
tenure to e FACULTY MEMBER who hae bean racoiai^nded by tha DNIVERSITY-wide 
tenure coaalttee* tha raaione therefore ehall be given to tuch coariittee and tha 
effected FACULTY MEMBER(S), if requeeted in writing. 

5. Tha Preeident ehell ect independently if tha coaaittaa(e) feile to ect 
within tha tlaa llnite epecifiad. Action or inaction by FACULTY MEMBERS of tha 
bergeining unit relating to tanure la not grieveble end will not ber tha 
Preeidant froa teklng ectione ha/ehe deaaa to be aither eppropriate or required. 

6. Repreaantativee of local APSCUF ehall have the right to at«t with the 
departaent and DNIVEkSITY-wlda tenura cowlttaae for the purpoee of expleining 
the dutiee end reeponalbilitiae of cowlttee aeabere. 

F. 1. A tenured FACULTY MOOER aay be teralnated. auepended without pey for e 
period not to exceed elxty (60) daya, or otharwiac dieciplined only for Juet 
ceuM. In tha event the Preeidant believee auch juet cauee •xiate, be/aha ehell 
give written not* ••a, epadfying tha raaeona« to the effected FACULTY MEMBER end 
APSCUF. and that ACULTY MIMBER ehall ;^ve the right to griave eolely by aaane of 
end in coapliance with ell provieione cf the procedure provided for in Article V. 
GRIEVANCE PROCEDURE AND ARBITRATION. 

2. A probe tionary non-tenured FACULTY MWBER aay be teralnated. euapandcd 
without pay for a p iod not to exceed rlxty (60) daye. or otharwiac dieciplined 
et eny tlaa prior f the axpiretioa of hie/bar five (5) yeer probetionary pariod. 
The Preeidant ehall give written notice to the effected non-tenured probetionary 
FACULTY MOIBER and APSCUF. epedfying tha raaeone for tha diecipline. end that 
ncn-tanurad probetionary FACULTY MEMBER ehall havft Che right to griave where tha 
non-tanored probationary FACULTY MEMBER eeeerte tb«:t the diecipline ie 
diecrlalnatory or erbitrery end capridoue. but luch aeeertione ehall be 
proceeeed eolely by aaena of end in coaplience with ell provieione of the 
procedure provided for in Section C. of Article V» GRIEVANCE PROCEDURE AND 
ARBITRATION. Thie aubsaction doee not epply to uon-renewel ectione. 

G. If a FACULTY MEMBER ie tetainatad end e grievence ie filed conteeting the 
temlnation. ell pey end benefite shall continue fnr e period of ninety (90) deye froa 





th« effective d»t« of termlnttlpn, which d«t« shell be detendned solely by the 
President in his/her discretion. At the end of this ninety (90) dey period ell psy 
•hsU ceese; sll benefits llkevise shell ceeoe, vith the exception of Life Insurwce, 
Blue Cross/Bine Shield/Mijor Medicel coverege, end Reslth end Velfsre benefits, whicii 
shell continue until the date the griersnce is resolved or the dete the erbitretion 
decision Is issued on the grierrnce, vhiehever occurs first. 

The President, in hie/her sole discretion, W extend the ter^netion dete of • 
FACULTY MEMBER end any eeslgn the FACOLH MEMBER rhe ssM or other scedeaic or 
edainietretive dutiee if the (resident in hie/her sole discretion d»ter«lnee thet eua 
sssigiaent will not be detriMtsl to the operstion of the TOIVERSITt. The FACULTY 
MEMBER any, st the President's sole diucretion, tie offered theee s«m or other dutiee 
end ney continue on the peyroll of the URIVmiTY. 

If e te'raineted FACULTY MEMBER conteete hJ-^/her termination by filing e 
grievance, eucti grievence wUl be handled in an expe<:itioue feehion ia the etepe of 
the grievence procedure. If the grievance ie not reeolred by the third etep of the 
grievence procedure end AMCUF irequeete thet the grievence be eubaitted to 
erbitretion, the pertiee will nake e good feith effort to echedule the grievance for 
hearing before en erbitretor within ninety (90) daye, or eooner if poeelble, of the 
dete the requeet for erbitretion U received hy the SSHE/UMimSITlES . 

R. If e FACULTY MEMBER ie euspended pursuant to thie Article, ell benefite, 
including but not liaited to HoepiUl and Medical Insurance, Life Insurance, and 
Reelth end Welfere, shall be continued for the duretion of the euepeusion. 

I. A FACULTY MEMBER'S tenure eutowitically ehall terainete when he/ehe reachee age 
eeventy (70) , ef ter which the FACULTY MEMBER aay be offered end aay voluntarily ec ctpt 
e year to J—t contract, in eccordance with the provieione of Article XX, RETIRBORT. 



Article XVI 



PBOHOTIONS 



A. Quelificetione end Categoriee for Evaluation 

1. The niniaua qualif icatione for ranke ehall be ae epecified in the epplicable 
leve. 

2. In eddition to the required alnlaua quelificetione, categoriee for FACULTY 
proaotione ehall include, but not be liaited to, the categoriee identified in 
Article XII, Section I.A., PEFOIMAHCB REVIEW AND BVALOATIOII OF FACULH. 

B. Proaotion Policiee and Proceduree 

•The following proaotion procedure ehall be need et eech UHIVIRSITYj 

1 . Proaotione et eech UNIVERSITY ehall be grented by the President only in 
eccordence with the epproved end publiehed STATEMENT OF PROMOTION POLICIES AND 
PROCEDURES for each UNIVERSITY. 

2. The UNlVEISITY-wide proaotion coaalttee ehell be elected by end froa iJie 
Fi rULTY end ehall include no aore than one (1) aeaber froa eny depertaent. 

3. Any FACULTY MEMBER with the required alnlaua quelificetione aey eubait an 
epplicetion for proaotion, together with written eub stent let ion of the 
ebove-aentioned criteria, not leter than Noveaber 1. 



25 



28 



4. Applicitions should be subititted to the «ppropritte depirtaent chairperaon 
who shall Uaediately notify the dapartaenttl coMittte. In all eaaaa an 
application aust receive conaideration firat at the dapartaent leval. 

5. Tb^ appropriate department coMlttte and dapart»ant chairparaon ahall aubait 
the full liat of applicants, togathar with a detailed recoeaendatlcm in 
accordence with the UmVERSm STATEMWT OH PIOHOTIOH POLICIES AHD FW)CH)URES 
with reepect to eech epplicant, in writing, to the milVERSITY-wlde prowtion 
eoMittee no leter than February 1, with e copy of the liet of epplicante being 
forwarded to the appropriate Dean or other eppropriete aanegeMnt pereonnel. In 
addition, ell date and nateriale upon which the re-.oMiendetion of tha dapertaant 
coMittee ia beeed ehell be forwerded to the Preeident or hie/har deeig uae by 
Februery 1. If the coMittec or chairpereon feile to eubnlt e recoMiadation to 
the UNIVBRSm-^ide pro«)tion coMdttee by tha appropriate dete, the epplicant 
■ey eubait the epplicetion end the eupportlng material directly to the 
UNlVERSITT-vide promotion coaaittae. 

6. The imiVERSITT-vide promo tier coiAittea ehall review all applicatione 
received from th* depertmente. The mil VERS ITT-wlde promotion committee thfull 
then fotwerd tha full liet, together with ite recommandetione Chat are in accord 
with the UNimsm STATEHEHT OH PIOMOTIOK POLICIES AHD PROCEDUKES ae to each 
epplicent to the Preeident or hie/her designee not leter th.^xi April 15* 

7. The IWIVERSITT-wlde promotioa committee ehall have tha rignt fco coneult with 
the eppropriete depertmant committee, depertmant cheirpareon or individuala 
aubmittlng requests for promotion. 

8. Each spplicsDt for promotion shall have tha right to requaet and make an 
appeerence before the OHIVERSITT-wlde promotion committee to epeek on hie/her own 
behalf before the coamlttee eubmite ite recoBiaand«t:ione to tha Preeident or 
his/her dssignse. In ths event ths Prssident or his/hsr deaigoaa rejecte a 
recowendetion of the UHIVERSITT-wide promotion committee, that committee ehall 
be notified in writing end ehall be given an opportunity to diecuee the matter 
with the Preeident or hie/her deeignee. Promotione ehall be made by tha 
Preeident effective ee of the beginning of the n«xt ecademic eamaater and 
announced to the FACULTY not tetet than July 15 (January 15 for mld-yaar 
promotione, if epplicabla). 

9. An individual FACULTY MEMBER ahaU have tha right to grieve, in eccordance 
with Article V, CRIEVAHCE PROCEDURE AHD ARBITRATIOH, promotion decieione only ee 
to himsalf/hereelf end then only with reepect to failure by management to obaarve 
the proceduraa set forth ebove or Ineofer ea other provieione of thie Agreement 
may have been violeted. Action or inaction by mambere of tha bergalnlng unite 
with regerd to proootione ehall not be grieveble. lepreeantetivee of local 
APSCUF ehell heve the right to meet with the depertmant end UMIVERSITYHflde 
promotion conmitteee to explein the dutiee and rasponsibilitise of euch 
coaaittees. 

C. Amending Locsl Promotion Policies 

UNIVERSITY STATEMENTS 0"^ PROMOTIOH POLICIES AHD PROCZjOURES shsll bs amended by 
-kteement et locel meet end discuss snd sny smendments will be reviewed for epprovel 
by State Meet end Diecuee for the sole purpoee of inaurlng their complience with thie 
Agreement end the "Guidelines for the Preperetioa of e Stetemcnt of Promotion Policiee 
end Proceduree.** 
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Article XVII 



SICK LEAVE 



Accrual 

1. A FACULTY KSCBER shall •ccuwiUta tick leave at the rate of fifteen (15) 
daya for each acaoenlc yaar of aarvice in accordance vith current practice. 

2. Sick leave ehall l>a cuanlative froa yeer to yeer. 

3. Sick leeve uitb full pey to tbe totel •mount eccuaulettd, but not to exceed 

t le aaxlBiM eUovad by law in e celender yeer, may be grented to e FACULTY MEMBER 
for bia/ber peraooal illneee or eccident. 

4. Tha proviaiooa of this Article ebell not preclude the grentint of edditional 
aick leave by edainiatretive ection in eccordence vith epplicable lev. 

5. A FACULTY MZMBEK ehall be credited vith paid eick Iceve vhile on eebbetical 
in accordanca vltb tba folloving achadule: 

er 7% daye ehall be credited for e eebbeticel leeve uitb half pay for e 
full ecedealc yaar or e aabbatical leave vith full pey for one eeaeeter. 

b. 15 daya ahall be credited for e aabbaticel leave vith full pey for tbe 
entire ecadaaic year. 

6. Te^»orery FACULTY MDIBEllS ehall begin to eccrue eick l«ave credit ee of tbe 
date of bire but aay only begin to acctwilete eick leeve credit efter they have 
been caployed for et laaat two coneecutive euMeters. 



Usage 

1. Sick leave to tha aaxlra permitted by lev (in any one calendar y««r) ahall 
be granted by aanagaMnt to a FACULTY mm, and ehall be charged to the FACULTY 
main for any absanca reUtad to the FACULTY MMER'S own pereonal illness ov 
sccidsttt vhich occors vhila ths FACULTY HEKBBR is in sn ective pey etetus. Sick 
leeve usage eball bs cbargad for aech dey of ebsence in a week during vhicb tba 
FACULTY MBOBE ie In an active pay atetue on the beeie of e five (5) dey week, 
regerdleee of a FACULTY MBfBE&'S work echadula in that week. Sundeye, bolideys 
end vecation periode eball not be cherged to eick leeve. 

2. Ko aick leave ehall be ussd If tbe reeeon for tbe requeeted sick Issvs is an 
sccidenUl injury which occurred while the FACULTY MBMBER wee engaged in 
rasunaretiva work unralated to UNIVERSITY dutiae. 

3. Sick leave nay, however, be ueed for the purpoeee and in the manner aet 
forth In Artlda XVIII, LEAVES OF ABSENCE, Section C. 

4. A pbyeician*a eteteaant nay bt required for ebeeoces of three (3) or ■ore 
coneecutive deye becauae of illneee, or in eituatione where, in the opinion of 
the FACULTY MBMBSE'S eppropriete Deen or other approprUte nanageaent pereonnaXf 
aick leave ie balng ebussd. 

5. FACULTY KCaEXS asy uss sccuaulated sick leeve wnile working on e euaaer 
echool contract in eccordanca with the following policy! 

a. A FACULTY HEMBER who becoaes ill after beginning euaaer cleeeee aay uaa 
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•cctmulat«d nick. le«v« if h« or tht bat not yet used More than the Mximm 
nuabcr of days allowed by lev la the current calendar year. 



b* A PACULTT MEKBKR vfao is contracted to teach suaaar school and cannot 
report for work in eccordance with the teraa of the contrect becauae of 
illness shall be perUtt ad to uaa eccuaulatad sick leave for the duretion of 
the contrected session; provided that the FACULTY MEMBEE eubaits proof of 
illnecs or disability in the fom of e physician* a certificate vhich ahall 
be sttbAltted prior to the a tart of tha auMar aeaaion if possible, and which 
ahall atete a prognosis ard expected date of return; a'?d provided further 
that the cmiVEItSITT aay raqulra tha PACULTT MKKBER to be exaalned by e 
phyaiclaj of the mnVEI8ITT*S choice* If the physician choaan by the 
UNIVERSITT determines rh^*- the illness or disebility vlll not prevent the 
PACULTT NIMBKR fro« fui'flxxxnf hla/her contrect dutiee and reaponalhilitiea, 
no aick leeve shall be granted. 

c. A refuler FACULTY HOfllElt vho not if lea the eppropriate auperviaor of a 
reasonable delay in reporting for the beginning of mmmx eaploymant aay be 
granted peid aick leave for the period of absence. 

d. Teaporery feculty eppolnted for auaaer achool ere not entitled to 
receive pey for perioda of absence due to illneaa. 

6. A FACULTY MQIBER vfao la absent for a partial day ahall be charged one-half 
Oi) day of aick leeve. 

7. Siek leave of one (1) veek or less for ACADKHIC FACULTY MBfBnS aay, at the 
diacretion of the Prealdant or his/har designee, require that cleaaea be covered 
by collaaguea of tha FACULTY MENBEI. For a sick leave period of aore than one 
(1) veek, the effected cUsses shaU be covered, et the diecretion of the 
Preaident or hia/har dealgnct, either by hiring e te^>orary FACULTY MEMBBt or by 
eaalgnlng cleaaaa to another FACULTY Mnan. In thia letter aitnatlon, overload, 
in eccordance vlth Article m, OVEBLOAD, ehall be peid to the extent the 
essignMnt axceeda tha aaxlvtm teaching load provided in thia AgreeMnt. 

Report ing Sick Leave 

1. Except for eaergenciea, ell requeata for aick Iveve vhich can be anticipated 
(boap 1 tali tet lone, surgical procedurea, etc.) shall be aubiattad la advance. The 
requeat ahall be on e aigned leeve fom vhich identif lea the FACULTY MEMBEE and 
the period of ebaecce. The requeat ahall be tubaltted to the eppropriete l»ean, 
or other eppropriate Mnageaent personnel, vho ehall indicate hla/her epprovel or 
disapproval and return e aigned copy of the raqueat to the FACULTY KIMBEE. 

2. Vhen e FACULTY MEMBER expariencea an aaargency illneaa, it la incuabent on 
the FACULTY MOIBER to notify the eppropriete Dean or other eppropriete aanagaMnt 
peraonnel in e tiaely feahion. 

3. The UNIVERSITY peraonnel office ahall Mintein the official leave record of 
FACULTY MOfBERS in eccordence vlth the proviaiona of Article XIII, FBRSOKNSL 
FILES, and ahall aake periodic edjuataanta ea eppropriete to inaurc credlt/uaage 
recorda . 

Payaant for Sick Leeve on Retireaent 

1. A FACULTY MDfllER who retiree on or efter July 1, 1985 end before July 1, 
1986 ahall be peid for hla/her unuaed aick leave in eccordance with Schedule A 
aet forth In aubaection 2 below. A FACULTY MEMBER vho retiree on or efter 
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July 1, 1986 ihall bi paid for hli/her unused sick lesvs In sccordsncs vUh SebtdttU 
■St forth In subsseClon 2 belov.' 

2. Upon rstlr«»snt fro« Chs SSBE/UNIVBRSITIBS, the followlnt ptr«nt sehsduls 
shsll spply: 

DATS ACCWOJLATED DATS PAID 

Schedule A Schedule B 

0 to 74 days 
75 to U9 dsys 
150 to 224 d«ys 
225 to 299 dsys 
300 and o^sr 

3, Eligibility for psyaent under subsectloa 2 sbove shsll bs ss follows: 

s. RstlrtMnt st sgs sixty (60) or above with flva (5) yesrs of 
CoMomrealth/SSBE aervlca aa a FACULTY MEMBER. 

b. DlaabiUty ratlre»«it under the State Eaployeea RatlrMsnt Syataa. fot 
purpoaea of this subssctlon, s retlrcMnt under TIAA-<:Mr shsll bs 
consldsrad dlssblllty If ths rstlree applied for and Is grsnted s vslYsr of 
ths Cowmrsslrh's group life Insursncs prenlua or Is grsnted e velver of 
preslua under any other Croup Life Insurance errsngtMnt covering aaiibere of 
the bergelnlng unit. 

c. Retlr«wnt under age elxty (60) vlth et isaet twenty-five (25) yeare of 
CoMonwealth/SSHE eervlc«. Ths twenty-five (25) yeare of eervlce need not 
ell bs ss a fACtJLTT MDWEl but may Include per lode of Coa^mwealth/SSHE 
aarvlce In other then PACULTT poeltlona. 

4. Such • FACULTY MEMBER ahall not be peld for pert deye of eccuwUted elck 
leave. 

5. Nona of the beneflte provided herein ere to be conetnied aa peyeble ee e 
deeth benefit. 

6, No pnyiwit herein ehall be cone trued to edd to the credited eervlce of the 
retiring FACULTY MEMBER or to the retlre«ent covered cowpenaatlon of the seaber. ■ 

7, Peyaent for unoeed elck laave ee provided for In thle Section ahall be at 
the rete of pay of the FACULTY MIMBER on the dete of retlreaent. 



Article XVIll 
LEAVES OF ABSENCE 

Sebbetlcel Leevee 

1. A leeve of ebeence tor e period not to exceed eighteen (18) 0><1VERSITY 
celendar weeke with full pey In eccordence with curr<mt Qchedullng prectlce. or 
leeve of ebeence for e period not to exceed thlrty-elx (36) UNIVERSITY calendar 
weeke with half pey, In eccordence with current scheduling prectlce, for 
reatoratlon of haalth, study, travel, or other appropriate purpoeee, aay ba 
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reauested by • FACULTY MEMBER and say* it the ditcreCion of th« Pr«ildint» bi 
griinud to any FACULTY MEMBER of any UHIVERSm who haa aub«ittad a requeat for 
consideration for a sabbatical leave and who haa completed aeven (7) or ■ore 
years of sstisfsctory service ss s FACULTY MEMBER of ons (i) or aors of the 
UHIVERSITIES, ss specified bslow. Librsry FACULTY MEMBERS who wsre grsnted 
acadepic faculty rank shsll sccme credits towsrds aabbsticsl lesvs only froa ths 
date the acsdeaic faculty rank waa granted. 

2. At leaat five (5) conaecutiva yeara of such aervice ahall have bean rendered 
to the milVERSITY fro« which the leave ia sought. A FACULTY MEMBER who haa been 
granted an approved leave withoat pay ahall not be daeacd to have had hia/her 
consecutive aervice interrupted; provided, however, that tina apent on such laave 
ahall not count aa aervice toward a ssbbsticsl lesve nor towsrds the sccuwiUtion 
of sick lesve. 

3. If the UNIVERSITY operstes on a systea of units othsr than seaesters, the 
FACULTY MDttER My, st his/her option, be granted s ssbbsticsl leave 
corresponding to one (1) or aore of thaae unite ao long aa the reatriction eat 
forth in aubsection I. sbove, concerning totsl weeks of sabbatical laave which 
can be granted in each auch leave, is Mt. 

4. One (1) sabbatical leave aay be raquaated, conaidered and granted in 
accordance with the procadurea aet forth in thia Article for each additional 
aeven (7) yeers of service. Lesves shsll be sccuwileted so that no*on<i ahall 
lose entitlement to consideretion for a ssbbsticsl leave becauaa of failure to 
uae leeve due to acheduling practicea aC a particular UHIVKR8ITY, but no one 
shall be entitled to be conaidered for or uaa sore than thirty-six (36) waaka of 
the accuMiUted leave as part of any one (1) aabbatical leeve. 

5. No FACULTY MEMBER who reaigna or who ia retrenched, terminated or for any 
ether reaaon leavea etvloyiient with the SSHE/ UNIVERSITIES ehall be entitled to 
requeat or be conaidered for the grant of a aabbetical laave. No aabbatical 
leave ahall be granted unlaaa tha FACULTY MEMBER ahall agree ia writing to "turn 
to his/her s«ploy»ent with the UNIVERSITY for e period of not leee thaa ooa (U 
year iwdiatelv following tha aspiration of auch leave of ebeance. "J*",* . 
FACULTY MEMBER has requsstsd, bssn conaidered for, been grented and echaduled for 
s sabbatical leave in accordance with proviaiona of Section F.l. of Article XXIX, 
RETRENCHMENT, end that FACULTY MEMBER thereafter receivee e notice of 
retrenchment in accordance with the terms of that aame Article, tha FACULTY 
MEMBER will be entitled to be returned to hia/her former poeition wt only for 
that period of time which precedee the effective dete of tha retrenchment. 

Nothing in thia Agreement ahall prevent the SSHE/ UNIVERSITIES from providing^ 

FACULTY MEMBERS who are on approved aebbetical laavae with notice of retrenchment 
in eccordence with Article XXIX, RETRENCMNT. 

6. No aabbaticel leave of abeence ahall be coneidered e termination or breach 
of the contract of employment and the FACULTY MEMBER on aabbetical leave ahall be 
returned to the eame poaition he/ehe occupied prior thereto. Whare a FACULTY 
MEMBER he 8 requeeted, been coneidered for, been grented end echeduled for e 
ssbbsticsl leeve in eccordence with tha provieione of Section F.l. of Article 
XXIX, RETRENCBMENT, snd that FACULTY MMER thereafter receivee e notice of 
retrenchment in eccordence with the terma of that aame Article, tha FICULTY 
MEMBER will be entitled to be returned to hie/her former position wt only for 
that period of time which precedee the effective dete of the retrenchment. 

7 If e FACULTY MEMBER is grsnted e eebbeticsl leeve during two (2) eummer 
periods the FACULTY MEMBER ehall receive five (5) bi-weekly checka for eech of 
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the two (2) euser perlode. However, e FACULTY MEMBER granted such • eebbetlcel 
leave ebell not be eligible for • tuaMer achool contract. 

8. Every FACULTY MEMBER while on sabbatical leave of absence aha 11 be . . . 
conaldared to b« In regular fuil-tine dally attendance In the poaltlon fro« which 
the leave la balng taken during the period of said leave, for the purpose of 
determining the FACULTT MEMBER'S Itngth of service and the rUht to receive 
Increacnta ss provided by law or contrsct. 

9. Every FACULTT MEMBER on sabbatical lesve ahall retain the right to aake 
contributiona aa a Mher of the State Eaployaaa' Retirenent Fund, thePublic 
School EnHoyaea' Retlreimit Fund or TIAA-CREF snd continue hie/her aerterehip 
therein. 

10. Nothing in this Section shall be conatrued to prevent any FACULTY MEMBER on 
aabbatical Issva froa receiving s grsnt for further study fron sny institution of 
lesning other than the UWVERSITT which employe him/her. 

11. Each UNlVERSm may grant aabbatical leavea of abaence in any one (1) yssr 
to up to seven percent (7Z) of its FACULTT. 

12. s. A coMlttsa chossn by and fro. the FACULTT et eech UNIVERSITY shsll 
rscelvs applicatlona for aabbatical leavea et e tiae and in a manner wMch 
it ahall determine and announce. 

b. The cosadttea ahall review applications snd forward the full liet of 
applicanta, with auch reco«endationa, in priority order to the President or 
hia/bar deaignee at leaat eight (8) montha 'jefore the leave ie to commence, 

c. Should the Praaident or hia/her deeignee reject in whole or in psrt tha 
rscoMSndstiona of the committee, the committee ehall be notified in writing 
and ahall be given an opportunity to diacuaa the matter with the Praaident 
or hU/bar deaignee, but the Preaident ahall make end announce hia/her 
dadaion with tmapect to the granting of aabbatical leavee not later than 
aix (6) montha prior to the beginning of the time when the leave will 



d. Aa autboriacd by law, the Preaident of each UNIVERSITY ahell heve the 
right to considar raqoeata for and make the determlnaticn concerning the 
granting of aabbatical leavea aa he/aha in hia/her aole diecretion deems 
appropriate and to make auch ragulationa aa he/aha may deem naceeeary to 
make aura that a FACULTY MWBER oa aabbatical leave utilixaa auch leeve 
proparly for tha purpoaa for which it was granted, including requiring 
reporta from tba FACULTY MEMBER in auch manner aa the Freeident may deem 
neceaaary* 

a. (1) An individual FACULTY MEMBER ahall have the right to griev'*, in 
accordanca with the procedurea of Article V, GRIEVANCE PROCEDURE AND 
ARBITRATION, aabbatical leave decisions but only ss to himself/herselt 
end then only with raapect to feilure to obaerve the specific 
procedurea set forth ebove. 

(2) AF6CUF shall have the right to grieve in eccordence with the 
procedurea of eaid Article V, with regard to a aubetentlal change in 
the pattern of granting aabbatical leavea at a apecific UNIVERSITY. 
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Nil^''«rr Leaves 

PACULTY MSMBERS shall be eligible for military leave a» provided as followa: 

1. Hilitary Reaerve 

a. FACULTY MEHBERS who era aeabera of reaerve cooponenta of the Amed 
Forcaa of the United Statea ahall be cntitlad to military leave with 
compensation for all typea of training duty ordered or authorized by the 
Armed Forces of ths United Ststss. Such trsining duty may be either active 
or inactive and ahall include but not be limited to: 

(1) Annual active duty for training 

(2) Attendance at aervica achoola 

(3) Basic trsining 

(4) Short tours of sctive duty for specisl projects 

(5) Attendsnce st mllitsry confsrsnces snd psrticipstion 
in sny conuind post exercise or ««sneuver which is 
sepsrste from sonual sctive duty for trsining or 
inactive duty trsining. 

b. For mil its ry trsining duty ss provided for in subsection s. of this 
Section the maximv mllitsry leave with compensation ia fifteen (15) working 
day a per calendar year. 

c. The rate of compeneation for a military leave day ahall be the FACULTT 
MEMBER*S regular rate of pey. 

2. FenosyKania National Guard 

a. In accordance with the Military Coda aa amended by Act 92 of 1975, all 
FACULTY MEMBERS who ere membera of the Fennsylvania National Guard ahall be 
entitled to military leave with compeneation for all typaa of training duty 
ordered or authorized by the Armed Forcea of the United Stataa. Such 
training duty may be either active or inactive and ahall include but not be 
limited to: 

(1) Annual active duty for training 

(2) Attendance at aervica achoola 

(3) Baaic training 

(4) Short tour of active duty fdr special projacta 

(5) Attendance at military conferencea and participation 
in any coMand poat exerciae, or maneuver which is 
sepsrste from snnual sctive duty for trsining or insctive 
duty trsining. 

b. For mllitsry trsining duty ss provided for in subssction s. ©J 
Section, the maximum mllitsry lesvs with compensstion is fifteen (15) 
working dsys per cslsndsr yesr. 

Requests for psid leave beyond fifteen (15) dsys will be spproved if ths 
FACULTY MEMBER csn demons trste that he/she has been ordered to involuntary 
duty, that the fifteen (15) day entitlement was previously used for 
involuntsry duty, snd thst the duty or trsining for which ths extension is 
requested in no wey sriseo or results from or is relsted to sny of the 
following: 

(1) s FACoXTY member's esming mllitsry rank or position or 
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Mlnttnance of Hlllury rmk or position; 



(2) a FACULTY MEMBER'S voluntary pirticipation in any type of 
activity; 

(3) voluntary or involuntary duty or training which can be fulfilled 
or achedulad during an eaployee's non^^orking tiae. 

It is undaratood that auch extenaion ahall not ba conaidered for tha 
purpose of covering baaic training beyond fil.ccM \i5) daye. 

c. Military leavee with coiV«n»«t^on ■^■o granted to ■enbereof 
tht PenneylvenU Hetional Guard on all working days during which, aa acidier* 
of the Pewi8>lvanU Hetional Guard, they shell be engeged in the active 
service of fde Cowjowealth ee ordered by the Governor, 

d. The rate of c(»pen»*tion for e ■llitary leeve dey shall be the FACOLTT 
HQIBER'S regular rate of pey. 

Gene r el 

e. FACULTY MEMBERS who leave their jobe for the purpoee of -ntering * 
volunterily or involuntarily any branch of the Are«d Forcee of the United 
Stetee. any of its Reeerve coaponents or eny of its Hetional Guard 
coaponents for the purpoee of training or eervice ehall be granted ■llitary 
leave without pay. 

b. FACULTY MEMBERS who are on military leave without pey ehell either have 
their dutiee performed by resaining faculty end their poeitlone kept vacant 
or they ehall be performed by temporery subetitutee. 

Grenting, Duration and Expiration of Militery Leave Without Pey 

e. Military leave without pey must be grented for the following military 
aervicee: 

(n For all active duty served to e maximum of four W yeors plue up 
to one (1) yeer of voluntarily extended active duty end all involuntarr 
exteneione of ective duty. 

(2) For Reserviete or national Guardamen for initial active duty for 
treining. A Reserviet or Guardsman who is granted militery leeve 
without pay for initial active duty for training ehall not have such 
militery leave without pay count toward the maximum emount cf time 
he/ehe may aerve on ective duty. 

O) For Reeerviete or national Guardamen for other militery treining 
duty. A Reserviet or national Guardsman who la granted military leave 
r without pay for other militery treining duty ehell not heve euch 
militery leeve without pey count toward the maximum amount of time 
he/she may aerve on active duty. 

b. Militery leeve without pey shell expire: 

(I) Under a.(M above, ninety (90) days following releaae from active 
duty or if the FACULTY MaiBER ie hoepitelized et the time of releeee 
from ective duty, ninety (90) deya from the dete of releese from the 
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G. Miscellaneous Leaves Without Pay 



FACULTY MEMBERS shall be granted leaves without pay at the sole discretion of ths 
President or his/her designs* for any resson* for a period not to exceed two (2) 
ysarat which aay bs extended st the discretion of the President or his/her designee 
for «n additional two»year period. 

B. Childbirth Leave 

FACULTY MQtBERS shall be eligible for childbirth lesve as provided as follows: 

1. General 

FACULTY MEMBERS of the SSUE/UMIVERSITIES who become parents through 
childbirth 

or foraal adoption shall be granted childbirth leave upon request. 

2. Granting Leave 

a. A FACULTY MEMBER shall aubnit written notification to his/her 
departnent chairperson stating the anticipated duration of the childbirth 
leave, at least two (2) wseks in advance » if circumstances permit. Such 
leave ahall be granted for a period of time not to exceed six^ (6) months. 
Upon the request of the FACULTY MEMBER and at the discretion of the 
Presidsntt childbirth leave may be extended or renewed for a period not to 
exceed six (6) months. In no case shsll the total amount of childbirth 
leave exceed twelve (12) months. 

b. In no esse shall a pregnant FACULTY MEMBER bs required to leave prior 
to the childbirth unless ahe can co longer satiafactorily perform the duties 
of her position. 

c. Vhile a FACULTY MEMBER is on childbirth leave, the duties of the 
poaition shall either be performed by remaining FACULTY MEMBERS atid the 
position kept vacant or they ahall be performed by a aubaitute employee. 

d. (1) Childbirth leave for the psrent of an adopted child(ren) shall 
coMoence no later then six (6) months following the adoption of the 
child(ren). • 



3. Re-enployment 

a. Every FACULTY MQ1BER shall have the right to return to the same 
position held before going on childbirth lesve, or to an equivalent position 
for which he/she qualifies. 

b. A FACULTY MEMBER *S anniversary date shall be extended in the sane 
manner as is done with respect to leaves without psy. 

4. Annual and Sick Leave 

A FACULTY MEMBER who Is on childbirth leave without pay is entitled to use 
accrued aick leave for the period ahe is unable to work as certified by a 
phyaician. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contract who 
is on childbirth leave may use all accrued annual and personal leave. All other 



(2) Childbirth leave for the father of his nstural child shall 
cooaaence no later than aix (6) months after the birth of the child. 
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periods of leave related to childbirth leave shall be leave without pay. tiDuaad 
leave ahall be carried over until hia/har return. A FACULTY MEMBER ahall not 
earn peraonal or aick leave while on childbirth leave without pay. An 
ADMINISTRATIVE FACUtTY MEMBER ahall not earn annual leave while on childbirth 
leave without pay. 

5. It ia understood by both parties that the proviaions of this Article are 
consiatent with the Pennsylvania Ruaan Relations Act o£ I969> P.O. (No. 56). 

!• Childrearing Leave 

FACULTY MEMBERS ahall be granted leaves without pay at the aolc die ere t ion of tht 
President or hia/her deeignce for the .purpose of childrearing, for a period not to 
exceed two (2) yeara> which aay be extended et the discretion of the President or 
his/her designee for an additional two-year period. 



A. A FACULTY MEMBER who susteioa a work-raUted injury during the period of thia 
Agreement » a« the result of which the cvployac ia disabled, if ao dete mined by a 
decision issusd undsr Chs operstion of the Workers* Conpensstion Insursncs program* 
shsll be sntitlsd to word-rslstsd disability lesve. Vork-relstsd dissbility Issvs it 
s lesve of absencs for which ths FACULTY MEMBER will be psid full psy reducdd by aa 
sMunt that yislds & net psy> including Workers* Coapcnsstion and Social Sscurity 
Disability Benefits, that is squal to the FACULTY KEMBER*S net psy iMsdistely prior 
to the injury. Net psy prior to injury is defined ss gross bsas psy ainus fsdsrsl» 
8tste» snd locsl withholding and Sodsl Sscurity snd retireacnt contributions* 
Vork-rslated dissbility Issvs shall bs psysblc for an sggregstc of twelve (12) aontha \ 
or for the durstion of the disability > whichever is the lesser* In no case, howswsr» - 
will the sggregsts of twelve (12) aonths sxtend bsyond three (3) cslendsr yesrs frott 
the dste the injury occurred. 

A FACULTY MEMBER who sustsinsd a work-relsted injury prior to July 1 , 1981 viU 
continue to recsivs bsnefits in sccordsnce with the previous Agrseaent between ths 
SSHB snd AFSCUF. 

B. There shsll bs no rsduction in crsdited service undsr the Stste Eaployees* 
Retirement Code during the period of time thst the FACULTY MEMBER is on work<-reUted 
disability lesvs. 

C. A FACULTY MEMBER who qualif iss for work-relsted dissbility lesve shsll not bs 
entitled to uss sick, snnusl or personal Issve during the period of eligibility. If 
the dissbility continues, sick Isavs sccuaulstion aay be tsken at ths expiration of 
the eligibifity period to ths sxtent of 'uch sccuaulstion, or the w :laua sllowed by 
Isw in a cslendsr yesr whichever is less. Effective July 1, 1981 1 i ick lesvs snd 
snnusl lesve shall be esrned on thirty-four percent (34Z) of the work-relsted 
dissbility Issvs hours ussd. Personal iMve shsll not be esmsd during work-related 
dissbility lesve. 

D. A FACULTY MEMBER is required to rsfund to the Eaployer the aaount of overpayment 
of pay if an ovarpayaent reaulta becauae a claia denid ia iaaued under the operation 
of the Vorkera* Compenaation Inaurance program. In no case shsll s FACULTY MEMBER ba 
entitled to full psy snd Workers* Compensstion snd/or Socisl Security for the period 
of eligibility. The Employer shsll recover sny smount in excsss of the FACULTY 
MIMBER*S work-rslsted dissbility lesvs aaount. Fsilure to spply for or report Social 
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Security or other applicable disability benefits to the Employer will reault in the 
teminallon of vork->rel«ted disability leave. 



E. SSHE paid coverage fur life insurance and for hospital and nedical insurance 
under the BC/BS/mM Plan as provided in Article XXI, FRINGE BENEFITS, will continue for 
the period of ti»e that the employee la on vork-ralated disability leave. 

F. A FACULTY MQffiER haa the right to return to a position in the aaiM departMnt tad 
at the sane rank held before being diaabled for e period of up to three (3) yesra froa 
the date the injury occurred, provided the FACULTY MEHBER la fully capable of 
perfor«ing the duties of that position, subject to tha proviaiona of Article XXIX, 
RETRENCHMENT. Thia guarantee expires if tha disability cesses prior to the expirstion 
of the three (3) year period and the FACULTY HEMBER does not r«tum to vork 
iMcdlstely or if the FACULTY MEMBER retires or otherwise teniinates evployBcnt. 
During the periui of tlae between the end of the work-related diaability leave and the 
end of the guarantee in this Section, the FACULTY HEMBER will be on Issve without psy 
unless the eaployee ie using sick leeve in accordance with Section C of thia Article. 

G. The coBpenaatlon for dissbility ret i resent arising out of work-related injuries 
shall be aeventy percent (70Z) of the final average salary less Vorkera* CoBpansation 
and Federal Social Security benefit a. 

H. A FACULTY MEHBER who austsins a work-related injury during the period of thia 
y;7reeMnt, if so determined by s decision issued under the operetion 6t the VorM&c* 
Covpenastion I.tsursnce progran, nay be absent from work with pay on ten (10) occasions 
without use of sick, ennual, or personal lesvs for the purpoee of continr.ed sedicsl 
treatnent of the work-related injury for e period of three (3) years froi\ the dets tha 
injury occurred. Esch absence shell not exceed one (1) work dey or the u.ni»ni aaount 
of tiflte necessary to obtain the aedical traatvent, whichever ie leea, and mat be 
substantieted by a doctor's certificete verifying thst the aedicsl services ware 
necessary and related to the work injury. FACULTY MEMBERS shsll aaka raaaonabla 
efforts to schedule medical eppointmente during non-work houre. Verificetion of tha 
length of the medical appointment may be required. This Section ie not spplicable to 
any abaencc for which Vorkere* Compenestion is psyable. 



A. FACULTY MEHBERS shall have the option to elect retirement under the State 
Employee's Retirement Fund or TIAA-CREF in accordance with COMMONWEALTH rulee end 
reguletions then obtaining. In addition, thfty shall continue to enjoy those other 
retirement benefits that are currently provided under applicable lavs. The amount to 
be contributed by the SSUE (in the event of e eelection of TXAA-CRBF) ehall be 
calculated at the rate actuar^slly dstermined exclueively by the Ststs Employee's 
Retirement Board to be payable to the Ststs Employee's Retirement Fund for each auch 
FACULTY HEHBER. 

B. The parties shall meet and discuss during the term of the Agreement sspscts of 
the commonwealth's retirement program that era of mutual intereat. 

C. A FACULTY HEHBER 'S tenure automatically aha 11 termlnete whan ha/eha reachaa age 
seventy (70) and he/she shsll be subject to being retired st the discretion of the 
President at the end of the then current academic year or any aucceeding academic 
year. 

D. The provisions of this Article shsll not be subject to the provieions of 



Article XX 



RETIREHENT 
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Article V, GRIEVANCE PROCEDURE AND ARBITRATION. 



Article XXI 



FRINGE BENEFITS 



A. Rotpltel and Hedical Insurtnce 

1. Tht SSHS thall, tt its sole cost end expense, continue to provide each 
perMnent full^tlM FACULTY HCMBER vlth coverage under the present Jlue 
Croas/Blue Shiald/Hajor Hedical (BC/BS/HH) Plan Including the present * 
Precartificatioo and Prefarred Provider Plan. The Precertif Ication Plan and tha 
Praferred Provider Plan include the following conditions: 



a. Eaargancy care ia excluded froa both plans; 

b. A aufficieot nuaber of physicians, adequately distributed, oiust be 
maintained in tha Praferred Provider Plan; 

c. The quality of Mdical care ahall not be adversely affected; 

d. Phyaician*patiant ralationahipa In process prior to January 1, 1^85, 
Miat not ba intarruptad; 

e. The continuity of FACULTY HQIBER health care mat not ba Interrupted in 
the avant that a phyaician leavea the Preferred Provider Plan; 

f. NotifXcatloD burdana for precertif i'.atlon shall not fall on the FACULTY 



g. Appaala for denied atdical coverage vx any breakdom in procedures auat 
ba handled or corrected In an objective and tlnely faahlon without ham to 
tha FACULTY MEMBER. 

The BC/BS/MH Flan ahall provide dependency coverage vhere the dependenta of the 
FACULTY MSfflER qualify under auch Plan. 

For the purpoaaa of Boapltul and Medical lusurance under thia Agreement, however t 
it Is undaratood that tha tara perunent Includea full-tlae tenured, full^tiae 
non-tanurad probationary, and full-tlae teaporary FACULTY MEMBERS who are 
caployad to work a atandard workload for one acadenilc year, but does not include 
taaporary FACULTY MEMBERS aaployad to work one acadeaic aeaaster. 

2. Effective July It 1985, SSHE ahall increase the aajor medical claim maxiauaa 
for aacblfACULTT MIMBER to $250,000.00 for all covered claias except aental 
dalaa. Tha aajor aadical mental clala aaxiaua shall ba increased to $50,000.00. 

3. Eligible FACULTY MEMBERS ahall ba provided a choice between enrol laent in 
the BC/BS/Mf Plan and « Health Maintenance Organization (HMO) or similar health 
plan with which tha CCHHONWEALTH/SSBK has i.nde contractual arrangement a. 
Eligible FACULTY MEMBERS ahall be thoaa active, full^tiae, permanent FACULTY 
MEMBERS who are not enrolled in Medicare and «»ho have no dependents enrolled In 
Medicare. The choice between the BC/BS/m Plan and the HMO Plan shall be 
operated aa followa: 

a. Tha option to elect the coverage in the HMO ahall be aade available to 
thoae FACULTY MEMBERS who reside within the service area of the HMO. 



MEMBER; 
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b. The amount and kind of benefits available to the FACULTY 
MDfBERS shall be those offered by the RMO and contracted for by the 
CONMONVEALT»/SSHE. 

c. The Health and Welfare Fund contribution rate vill not be affected as a 
result of offering the HMO option. 

d. The option to <tlect coverage under an HMO or to return to coverage 
under the BC/BS/MK Plan shall be svsilsble during annual open enrollment 
perioda designated by the COHMONVEALTH/SSRE, the HMO and BC/BS/MM. FACtTLTY 
MnfBERS vho sre newly hired or tr&nsfsrred into the HMO service area say 
elect either option at that tiiK. FACULTY MEMBERS who leavs ths service 
•res or wtio sre dissstisf ied with sn HMO may convert their coversge back to 
the BC/BS/MM Plsn. 

e. The SSHE shsll contributs to the HMO for each FACULTY MEMBER aubscribcr 
an aaount not to exceed that vhich he/ahe would pay under Section At 
aubaection 1 abova based on the regular BC/BS/MM individual or aulri-party 
rate component appropristn for the geographic area in which the HMO is 
located. Additional costs- if any. of an HMO shall be psid for by the 
FACULTY MEMBER through psytoll deductions. 

f . If FACULTY MEMBER psyroll deductions sre required snd FACULTY MEMBERS 
are placed c.i sick or childbirth leave without psy, benefits may be 
continued for up to aix (6) wmths only if the FACULTY MEMBERS continue to 
pay their share of thn presium. If the FACULTY MEMBERS do not pay their 
ahare of the premium* thair coverage under the HMO will be cancelled and 
thay will be permitted to convert to tha regular subacription agreement then 
being offered by the H ^r BC/BS/Mf on a direct pay baaia. 

4. The SSHE shall provide permanent part-time FACULTY MEMBERS who are expected 
to ba in an active pay atatua at leaat fifty percent (50Z) of the time every pay 
period of the academic year or full year, as approp^'iate, for each FACULTY 
MEMBER'S position, with fifty percent (50X) SSHE psid coversge under the BC/BS/MM 
Plsn ss provided for in Section A.l. In sddition, it shsll provide fifty percent 
(50Z) SSHE paid dependency coverage where the dependents of the FACULTY MEMBER 
quslify under such Plsn. 

5. s. Peimanent full-time FACULTY MEMBERS who are granted leave without pay 
due to sickneaa or childbirth will ba eligible to continue to receive 
benefita under the BC/BS/MM Plan for up to six (6) months. 

b. Permanent part-time FACULTY MEMBERS and those permanent full-time 
FACULTY MEMBERS who are placed on suspension or who sre grsnted leave 
without pay for any reason other than for aickneas or childbirth for longer 
than one (1) full pay period or who are on leave without pay longer than aix 
(6) montha, will be permitted to convert their regular Subscription 
Agreementa then being offered by Blue Cross snd Blue Shield on s direct psy 
bssis. 

c. Permanent full-time FACULTY MEMBERS who are granted educational leave 
without pay will be eligible to continue to receive benefits for the length 
of auch leave* 

d. The SSHE shall continue to pay the entire premium for penaanent 
full-time FACULTY MEMBERS for the period of tine for which they are entitled 
to benefits under Section A, subsections 5. a. and 5*c, above. 
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6. a. The COMHONWEAITH/SSHE shall allow each FACUITY MEMBER who was eligible 
as an active FACULTT MEMBER urJer the BC/BS/MM Plan or the HMO Plan to <lcct 
coverage upon ratlreMnt under the preaent BC/BS/MH Plan or an approved HMO 
Plan If available under the Retired Eioployees* Health Prograa. In addition, 
dependency coverage shall be allowed where the dependents of the annuitant 
qualify under such Plan* 

b* The SSRE shall pay thi: entire cost of coverage for annuitants who 
retire under the provisions of subsections (!)• (2), or (3) be)ow and who 
have elected coverage under 6«a« above* 

* (1) Retirement at or after superannuation age with at least tan (10) 

years of credited service In the State snd/oc public school rotlreaent 
'systems » except that a FACULTT MDIBER who leaves SSHE ettployaent 
through resignation, discharge or retrenchscnt prior to auperannuatloB 
sge, vests retlreaent benefits and doaa not retire until at or after 
auperannuatlon age muat have bad on the date of resignation, dlacharga 
or retrenchaent, twanty-ffve (25) years of credited service In the 
State and/or public achool system. A FACULTY MSIBER who la retrenched 
prior to suparannuatloa age, vesta his/her retirement benefits and 
subsequently retires at or after auperannuatlon age during the furlough 
period muat have ton (10) or more yeara of credited aarvlce In the 
state and/or public achool retirement aystem. For purpoaas of this 
subsection, superannuation under TIAA^HHF ahsll be sixty (60) yesrs of 
age with at least ten UO) yeara of COMMONWEALTH, SSm and/or public 
achool aervlca. 

(2) Disability Retirement, which requlrea at leaat ten (10) yeara of 
credited aarvlce tn the stste or public school retirement system. For 
purposes of this subs set ion, retirement under TIAA«<;rEF shall be 
conalderad dlaablllty if the retiree appllea for and Is granted a 
waiver of the Co»onwealth*a group life Insurance premium or Is granted 
a waiver of premium under any other Group Life Insursnce srrangement 
covering members of the bargaining unit. 



(3) Other retirement including retirement under TIAA-CREF with st 
least twenty-five (25) years of credited "srvice in Che State end/or 
public achool retirement ay stems, and who iiave elected coverage voider 
the State Employee Program. 

7. It is underatood and agreed that the references to Blue CroSif.Blue 
Shield/Major Mzdical (BC/BS/MM) Plan in this Article shall not restrict the 
Employer's right after conaultation with APSCUF to replace Blue Cross and Blue 
Shield with other inaurers/admlniatratoirs, provided equivalent coverage, benefita 
and employer contributions are maintained. 

8. In no event shall Hospital and Medical coverage and benefits for eligible 
FACULTY MEMBERS and their dependenta and eligible annuitants snd thslr dependents 
be less than for other ebployees of the SSHE covered by collective bsrgalnlng 
agreenenta. 

Life Insurance 

1. The SSHE/UMIVERSITIES shall continue to assume the entire costs of the 
Insurance coverage for eligible FACULTY MEMBERS as set forth in the currently 
existing life insurance plan. The amount of insursnce is bssed on the FACULTY 
MEMBER'S annual pay rate in effect on the preceding January 1, rounded to the 
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nearest $1,000, but not to exceed $40,000. The amount vill be reduced to fifty 
percent (50Z) on the dace the inaured individual reachea age aeventy (70). 

2. The SSHE/UNIVERSITIES ahall continue to provide each FACULTY MEMBER who it 
covered under the currently exiating life inaurance plan with fully paid 
accidental death benefits for work-related accidental deatha. The avount of 
coverage is $20,000. 

Holidays 

t. The following daya shall be recognized as aajor holidaya for ADMIMIST^TIVX 
FACULTY y MBERS who are on twelve-«onth (12) contracta: 

a. New Ycar*a Day d. Labor Day 

b. Hcnorial Day e. Thankagiving Day 

c. Independence Day f. Chriatnaa Day 

Monday shall be recognized as a holiday for all holidaya occurring on a Sunday • 
and Friday for all holidaya occurriog on a Saturday. An ADMINISTRATIVE FACULTY 
MEMBER on a twelve (12) month contract ahall be paid for any holiday liatad above 
provided he/ahe was scheduled to work on that day and waa in an active pay aUtua 
on the last halt of the ADMINISTRATIVE FACULTY MEMBER'S acheduled work day 
iHoediately prior and the first half on the ADMINISTRATIVE PACULtY MEMBER'S 
scheduled %n>rk day ioMdiately subsequent thereto. 

2. The following daya ahall be recognized as ainor holidaya for ADMINISTRATIVE 
FACULTY MEMBERS on twelve (12) nonth contracta and shsll be scheduled by the 
Preaident of each UNIVERSITY. At the raqueat of local AFSCUP, the Freaident or 
his/her designee (a) ahall meet and discuss concerning the matter of reschsduling 
the fPllowing sinor holidsys: 

s. Martin Luther King Jr.*8 Birthday 

b. Preaident*8 Dsy 

c. Columbus Dsy 

d. Veterans* Day 

3. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) month contract ahall earn 
a minor holiday provided he/ahe was acheduled to work the actual day a minor 
holiday is celebrsted and wss in sn sctive pay status on the lest iuilf of tha 
ADMINISTRATIVE FACULTY MIMBER'S acheduled work day imswdiataly prior and tha 
first hslf of the ADMINISTRATIVE FACULTY MEMBFR'S schfduled work day isMdiataly 
subsequent to the actual day a minor holiday ia celebrated. An ADMINISTRATIVE 
FACULTY MEMBER who eama a minor holiday and aubaaquently terminataa taployBtnt 
prior to taking the rescheduled day off with pay ahall be companaatad for such 
holiday. In the event the esming of a minor holiday(a) ia anticipated and an 
ADMINISTRATIVE FACULTY MIMBER tarmio .ies employment prior to actually eanting tha 
anticipated holiday(a), such ADMINISTRATIVE FACULTY MEMBER ahall raialiuraa tha 
SSHE/UNIVERSITTES for the holiday(a) taken but not earned. If a holiday ia 
observed whilf an eligible ADMINISTRATIVE FACULTY MDfBER on a twelve (12) month 
contract ia ou sick, snnusl, or other psld Issve ststus, the ADMINISTRATIVE 
FACULTY MEMBER will receive psy for ths holiday and the day will not be charged 
againat other paid leave. 

Peraonal Leave Daya 

I. FACULTY MEMBERS on nine (9) month contracta ahall be eligible for two (2) 
peraonal days per cslendar yesr snd FACULTY MEMBERS on twelve (12) month 
contrscts who strictly follow the adninistrstive schedule shall be eligible for 
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fiv« (5) personal days per calendar year. Suoner vork shall be excluded vhan 
detenining whather a FACULTY MMER la on a nine (9) or twelve. (12) nonth 
contract. 



2. for PACmn MEMBEKS entitled to two (2) personal leave dsys, one personal 
leave day ahall be earned tha firat half of each calendar year (January 1 to Juna 
30), and ona personal laava day ahall be earned the second half of each calendar 
yaar (July 1 to Dacaabar 31). Por FACULTY HEMBERS entitled to five (5) paraonal 
leave daya, one paraonal laava day ahall be earned during each one-fifth calendar 
year. 

3. A FACULTT MEMBER entitled to two (2) personal leave days »ust have thirty 
(30) daya service in psy stetus in eech half calendar yaar to earn the personal 
leave entitlcMnt under D.2. ebove. A FACULTT MEMBER entitled to five (5) 
paraonal laava daya miat have thirty (30) daya service in pey status in each 
ona-fifth calendar yaar to earn tha peraonal laava antitlaMnt under D.2. ebova. 

4. Faraonal laava ehall be achaduled and granted for periods of ti«e requested 
by the FACULTT MEMBER subject to aanageMnt'a reaponaibility to aaintain 
efficient oparationa. Requeata for peraonal leave by en ACADEMIC FACULTY MOtBtt 
ahall be suboitted in writing by the /.IZADEMIC FACULTT NCfBER end ahall be 
anavarad by ■anagSBapt within aaven (7) daya. Such requeata for paraonal leeve 
by en ACADEMIC FACULTT MEMBER wiat be eccoapanied by evidence thet the claaaaa ot 
the ACADEMIC FACULTT MEMBER ere covered by a qualified colleague of the ACADEMIC 
FACULTT MEMBER end, in eddition* auch leave ahall not reault in overloed coata to 
tha SSHB/umVERSITlES. If the nature of the work aakaa it naceaaary to liait th« 
nuabar of FACULTT MEMBERS on peraonal laava at the aaM tlae, tha FACULTT MEMB^ 
vith the greatest aeniority aa it raletea to total yeara of continuoua aarvice et 
the inatitution ahall be given hia/her choicf of pereonal leave in the event of 
eny conflict in aalection. 

5. Paraonal la«va to which e FACULTY MEMBER may becoM entitled during the 
ecadeaic yaar aay be granted et the Preeident's discretion before it is eemed. 
A FACULTT MEMBER who is pat»ittcd to anticipete auch leave and who subsequently 
tetwinatea aaployaant ahall rai^rae the UNIVERSITT for thoae days of peraonal 
leeve used but not eeme6. 

6. Peraonal leave daya ahall be noncuaulative froa calender yeer to calendar 
yaer. If e FACULTT MEMBER ia required to work on hi.^/her requested personel 
leeve dey and ia unable to achedule his/her personsl dey during the celendar yeer 
due to the deaande of his/her work, the celendar yeer ehaXl be extended for 
ninety (90) dey a for achedullng purpoaea. 

7. A FACULTT MEMBER who becoaea ill while on pereonal leeve will not be chergad 
peraonal leeve for the period of illness provided he/she furnishes e satisfectory 
proof of such illness to the UMIVERSITT upon his/her return to work. 

8. In the event thet e FACULTY MEMBER is uneble to find s qualified colleegua 
to replece hia/her while he/aha is on personel leave, such FACULTY MEMBER shsll 
sdvise his /bar departaent chairperaon of this problea. The chairperson end the 
Deen shell essist the FACULTY MEMBER in atteapting to find e qualified colleague 
to cover the FACULTT MEMBER'S clesses. 

Vscetions ✓ 

1. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12) aonth contract shall be 
eligible for ennual leave efter thirty (30) days of aarvice with the UNIVERSITY. 
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ADMINISTRATIVE FACULTY MEMBERS shall earn leave credits as of their date o£ hire. 
Usve shall be earned according to the following schedule: 

Annual Leave Entltlenent 

Service P«r Month 

Leas than 12 ^wnths 10 d-ys 5/6 day 

12 nonths to 180 .onths 15 daya 1-1/4 daya 

181 oonths to 299 imnths 20 dsys ["KL V^^ 

300 months or acre 25 days 2-1/12 daya 

ADMINISTRATIVE FACULTY MEMBERS shall earn annual leave credlta for each 
■onth In which they are In coiM>nisable status ten (10) or iDore working daya. 

2 Vacation pay shall be the ADMINISTRATIVE FACULTY MEMBER'S regular rate of 
pay m effect for the payday l—edlately preceding the ADMINISTRATIVE FACULTY 
MQIBER'S vacation period. 

3 Vacatlona shall be schaduled and granted for periods of tl»e requested by 
the ADMINISTRATIVE FACULTY MEMBER wbject to MnageBent's respaitslblllty to 
■alntaln afflclent operations. If tha nature of the work aakes It neceaaary to 
llMlt the nui*er of ADMINISTRATIVE FACULTY MQOERS on vacation at the mm tl»e, 
the ADMINISTRATIVE FACULTY MEMBER vlth the graateat aenlorlty as It "lates to 
total years of continuous service with the UNIVERSITY shall ba glvan his/her 
choice of vacation periods In tha event of «ny conflict In selection. 

4. If a holiday occurs during the work weak In which vacation Is taken hy an 
ADMINISTRATIVE FACULTY MEMBER, the holiday shall not be charged to annual leava. 

5. An ADMINISTRATIVE FACULTY MEMBER who becoMs 111 during hla/her vacation 
will not be charged annual leave for the period of Illness P«;o^"«d he/she 
burnishes satisfactory proof of such lllneas to the UNIVERSITY upon his/her 
return to work. 

6 If an ADMINISTRATIVE FACULTY MIMBEa Is required to work during his/her 
scheduled vacation P«lod and Is unable to ra.diedule his/her vacation during the 
calendar year due to the demands of his/her work, the cslendar year shall be 
extended for ninety (90) days for rescheduling purposes. 

7 Any ADMINISTRATIVE FACULTY MEMBER sepprated froit the service of the 
UNIVERSITY for any reaaon prior to taking hla/her vacation f f^^^*'* J^J*""^'* 
In a lu«p sum for the unused vacation he/she has accumilated up to the tl»e of 
separation. 

8. Unused annual leave shall be carried over from one (1) calendar year to tha 
next provided that In no case shall the aaount thus csrrled over exceed 
forty-five (45) dsys. 

9. ADMINISTRATIVE FACULTY MEMBERS who have one (D or «ore yeara of aervlce 
alnce their last date of hire nay anticipate annual leave to which they hccoM 
entitled during the Chen current calendar year unleas the ^''^^•""J.^JJ. 
believe that they have been abusing their leave privllegea. ADMINISTRATIVE 
FACULTY MEMBERS with leas than one (1) year of service since their last date of 
hire Bay not anticipate annual leave. Annual leave nay only be anticipated 
within the current acsdesilc year. 
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10. An ADMINISTRATIVE FACULTY MEMBER vho Is retrenched and la not employed In 
another poaltlon within fourteen (U) calendar days of the effective date of • 
retrenchment will receive a lump aum payment for all earned ► unuaed annual le«vm 
unleaa the ADMIMISTRATIVE FACULTY MEMBER requesta In writing before the end of 
the fourteen (1*) calendar daya to freeze all earned, unuaet* annual leave. An 
ADMINISTRATIVE FACULTY MEMBER may aubeaquently change a declalon to freeze tha 
earned, unuaed annual leave by submitting a written request for a lump aum 
payment for the annual ieeve. Payment will be made within thirty-five (35) deya 
of the date on which the requeet le received by the UNIVERSITY end will be et tb« 
rate of pay In effect on the lest dey of employment prior to the dete of 
retrenchment. If the ADMINISTRATIVE FACULTY MEMBER le reemployed during the 
recall period, anntiel leave which wee frozen will be relneteted. I£ the 
ADMINISTRATIVE FACULTY MEMBER le not reemployed prior to the erplretlon of the 
recell period, the ADMINISTRATIVE FACULTY METSER ehell be peld off In lump eua 
for all frozen earned, unueed enouex leave at the rate of pey In effect on the 
last date of employment prior to the dete of retrenchment. 

F. Tuition Welvere 

Effective with the atart of the fell aemester of 1985 the S SHE/ UNIVERSITIES aheU 
modify their tuition welver policy to provide for the following: 

1. Totel welver of UNIVERSITY tuition for FACULTY MEMBER'S children et the 
UNIVERSITY where the FACULTY MEMBER is employed; end 

2. This welver of tuition et the FACULTY MEMBER'S UNIVERSITY ehell be 
applicable to the FACULTY MEMBER'S children until the children obteln their fiwt 
undergreduate degree or until they reach the age of twenty-five (25), whichever 
comes first. This welver of tuition ehall continue to the limits eta ted ebove Ix 
the FACULTY MEMBER should, sfter ten (10) or more yesrs of service, become 
permanently dleebled or die while his/her child or children are enrolled at tlie 
UNIVERSITY. 

The provisions of existing tuition welver polldee at UNIVERSITIES shall not be 
diminished or edvereely affected by the provlelons of this sulaectlon. 



Article XXII 
SALARIES 

A. Saleriea for Full-Time FACULTY MEMBERS 

The saleriea peyeble to FACULTY MEMBERS in an active pey etetus for the ecidemic 
ycar(s) 1985-1986 end 1986-1987 shell be es set forth in the sttached pay teblee. 
Those tablee provide for e pey Increeee ee followe: 

1. The pey table for the 1984-1985 academic year shall be Increaeed to provide 
for a restoration of five percent (bX) intervals between ell steps comnencinf 
with Instructor Step A and continuing through Professor Step C, continuing ths 
prior pattern of rank-step overlep, effective et the start of the fall eemeeter 

of 1985. 

2. A generel pay increeee of four percent (AX), shsll then be applied to the 
pay table, less an smount equal to the smount flr«t restored to the table in A. I 
above. This psy table shall than be used for the 1985-1986 academic yeer. In 
addition, an amount equal to the restorstlon in A. I above shall be psld to ths 
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STATE SYSTEM OF HIGHER EDUCATION 
FACULTY PAY SCHEDULE 
EFFECTIVE AUGUST 17, 1985 
SCHEDULE Q 



Pay 

Rasga 

Nuabar 



Step 

A 



St«p 



Step 
C 



Step 
D 



Step 
E 



Step 
F 



Step 

C 



Q 01 Inatructor or 

Inatructor AdMlnistrator 

RaguUr Blwaaklyf20 pay) 826.87 866.58 -909.56 952.60 998.94 

Diatrlbutad BlwaeUy(26 pay) 636.06 666.60 699.66 732.77 768.41 

Acadaaic Annual 16,537.46 17,331.66 18,191.25 19,051.91 19,978.73 

Raatora 5X 0.00 32.67 41.29 92.26 122.65 



1,048.54 
806.57 
20,970.79 
135.66 



1,099.79 
845.99 
21,995.78 
166,00 



Q 02 Aaaiatant Profaaaor or 

Aaaiatant Profaaaor Adniniatrator ^ , r« 

RatuUr Blwaakly 998.94 1,048.54 1,099.79 1,154.34 1,210.58 

Diatrlbutad BivaaUy 768.41 806.57 845.99 887.95 931.21 

Acadaalc Annual 19,978.73 20,970.79 21,995.78 23,086.79 24,211.54 

Raatora 5X 122.65 155.66 166.00 183.07 221.81 



1,270.12 
977.01 
25,402.33 
252.69 



1,331.36 
1,024.13 
26.627.27 
310.51 



Q 03 Aaaoclata Profaaaor or 

Aaaoclata Profaaaor Adniniatrator ^ 

RaguUr Blwaakly 1,210.58 1,270.12 1,331.36 1,397.48 1,466.92 

Diatrlbutad BlwaaUy 931.21 977.01 1,024.13 1,074.99 1,128.40 

Acadaalc Annual 24,211.5*> 25,402.33 26,627.27 27,949.67 29,338.47 

Raatora 5X 221.81 252.69 310. 5^ 334.99 360.43 



1,539.67 
1,184.36 
30,793.38 
390.46 



1,615.73 
1,242.87 
32,314.55 
428.48 



Q 04 Profaaaor or 

Profaaaor Adainlatrator 
Ragular Blvaakly 
Diatrlbutad Blvaakly 
Acadaalc Anmal 
Raatora 5Z 



1,466.92 
1,128.40 
29,338.47 
360.43 



1,539.67 
1,184.36 
30,793.38 
300.46 



1,615.73 
1,242.87' 
32,314.55 
428.48 



1,695.13 
1,303.94 
33,902.51 
477.67 



1,779.44 
1,368.80 
35,588.83 
510.36 



1,867.11 
1,436.24 
37,342.25 
561.90 



1,959.71 
1,507.47 
39,194.14 
605.22 



NOTE: SBOUS Ti iLE AFTER OKE->TI>fE PAYMENT OF 5Z RESTORATION 



STATE StSTBf OP HIGHER EDUCATION 
FACULTY PAY SCHEDULE 
EFFECTIVE AUGUST 16, 1986 
SCHEDULE Q 



Pty 

K«ns* sup Stap 

Hurt«r A B 

Q 01 initroctor or 

Inatxtictor Adalnlitrttor 

RtguUr Bitfttkly (20 P«yi) 859.95 902.9* 

Diitrlbut«d BiVMUy (26 P«yi) 661.50 694.57 

Acadtaie Annual 17,198.95 18,058.90 

Q 02 Ajilttant Prof«iior or 

AjiUCant ProfMior Adalniitrttor 

RtguUr BivMklT 1,045.27 1,097.54 

Distributtd BIwmUt 804.06 844.26 

Aiudtale Annual 20, 905 . 43 21, 950 . 70 

Q 03 Asioclfttt Profs laor or 

AstocUtt Prof«iior Adalnistrttor 

R«Sul«r Bivttkly 1,270.53 1,334.06 

Diitributtd BimUy 977.33 1,026.20 

Acadraie Annual 25,410.68 26,681.22 

Q 04 Profaisor or 

Proftiior Adalniitrttor 

R«guUr BivMkly 1,544.34 1,621.56 

Dlitrlbuttd BivMUy 1,187.96 1,247.35 

Aeadtale Annual 30*886.84 32*431.19 



Step 
C 



9A8.09 
729.30 
18,961.84 



1,152.41 
886.47 
23,048.24 



1,400.76 
1,077.51 
28,015.28 



1,702.64 
1,309.72 
34,052.74 



Step 
D 



• 955.50 
765.77 
19,909.93 



1,210.03 
930.79 
24,200.65 



1,470.80 
1,131.39 
29,416.04 



1,787.77 
1,375.21 
35,755.38 



Step 

E 



1.045.27 
804.06 
20,905.43 



1,270.53 
977.33 
25,410.68 



1,544.34 
1,187.96 
30,886.84 



1,877.16 
1,443.97 
37,543.15 



Steo 
F 



1,097.54 
844.26 
21,950.70 



1,334.06 
1,026.20 
26,681.22 



1,621.56 
1,247.35 
32,431.19 



1,971.02 
1,516.17 
39,420.31 



Step 

G 



1,152.41 
886.47 
23,048.24 



1,400.76 
1,0/7.51 
28,015.28 



1.702.64 
1,309.72 
34,052.74 



2,069.57 
1,591.97 
41,391.32 



ERLC 
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STATE SYSTEK OF HIGHER EDUCATION 
^""^ FACULTt PAY SCHEDULE 

EFFECTIVE llANUARY 3 1 l^fly FOR 20 PAY ACADEMIC FACULTY AND ADMINISTRATIVE FACULTY 
AMD PHrUARY U, 1987 FOR 26 PAY ACADEMIC FACULTY 
SCHEDULE Q 



Pay 
Range 

Nuabar 



Step 
A 



Stap 

B 



Step 
C 



Step 
D 



Step 
E 



Step 
F 



Step 

G 



Q 01 Inatructor or 

Inatructcr Adminla£x^ta]:^ 

RaguUr BiveeUy W \ 902.95 948.09 995.50 1,045.27 1,097.54 1,152.41 1,210.03 

Dlatrlbutad BlwaaklHtffP»yW 694.57 729.30 765.77 804.06 844.26 886.47 930.79 

Academic Annual ^■^ '^ 18,058.90 18,961.85 19,909.94 20,905.43 21,950.71 23,048.24 24,200.65 

Q 02 Aaaiatant Profaeaor or 

Aaalatant Profaeaor Admisiatrator 

RaguUr BiveeUy 1,097.54 1,152.41 1,210.03 1,270.53 1,334.06 1,400.76 1,470.80 

Distributed BiveeUy 844.26 886.47 930.79 977.33 1,026.20 1,077.51 1,131.39 

Academic Annual 21,950.71 23,048.24 24,200.65 25,410.69 26,681.22 28,015.28 29,416.05 

Q 03 Aaeociate Profesaor or 

Aasociate Profeeeor Adniniatrator 

RrguUr Biweekly 1,334.06 1,400.76 1,470.80 1,544.34 1,621.56 1,702.64 1,787.77 

DUtributed BiveeUy 1,026.20 1,077.51 1,131.39 1,187.96 1,247.35 1,309.72 1,375.21 

Academic Annual 26,681.22 28,015.28 29,416.05 30,886.85 32,431.19 34,052.75 35,755.39 



Q 04 Profaeaor or 

Profaeaor Admlnietrator 
Regular Biweekly 
Diatributed BiveeUy 
Academic Annual 



1,621.56 
1,247.35 
32,431.19 



1,702.64 
1,309.72 
34,052.75 



1,787.77 
1,375.21 
35,755.39 



1,877.16 
1,443.97 
37,543.16 



1,971.02 
1,516.17 
39,420.31 



2,069.57 
1,591.97 
41,391.33 



2,173.04 
1,671.57 
43,460.90 
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FACULTY MEMBERS as a caah paysent and will require neither eaployee or ^mplcyn 
retirement contributions nor will the paysent be considered cospensation for tlM 
calculation of retireaent benefits. 

3. For the 1986-1987 acadeslc year, an amount equal to the reatoration provided 
for in A.l above ahall be added to the 1985-1986 pay table. A general pay 
increase of four percent (4X)i effective at the fall semester 1986 shall thsn b« 
spplied to the pay tsble. 

4. A rsnge change of one (1) atep effective at the ati^^-t of the apring aeas«t«r 
of 1987, to be Implemented by removing the lowest step of esch rsnki 
redsssifying tbc remaining at ape as Steps A through F. sdding s nev Step G st • 
five percent (SZ) interval for esch rsnk snd plscing esch FACULTY MEMBER at the 
ssme letter step that he/she occupied prior to the chsnge. 

B. Annual Increments 

In sddition to the sbove listed gensrsl psy incresses. s FACULTY MEMBER belov 
Step G shall be entitled to his/bcr sonual service increment on his/her snnivarssry 
dste as defined by SSRE miss snd regulations. Such snnusl ssrvics increments. Stspa 
A through G, shall be granted solsly on the bssis of service. 

C. Procedure 

Pursuant to the SSHE Compsnsation Plsn. genersl psy incrssses. as set fortb in 
Section A sbove. snd snnusl service increments (if spplicsbls) shall be applied in 
that order. An employee on leave without pay shsll. upon return to sctivs psy stmtu«t 
be entitled to the above genersl psy incrssses provided for in the attsched psy 
schsdules. 

D. Sslsriee for Pert-Time FACULTY MEMBERS 

1. Pert-time ACADFMIC FACULTY MEMBERS shall be paid on the baaia of 
one-tventy-fourth (1/24) of • full-time academic year's sslsry for esch semestsr 
crsdit hour tsught. 

2. Psrt-time ADMINISTRATIVE FACULTY MEMBERS shsll be paid on a pro-rata baaia. 

E. The parties ahall meet and diacuas during the term of the Agreement, sspects of 
this Article that are of mutusl intsrsst. 

Ar^.icls XXIII 

WORKLOAD AMD WORKLOAD EQUIVALENTS 

A. ACADEMIC FACULTY 

1. leeching FACULTY 

s. Credit Hours 

For sll ACADEMIC FACULTY MEMBbRS. the full vorklosd for the scad<mic 
yesr shall not excefd twenty-four (24) academic credit hours (with Cwslvm 
(12) scsdemlc credit hours ss stsndsrd for s term). In no event shall moxm 
than fifteen (IS) academic credit houra be assigned in sny one (1) scsdemlc 
term unless ovsrlosd ss provided for in this Agreement is psid. 
Laboratoriea. studios, clinics, snd fisld snd sctivity courses shsll bs 
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equated on the basin of three (3) contact hours being equal to two (2) 
acadenlc credit hours for that period of tl«e which Is actually apent In 
such work. Where such types of courses slso Include lecture hours, ssch 
hour of scheduled lecture Is to be considered sn scsdemlc credit hour. 

However, esch contsct hour In Isborstorlea In chemistry, 
biology, physics, silled heslth science snd esrth science shsU be asslgnsd 
one (I) scsdenlc credit hour. 

b. Prepsrstlons 

No more then three (3) prepsrstlons per scsde«lc ter» shall bs ssslgned 
unless such sddltlonsl prepsrstlons ire covpenssted In sccordsnce with ths 
formtls contslned In Article XXV, Section B, OVERLOAD. Prepsrstlons thsll 
be defined snd ssslgned In sccordsnce with the definition of prspsrstlon 
contslned In Article XXV, Section B, OVERLOAD. However, where sn overlosd 
courseCs) Is ssslgned In sccordsnce with psragraph I.e., above, tha 
additional coursesCs) ssslgned «ay csrry sn sddltlonsl prepsrstlon(s) . 

c. Office Hours 

Tesching FACULTY MEMBERS shsll nalntsln s «lnlmm of five (5) office 
hours per week on no fewer then three (3) different dsys st such tl«es ss 
will sccosnodste the needs of the students. The schedule of office hours 
for esch FACULTY MEMBER shall be posted In such nanner so ss to be esslly 
observed by the students. 

d. Grsduste Tesching 

A FACULTY MEMBER who tesches grsduste courses shsll hsve the following 
considered s bsxIbuh full worklosd In sny scsdemlc ter« beyond which 
overlosd shsll be psld: 

(1) Nine (9) credit hours If only grsduste courses sre tsught; or 

(2) Twelve (12) credit hours for sny cort>lnstlon of grsduste snd 
unJergrsduste courses Involving less than nine (9) credit hours of 
grsduste courses. 

Supervision of three (3) Maatar*a theaes or one (I) Doctorsl 
dlssertstlon shsll be equated with one (I) grsduste credit hour, ^rsduata 
credit for such supervision shsll bs cuwilstlve until It reschss thrse (3) 
grsduste credit hours tnd then It shsll be counted towsrd the FACULTY 
MEMBER'S worklosd. However, If the three (3) credits srs not sccu«ulsted 
within two (2) years, the FACULTY MEMBER shsll be grsnted the worklosd 
equlvslent or the conpensatlon for the credit hours which hs/she haa earned 
within that period. 

e. Internships/Cooperative Education 

(1) A UNIVERSITY aupervlaor of student Interns or cooperstlve 
educstlon students shsll supervise s Msxlaua of seventy-two (72) 
students during s yssr. 

(2) When an ACADEMIC FACULTY MEMBER csrrles s mixed losd of tesching 
and supervision of student Interos/coopsrstlve educstlon students, the 
ACADEMIC FACULTY MEMBER'S worklosd shsll be cslculsted on ths 
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baalt of e«ch ttudeot intern/cooperative educttion student being 
equivaltnt to one-third (1/3) of in actdeoic credit hour. 

(3) Hovcver* no credit hour equivalent or workload equivalent shall be 
granUd unleaa the intamahip program/ cooperative education prograa has 
been approved by the Curriculus Covittea and the President. 

f • Supsrviaora of Student Teachers 

(1) A UmVCRSITT supervisor of student teachers shall auperviae up to 
a MPclra of forty (40) atudent teachers during s two (2) ssMSter 
acadealc yMr» and be raaponaible for practicua, where applicable. The 
fn f»i«M« ahall not exceed twenty (20) student teachsrs during sny one 

(1) ssMSter of the ac«de«ic yaer. In aaking an actual aes'^.nnent , the 
Praaidant or hie/her daeignee ehall» in conaultation with 'w.ia atudent 
teacher tupanrieore» tek« into cone id e rat ion the nuaber of achoola 
involved and the diatancea required to be traveled from one school to 
another by thm atudent teacher supervieor. 

A student teacher aupervisor*e actual schsdule of days to be 
worked during the acndealc year ahall be determined by the Preeident or 
hie/her deeignse. It ie contempleted that such dsys shall not 
necaasarlly be limited by the UHIVERSITT celendar, but rather, the 
Preeident ehall take into conaidaretion the neede of etudent teachere 
being supenrlned and of the school diatrict(a) involved. 

(2) Vorkload for atudent teacher eupervieore when cerrying e mixed 
load of teaching and •upcrviaion of etudent teachere ehall be 
cnlcQlated on the baaie that each atudent teecher eeeigned ehall be 
equivalent to •6000 academic credit hour. 

(3) FACULTT MEMBERS aaelgned full-time to eupervieion of atudent 
teachara shall bs available for office conaultations for fivs (5) hour* 
psr vaak. Tlja place of the office coneultation may be the school whsra 
ths student ia aaelgned » provided that thia arrangement ie approved by 
the eppropriate Daan prior to each academic semeeter aaeignment. 

(4) A etudent teacher supervisor shall be provided with a vehicle when 
available in accordance with COIMOMUBALTH /S SHE/ UM VERS ITIES 
reriUtions. Whan a SSHE/UHIVBRSITY vehicle ie not available, he/ehe 
wet oee hls/hsr oim vshicls, and he/she ahall be reimbursed pureuent 
to Article XXXII, TRAVEL EXPENSES. 

(5) A etudent teacher eupervieor who ie customarily and regulerly 
required by the SSRE/UmVERSITIES to t revel fifteen (15) mi lee or more 
from hia/har regular campua or work aice, and whose work sssignment 
rsquirss that he/ehe remain away therefrom during hie/her normal lunch 
period » ehall be relmbureed for actual out-of-pocket lunch expenses not 
to exceed, including ealae tax, two dollare end thirty-five cents 
($2.35). 

Librsry FACULTY 

a. Subject to the provieions hereof, all members of the professional 
library ataff ahall enjoy full faculty atatus with all the righte, 
privileges and raeponeibilities perteining thereto. For admin is tr stive 
purpoeea, the profeeeional librariana ahall constituts a dapertment. 
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Library PACULTT in the perforwince of their duti«B shall be acbedulad 
for no acre than Rhirty-five (35) houra par week, and Library FACULTY also 
ahall '^De expacted, aa ara other PACULTT MEMBERS, to aastma cowoittee 
aasignaenta and other caapua raapooaibilities, 

c. A Library FACULTT MEMBER'S achedule ahall be baaed on library needa aa 
datervined by the Praaidant or hia/har designee in consultation with vaabera 
of the Library PACULTT. 

d. APSCUP ahall conduct an election aaong all of the Meabara of the 
Library PACULTT to deaignate a chairperaon who shall act in a 
repraaentatiocal role for tha dapartsant. The chairperaoo ahall reflect tha 
view of the aeabara of tha Library PACULTT in their conaultationa with the 
Preaidant or hia/her daaignea on aattara of appointaant' of PACULTT, renewal 
and non->renewal of PACULTT. PACULTT devalopvcnt and evaluation, pronotion, 
tenure and Library PACULTT MEMBER'S achadulea. 

Thia chairperson ahall not be aubject to provisions of Article VI, 
Sectiona B., C, a?d D. 

3. Uboratory School PACULT)* 

a. Laboratory achool FACULTT ahall have faculty atatua and rank in th< 
SSM Manner as any other PACULTT MEMBER. 

b. Laboratory achool PACULTT 'S workload and nc^deaJLc year aaaignnanta 
ahall be nade by the Preaidant or hia/har deaignee in conaultation with ,thc 
laboratory achool PACULTT and ahall be conaiatant with tha needs of the 
atudents in tha laboratory achool and the requireaents of tha achool 
districtCa) involved. Laboratory achool UCULTY shall be expected, aa are 
othat PACULTT MEMBERS, to aaauaa coHiitta«. lasignmenta and other caspus 
responsibilities . 

c. Lsboratory achool PACULTT shsll hsvs a lunch period of st lesst 
one-half (h) hour, which shsll bs free of sll other duties. 

d. By sutusl consent, evidenced by a written document duly executed by the 
parties to this Agrsear*iC ^Ue provisions of this Section say be nodified or 
chsnged st local neat and diacuas. 

4. Acsdeaic FACULTT MQIBERS whose bssic rssponsibilities lie outside of the 
clsssrooM setting ahall have their weak:ly workload equated to the acadeaic hour 
provlaions of Section A. I.e. of thia Article. Any !:««cn3'ng performed by thaae 
PACULTY MEMBERS shsll prorsttd on thst bssis and they shsll be psid overload 
in sccordsnca with Article XXV, OVERLOAD, or their nonclassrooa responsibilities 
shsll be proportionstaly reduced. 

ADMINISTRATIVE FACULTT 

1. ADMINISTRATIVE FACULTY who are on acade«ic-year contracts shsll not hsve to 
be praaant on caapua during periods when the UNIVERSITY (lES) sre not in seaaion 
unlaes they have specific aaaigned profeaaional reaprnsibilitiea. Tha asaignient 
of euch responsibilities shall be based on the needu of the UNIVERSITY ss 
deterained by the President or his/her designee in cor :ultstion with th'9 
ADMINISTRATIVE FACULTT MEMIBRS. 

2. The President shsll aake appropriste worklosd reduction for those 
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ADMINISTRATIVE FACULTY MQfBERS vho are assigned to teach a course in accordaoca 
vith Article VII, FEXFORKANCB OF BARGAINING UNIT VOr C. ADMINISTRATIVE FACULTY 
MEMBERS Bay also be assigned ovtrload P'.ra.ant to Section C. of this Article and 
Article XXV, OVERLOAD, Section A,> for teaching couraes outaide of their 
regularly achaduled vork day* 

3* ADMINISTRAT VE FACULTY MEMBERS in this unit shsll not be subject to any 
workload or ovei .iuc coapenaation proviaions contained in this AgraeMnt, except 
as provided in tha laat aentenca of Sections B.l. and B.2« abovA. 

C. Mixed Vorkloada 

The vorkload for FACULTY vho perfora alxed vork assignsents shall ba calculated 
on a proportional basis, using the sppropriste vorklosd definitions for tha type of 
vork perforaed. Any vorkload cquivalanta granted in this Agreeacnt vill be equatad to 
acs'leaic credit hours for load purposes* 

D* Cosching and Athletic Adainiat ration 

1* The ainiMm vorkload equivalents to be granted for cos.tilng intercollcgista 
sporta and athletic adainiJtration ar« liated belov aa total credit hours for tlM 
scsdeaic yesr* Thsse credit hours aay be aasigned in sny proportions during tha 
scsdeaic yes/* 

Miniaua Credit Hours 
For Acsdealc Yesr 

Archery 3 

Bssebsll 

Resd Cosch 6 

Assistsnt CoschCes) 3 

Bsdainton 3 

Bssketbsll 

Resd Cokch 9 
Assistsnt CoschCes) 6 

Cross -Country 

Hesd Cosch 3 
Assistsnt CoschCes) 3 

Field Hockey 

Resd Cosch 6 
Assistsnt Cosch(es) 3 

Footbsll 

Resd Cosch 9 
Assistsnt Cosch(es) 6 

Cyansstics 

Resd Cosch 6 

Assistsnt Cosch(es) 6 

Golf 

Head Cosch 3 

Assistant Cosch(es) 3 
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MiniauB Credit ''ours 
For Acadcnic Tear 



Lacrosse 

Head C^ach 
Assistant CoachCes) 

Rifle 

Head Coach 

Soccer 

Head Coach 
Assistant Coach(e8) 

Softball 

Head Coach 
Assistant Coach(es) 

Judo 

Head Coach 

Squash 

Head Coach 
Assistant Coa*>h(er) 

Sv inning 

Head Coach 
Assistant Coach( 

Tennis 

Head Dach 
Assistant Coach(es) 

Track - Winter 
Head Coach 
Assistant Cnach(es) 

Track - Spring 
Head Coach 
Assistant Coach(es) 

Wrestling 

Head Coach 
Asaiatant Coach(es) 

Volleyball 

Head Coach 
Assistant Coach(es) 

Any Other Intercollegiate Sports 
Head Coach 

Director of Intramirala 

Director of Equal 

Opportunity in Sports 

Trainer 

Head Trainer 
Assistant Trainer(8) 



12 
6 



2, For the purpose of the exhibit m 1, abovu, an intercollegiate aport ia 
defined as a sport that is recognized by the UNIVERSITY President aa h«ving 
varsity or Junior varsity statua and vhoae ter^ engage in coapatition vith 
similar teams ht other institutions. 

5< 
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3* The exittint vorkload •quivtltntt of the Athletic Director end thx 
As«i«t«nt/Astoci«te Director(t) of Athletics et the verioue UNIVERSITIES shall be 
considered slniaias, but the President or bis/her designee st esch UNIVERSITY 
shall have the rltht to increase these vorklosd equivslents pursuant to Section I 
of this Article. 

4* Should t\n President or his/her designee decide, bssed on coapsrsbility of 
sport, sod/or bssed on Che existence of en Inequitsble opportunity for 
psrticipatioo la the Intercol legists sport program — ss defined by the PINAL 
TITLE IX IMPLlMEIfTniC UGULATIONS, that there is s need for sn sssistsnt cosch in 
any Intercolletlate sport sponsored by the UNIVERSITY, he/she shsll susign sn 
Aasistsnt Coach to the sport end the Assistsnt Cosch shall receive s vorklosd 
equivslent of st least three (3) credits, vbich nay be sssifned in sny 
proportions during the scadeslc year* 

!• Directing Music Activities 

In developing s plan for granting vorklosd equivslents for directing wisic 
sctlvitiea, s distinction Is to be aade between s nusic school in which s given 
sctlvlty Is part of the regular Instructional program in the «asic curriculun, snd s 
non-«usic school in which rhe sctlvlty is sctually extrscurriculsr or outside the 
currlcttluB* 

1. If tha sctlvity is recognlied ss psrt of the regulsr curriculun, the 
director shall be granted workload equlvelents under the plan adopted for 
determining teaching workloada for dsssrooa or lst«crstory instruction* 

2* If s Misic sctivity is sctually extrscurrictlar, the following worklosd 
equivslents shall be granted: 



Minimi 
Yeerly 
Allows nee 



Minimn 
Per Con t set Hour 
Por Average Weekly 
Assignaent 



Bend - Concert or 
Marching 



251 



Assistsnt Band 
Director 



3 1/8Z 



Orchestrs 



25X 



6hX 



Enssnbles and Snaller 
Instruaentsl Groups 



12liZ 



3 1/8X 



Choir or Chorus 



25X 



Saaller Vocal Groups 



12lsZ 



3 1/8Z 
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p. Dirtctiog Aod/Or Advlalng Fortniica, Dtuutica «od Jourcalira: 





Miniwm 
tiirly 
Allowtnct 


Hiolma 
P«r Contact Hour 
For Avirit* Weekly 

AMignMDt 


Dirtctor of Fortotict 


25% 




Dir9cCor of Draastici 


25X 


W 


Dirtctor (Advisor) of 
Studmit Nevspapcr 


25X 


W 


Advisor to Othar 
Studant Pablicatioo* 


l2Ht 


3 1/8Z 



G. With reepect to 8ectio«e B.2. and f., above, tha Presidant or hia/har daalfnaa 
ahall dataraina tha a«nrat of tiiw to ba apant on tha activity by tha FACULTT MEMBEt 
aach vaak, and the FACOLTT MEMBBIl ahall have tha right to chooaa baCvaan tha workload 
aquivalant altamativaa. 

B. Inataad of offering « workload aquivalant to tha FACULTY MMER for any of tha 
above, tha Praaident or hia/har daalgnae ehall have tha right, in conaultation with 
tha FACULTY MIMBER and APSCUF* to aaeign tha wrk on an overload baaie. 

I. The Preeident or hU/har daalgnaa ahall have tha right to increaaa, in writing, 
tha worUoad aquivalanta lietad in Sactiona D., t., and F. of thia Article. Thaae 
increaeee ahall ba praeaatad for inforaational purpoaee at local "tat and diacuee. 

J. Workload aquivalente not identified in the Collective Bargaining AgraaMnt aay ba 
granted, in writing, by tha Preeident of tha UMIVCTSITY and ehall be preeanted for 
InforMtional purpoaee at local Met and dUcuae. Such workload aquivalente will be 
equated to credit >»«tre for load purpoaee. The acceptence of auch aeelgnaente ehall 
be voluntary. 

K. Calender 

If a cr ender ayatem other thtn the two (2) acadewic ter« eyetaaa of fifteen (15) 
teaching weeka each ie eetebliehed by appropriate aeene during tha ter« of thle 
AgreeMot, a MtheBatical aquivalant ehall be eetabliahed for tha above workload 
raquiraMnt . 

L. Tha State Preeident and tha Vica-Preeident of APSCUF ehall aach receive up to a 
lOOX workload reduction. APSCUF ehall reiri)uree the SjHE/OHIVERSITIES for all eaUry, 
banefite and related coste erieing froM thie arrangeaent. 

M. The pertiee shall Meet end Diecuee during tha ter« of thia Agree^nt at tha aUte 
level aepacte of thie Article that ere of autual intereet. 

Article XXIV 
SUMMER EMPLOYMENT 

A. S»mmt contract e ahall ba offered no later than May 1. A 8u»r CDntrect uy ba 
either e fir» contract or a contingency contrect at the discretion of the Preeident. 
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If • fini contrsct it offtrtd by Mty 1 and tcctpUd by the FACULTT HEMB8R by May 
15 1 it thsll bt mittuilly binding. 

If • contingency ccotrtct it offtrtd by Kty 1 tnd tcccpttd by tht FACULTT MEMBEK 
by Hay 15, the fol loving cooditiont thtll tpply; 

1. The UNIVERSITT may cancel the contrtct at any tiM before the aecond claaa 
■eating if the noaber of atudefata ia Inaufficiant to cover the direct and 
indirect coata to the UllimSITT. 

2. The FACULTT lOSNBEI may cancel the contract if the FACULTT MEMBER proridea 
notice to the UKimSITT three (3) vtaka before the courac ia acheduled to begin* 

B. Subject to the approval of the Preaident or hie/her deaignea, aii— er aaaigoBcnta 
ahall ba aade by the chairperaona of the departaanta, giving prior conaideration to 
■c^era of the dapartaent vho have the qnalificationa and experience to do the vork 
planned . 

C. During the ftm of thia Agreeaant, coapanaation ahall be paid for auaaer 
eaployaent in the aaaa aannar a a haa been the practice prior to the execution of thia 
Agreeaant, unlaaa changed by autual conaent. 



A* Credit Hour Overload 

Except aa deacribcd in C. below, overload for FACULTT MEMBERS ahall be paid at 
the rate of one-thirtieth (1/30) of the acadcalc year* a aalary for each acadealc 
credit hour in excaas of fifteen (15) aaaignad during any acadealc tcra or in axceaa 
of tventy->four (24) aaaignad during any acadeaic yaar. 

B. Preparation Overload 

1. Except aa deacribed in C. belov» one and one-half percent of the FACULTT 
MQfBER*S current acadeaic year 'a aalary par couria credit hour ahall be paid for 
each preparation beyond three (3) per acadcalc tera to aach FACULTT MOCBBR who ia 
eligible under the proviaiona of Article XXII I » WORKLOAD AMD WORKLOAD 
EQUIVALEHTS. The courae(a) that receive (a) a preparation vith the laaat nuaber 
of credit houra ahall be need when epp lying thia "Coapanaation Fomula." 

2. In tha following inatanc'ia one or aore couraea identified vith a ainglc 
courae nuaber and/or courae title ahall be recognized aa one preparation for the 

FACULTT MEMBER: 



a. A lecture-diacuaaion courae. 

b. A coabination of the lecture and laboratory portiona of a chcaiatry, 
biology, phyaica, allied health adence and earth adence courac. 

c. The laboratory portion of a chaaiatry, biology, phyaica, allied health 
science or earth adence courae if the FACULTT MEMBER doea not alao have 
rcsponaibility for the lecture portion. 



Article ZXV 



OVERLOAD 
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d. An induatritl trf course or a studio course in srt if the courts 
provides credit on thrss or aore levels of s givsn sres — i«e«» Sculpture 

, I» Sculpture II* Sculpture III. 

e. Any drill or Isborstory courss in industrisl srts. hoas econoalcs, or 
business if lecturs-discussion credit is given in the vorklosd of the 
instructor* 

f • Any comb inst ion of privsts or individual lessons in one fonily of 
instruaents* regsrdlsss of diffsring courss nuabsrs. 

g. AssignasQt to supsrvision of student tssching vhich indudss 
rssponsibility for prscticoa* 

3. In the following instsnces ons or aors courses identifiad vith a singla 
course nuaber and/or courss titls shall ba recognized aa od« half preparation: 

a* An activity courae in phyaical education* 



b. A studio courae in art. if the course granta credit in only one or two 
levels of the given area — i.e.. Sculpture I. Sculpture II. 

c. Any drill or laboratory courae in indue trial arte, hoaa aconoalca. ^^r 
buainess if no lacture-diacuaaion cradit ia given in th^ workload of C a 

instructor* 

d. Any coabination of private or individual Isssons in voice or a single 
inatruaent regardlaas of different courae nuabere. 

e* Any ausic perforaanca courae t, otli:ar than individual laaeona* 

4. In the following instancaa no preparations are racognizsd: 

s. Any sctivity for which t^- PACOLTT KQ(BSR is grant sd s reduction in 
teaching load. 

b. Part-tiae asaignaant to auparviaioo of atudent teaching which doea not 
include reaponaibility for the practicua* 

5. Further general atipulationa: 

a. If two or aore diaparate or different couraaa are taught at one tiae 
and one place by a given PACOLTT MEMBER each courae ahalX be racognisad mm i 
half preparation. 

b. A courae in which atudent a aay earn either graduate or undargradueta 
credita shall be treated aa a single courae if taught at the eaac tiM und 
place by a eingle inetructor. 

c. In a teaa teaching eituetion eech inetructor will be credited vlth e 
preparation. However, the credit houre on which extra preparation 
coapensation ia coaputad aay ba pro-rated aaong the two or aore FACOLTT 
MEMBERS teeching that courae provided the credit houre are alao pro-rated 
for workloed creJite. 

d. Mini-courses ehell be i.'cognised for preperatior cradit depending upon 
whether they fall under Sectio.i 2 or Section 3 ebove. 
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«• An inatnictor will be granted preparation credit for all courses taught 
by his/her in a given term aa identified under Section 2 or Section 3, 
regardleaa of the duration of the respective courses. 

6* Manner and conditiona for asaigoaent of extra preparations: 

A fourth preparation say ba aaaigned at the discretion of the UNIVERSITY 
adainiatration if tha total taaching load doaa not exceed the naximm stipulated 
in the Agraaacnt. Tha prior approval of the FACULTY MQ1BER and the department 
chairparaoD wuit ba obtained for « fourth preparation if the total load exceeda 
the atipulated aaxlaua and for any preparationa in excess of four (A). 

C. A FACULTY MEMBER vill not receive both preparation ov2rload compensation and 
credit hour overload coHpensation during the saae academic year. Instead, the FACULTT 
MIKBEK vill receive hia/har credit hour overload compensation for the academic year OR 
hia/har preparation hour overload compenaation for the academic year, whichever is 

D. Student Teacher Suparviaor Overload 

1. Overload for atudant teacher auperviaora shall be paid at the rate of 
OBa«>fortiath (1/40) of the academic year* a salary for each student teacher 
aaaigned to tha auparviaor in exceaa of forty (40) in an academic year or tvent> 
(20) in any tern of an academic ye«r. 

2. Overload for atudant teacher auperviaora when carrying a mixed load of 
teaching and aupcrvlaion of atudent teachers shall be calculated on the baais of 
each atudent teacher aaaigned shall be eq*jivalent to .6000 academic credit hour. 

E. Library FACULTT Overload 

Overload for Library FACULTY ahall be paid at the atraight time hourly rate 

apccifiad In the SSBB*S Compeneatioo Flan for the FACULTY MEMBER'S rank and step for 

all houra in exceee of thirty-five (35) per week. Overload for teaching by Library 
FACULTY ahall be peid In eccordance vith Section A. of thia Article. 

F. Other FACULTY MEMBERS 

Overload for FACULTY MEMBERS vhoae basic responsibilities lie outside the 
clasaroom ahall be paid in accordance with Section A* of thia Article. 



A. A FACULTY MEMBER aLgaged vith atudenta in independent study shsll be psid in 
eccordence vith Section C of thia Article vhen the following requirement a have been 



1. The FACULTY MfiOER'S aaaigned vorkload ia eleven (II) or more credit houra 
for that semeater or tven *tvo (22) or more credit houra for the academic year. 
There are no workload raatrictions for independent study performed outaide the 
academic year except aa noted in A. 6. below. 

2, An independent atudy program within a department nuat be listed in the 



Article XXVI 



INDEPENDENT STUDY AMD INDIVIDUALIZED INSTRUCTION 



met: 
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imiVERSITY catilogu* rrith tn teetMptnyiiis course description or nust hsve 
receivsd spprovsl for inclusion in tht cstslotue* 

3. Prior to the grsnting of sc«ds«lc credit, tht depsrt»ent shsll spprovs th« 
course of study undertskm by the student* 

4. The sccepUnce of independent study students shall be voluntsry on the pert 
of the FACULTY HENBEK; hoifever, when such students sre sccepted, st least five 
(5) hours of FACOLTT tim per credit offered shall be aade svsiUblc upon request 
of each student. This tiiw shall be outside the periods slresdy sllocated by tha 
FACULTT MBfBEt to classrooa and office co«iit«ents. 

5. The offering of independent study courses by the depsrtiient shall be 
governed by the saaa credit hour constrslnts consistent with imiVEtSITT policy* 

6. Hanage«ent vlll not spprove nor shall s fACXiU^ MMBR sccept students for 
«ore than nine (9) scadevlc credit hours of independent study per 

seaester /session* 

B* Individuslised Instruction 

A FACULTT MEMBER engsged in individualized instruction shall be ?sid in 
sccordance vith Section C of this Article when the following reqijireMnts have been 
aet: 

1. The course vust be s leguUr UMIVERSITT catslogue course* 

2. The course is not scheduled to be tsught in the psrticuUr seMSter* 
Bowever, in extrsordinsry circuit snces, this rule aay be wsived by mtual 
consent st local Meet and discuss* 

3* The course ssslgnMnt mist be spproved In sccordsnce with the procedure outlined 
in Article VI, DRPARTMEHT CHAIWERSOHS, before the sssignnent in undertsken* 

4. The scceptance of individualited instruction students shsll be voluntsry on 
the pert of tho FACULTY MEMBER; however, when such students sre sccepted, st 
least five (5) hours of FACULTY tl»e per credit offered shall be made svsilable 
upon the request of the student* This tiae shall be outside the periods slready 
sllocsted by the FACULTT MBMBER to sUssrooa snd office coMdtaents* 

5. Management will not spptoVe nor shall s FACULTY MEMBER sccept students for 
■ore than nine (9) academic credit hours of individualixed instruction per 
seaester/session* 

6* Ho course shall be oftered ss individualixed instruction to more than five 
(5) students in s given seaester/session* In extrsordiniry circuMtsnces, this 
rule Bay be wsived by autual consent st local aeet snd discuss* 

C* Psynent Forwils for Independent Study snd Individuslixed Instruction 

When the sbove requireaents hsve been «et, psyaent for independent study snd 
Individualized instruction shall be psid sccording to the following forauU; 

Aversge full tine seaester sslary of bsrgaining unit X ,0055 - psyaent per 

independent study or individualizsd instruct ion credit (rounded to next 
highest dolls r) 
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Article mil 



CONTINUING EDUCATION 



In instsncct in vhicb credit bearing ccmreee ere offered through continuing tducationt 
the following ehall apply: 

1. Continuing education couraaa vlll not be conaioered e part of the FACULTT 
HEMBEK'S regular workload ea defined in Article XXIII» WORKLOAD AND WORKLOAD 
EQUIVALENTS. 

2. FACULTT MEMBERS ahall teach continuing education couraea on a voluntary 



3. Payvent for continuing education couraea vlll be aade et the rate of 
alxty-five percent (65Z) of the tuition coat per acaeater hour for each atudent 
credit hour produced. 

A. In addition to the payment aa daaignated in Section 3 of thie Article » the 
SSBE/UNIVERSITIES will pey travel «xpcneea aud ell other contributione aa 
preacribed by lav. 



A. Maintenance of Henbarahip 

All FACULTT MOfBERS vfao are aeabera of AFSCUF as of the date of ratification of 
thie Agreeaent or vho» thereafter » during ita tarn bacoae «cabere of AFSCUF, ahall» aa 
a condition of continued eaployaent* Mintein their seaberahip in AFSCUF for the ftm 
of. thie Agrecaent; provided » hov«ver» that any auch FACULTT MEMBER say raaign froa 
aevberahip in AFSCUF by sending a certified latter (return receipt requeated) to 
AFSCUF headqu«rtera» Harrieburg> Pennaylvanla» and e copy to his/her peraonnel office* 
The letter ahall be poataarksd between Jane 16 and June 30 » 1987, incluaivet and ahall 
atate that the employee la realgnlng his/her aeaberahip and» vfaere applicable^ la 
revoking hia/her checkH>ff authoriaation. The payaent of duea and aaaeaaaenta while 
he/ahe la a aeaber ahall be the only requiaite eaployacnt condition. 

B. Check--off 

1. The SSBE/UNIVERSITIES agree to deduct in bi*^aekly inatallaenta the regular 
annual duea of AFSCUF froa the pay of thoaa FACULTT vho individually requeat in 
writing that auch deduct lone be aade. The a»ount(a) to be deducted ahall be 
certified in vriting by AFSCUF to the SSBE/UNIVERSITIES and the aggregate 
deductiona froa all FACULTT MEMBERS ahall be realtted aonthly to AFSCUF, together 
with an itealsad atateaent containing the naaea of the FACULTT MEMBERS froa vfaoa 
the deductiona have been aade and the aaount ao deducted froa each one. The 
aforaaaid realttance ahall be aade by the last day of the aonth following the 
aonth in which auch deductiona have been aade. Each FACULTT MEMBER'S written 
authorisation ahall be irrevocable for the tera of thie Agreeaent but aay be 
revoked et the expiration thereof » aa provided In Section A. above. 

2. AFSCUF ahall indeanify and hold the SSBE/UNIVERSITIES haraleaa aga^.nat any 
and all clalaa» auita» ordara, or judgaenta brought or iaauad agalnat tha 
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SSHE/UNIVERSITIES •s • result of the action teken or not t«ken by the 
SSHB/UNIVERSITIES under the provlelons o( this Article. 



Article XXIX 
RETRENCHMEHT 

A. The SSHE/UNIVERSITIES shell meet and discuss with APSCUF or its designee 
regarding any changes, including those involving curriculuii end progrsM, vhich will 
lead to retrenchMnt. end thereby i^»ect wagee, hours end ten* and conditions of 
eaploynent, as required by Section 702 of Act 195. In connection with euch duty to 
ttcet end discuss, eccurote inforwition, etetietics or finsncial date rale ted Co any 
such proposed chenge shall bs Mde avs liable to APSCUP. Thle ehall not ba conatruad 
to require the SSHE/UNIVERSITIES to coi^iila such Mtarlal in the forv raquaated which 
is not alrcedy compiled in that fom, unleee autually agreeebla. 

B. Retrenchaant becauae of financial coneiderations, prograa curtailaant, 
allMlnation of coureee or other raaaona ehall ba applied aa hereinafter aet forth. 

1. If and when retrenchMnt ie to occur, the SSUB/OMIVERSITIES ehall, to tba 
extent precticeble, sake plene to persdt the proceee of attrition to be utillsad 

to effect the required reduction of FACULTY. 

2. When in the opinion of the SSHB/URIVERSITIBS retrencfaaant bacoMa nacaeaary 
and it cennot be eccoqpliehed totally by attrition, APSCUF and the affected 
FACULTY MIMBERS shell be notified prior to i^>la»entation, and ratranchMttC ahall 
be Biade aa circunstancee require, provided thet the following order ehall ba 
utilised to the extent feeeible in Cba dapart»e«"t where ratranchaent ia 
occurring. 

a. tenporery, part-tiaa 

b. teaporery, full-tiae 

c. regular, part-tiae 
regular, full-tlae 

C. I. With respect to the epplicetion of paregreph B.2. above, retrenchaent ehall 
be Bade in inveree order of length of aarvice froa the aoat recant data of 
eaploynent et the UMIVEIISITY ("aeniority") , within a depertaent, provided the 
reaalning ACADEMIC FACULTY HEMBERS have the necesssry qualif icationa to taacfc tha 
reaalning courees or perform the rcaaining dutiaa. ACADEMIC FACULTY MEMBERS 
shall be reeponsible for keeping their Acadealc Dean informed of all their 
qualificatlone. 

2, With reepect to the application of paragraph B.2. above, retrenchaant ahall 
be aade within the effected adainiatrativa unit in inveree order of length of 
service froa the aoet recent dete of aaployaent at the URIVlRSITr seniority )» 
provided the remaining ADMINISTRATIVE FACULTY MEMBERS have the n;- Jary 
qualif icationa to perform the remaining dutiee. ADMINISTRATIVE l.^JLTY MIMBEU 
shall be reeponsible for keeping their eppropriate -ianagament euparviaor informtd 
of all their qualif icatlone. 

D. I. Before retrenching an ACADEMIC FACULTY MEMBER, the UNIVERSITY ahall make a 
reasonsble effort to pi'ce hla/her in another poeition within 'ha APSCUF 
bargaining unite. Where an ACADEMIC FACULTY MEMBER haa been a acafeer of aora 
than one (I) depertaent end he/ehe ia retrenched froa hie/har currant depertmaot. 
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ha/ahc ■hall hava the right to return to a previous department as follov& 



a* If ha/aha left the previous departnent lesa than five (5) yeara prior 
to hia/har retranchMnt froa hia/her current departMnt, he/she ahall have 
tha right to return, if qualified; and 

b. If ha/ aha left five (5) or «ore years prior to his/her rctrenchiwnt, 
he/aha ahall have a right to return, if qualified » but only vith the 
approval of tha dapartaant or the Preaident. 

2* Before retrenching an ADMINISTKATIVE FACULTY HEKBER, the UNIVERSITY shall 
■ska a raAsonabla effort to place hia/her in another position within the AFSCUF 
bargklning unite. Vhere an ADMINISTRATIVE FACULTY HEMBER haa occupied a poaitioo 
in acre thin one adalniatrativa unit, ha/ahe shall have the right to return to a 
previoua adminiatrativa unit and diaplace an ADHIN I STRATI VE FACULTY MEMBER vith 
leas aaniority* 

3. A FACULTY NDfBER who has received a letter of retrenchment shall have the 
opportunity to apply for vacancies vith tha sene hiring rights as stated in the 
preferential hiring rlghta of thie Article. 

B. The FACULTY MEMBERS in the depertaant, nrograa or adalniatretive unit vhere 
ratranchaant notlcae have been iesuad ehall be given the opportunity to reech 
voluntary agreaaent aaong theaaalvee aa to the order of retrenchment* if the FACULTY 
MBfBERS vfao raaaln In tha departaant* prograa or adainistrstive unit have the 
qualificmtiona to taach tha raaainlng couraee or perfora the raaaining dutiee. Where 
auch voluntary agraaaante era aadct tba date of the originel notice of retrenchaent to 
tha FACULTY MEMBERS in the dapartaentt prograa or adalniatretlve unit ehell be 

cone Ida red tha data of notice to the FACULTY MEMBER vho hea voluntarily egreed to be 
retrenched. Tha opporeunity to reech voluntery egrecnent ehall end sixty (60) deye 
eftar notice la given. Tboee vho are retrenched by voluntery egreement in accordance 
vith tha foregoing ehall have the eaaa rlghta es if involuntsrily rstrenched. 

F« 1. The FACULTY MEMBERS to be retrenched ehell be given notice in eccordence 
vith the following: 

a. Firat-year probationary non*tenured FACULTY HEMBER *■ March 1 ; 

b. Second -yeer probe tionary nnn- tenured FACULTY MEMBER - Deceaber 15; 

c. Probetionery non- tenured FACULTY MEMBERS beyond the second year - 
Deceaber 1; 

d. Tenured FACULTY MEMBERS - October 30. 

A retrenchaent ehell not be cone id e red e non-renevel end a FACULTY MEMBER ao 
retrenched ehall not be permitted to grieve that action ae if it vere a 
non->renevel« If e FACULTY MEMBER had been echeduled for a ssb^sticsl lesve, 
he/ehe ehell not be deprived of hie/her ssbbatical leave beceu8«^ he/she is 
subjsct to being retrenched. 

2. A retrenched FACULTY MEMBER ehell be entitled to such uneaploynent 
coapeneetion beneflte aa authorised by lav. 

C. 1. A FACULTY MEMBER retrenched froa hie/her UNIVERSITY ehell vithin e period of 
tiae equel to hie/her length of aarvice at that UNIVERSITY, or three (3) yeera 
froa hia/her deta. of retrenchaent ("furlough period*'), vhichever is less, be 
given preference vith reepect to e FACULTY vscsncy vhich is covered by this 
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Collective Bargaining Asrec«ent for which he/she applies at another UNIVERSITY, 
if deeaed qualified by the racaiving departaent. His/har name then shall be 
foTvardad to the President of the receiving UKIVERSITY who shall consider vhethar 
or not he/sha is qualified. If the President of the receiving UHI VERS ITT 
detervines such FACULTY MBMBER to fee qualified, he/she shall be appointed. The 
FACULTY KQ4BER shall be considered for sppointaent by the President of the 
receiving UNIVERSITY before, and independent of, sll other applicants. Notice 
concerning vacancies at a particular UNIVERSITY shall be posted at that 
UNIVERSITY and a copy of auch notice ahall be sent to APSCUF headquarters in 
Rarriaburg and to the Chancellor. Retrenched FACULTY MEMBERS aust indicate their 
interaat in any auch vacancy for which they feel they are qualified by aending a 
latter of application, together with other appropriate docuaantation, to the 
President of the UNIVERSITY where the vscancy exists within sixty (60) calendar 
days of the date the notice of the vacancy ia poated. If mof than one (1) 
retrenched FACULTY MEMBER appliaa to fill a vacancy at another UNIVERSITY during 
thia initial aixty (60) calendar day notice period, they shsll bs given the 
prsfsrentisl considsrntion specified sbovs, in order of seniority; provided, 
however* that the process of considering sll such retrenchee sppllcsnts shall not . 
exceed thirty (30) cslender dsys froa ths snd of the sixty (60) calendar dity 
notice period. Letter a of app licet ion which are received efter the end of the 
sixty (60) cslender days following the initial notice of such vscancy, shall 
receive no preferential right a with respsct to the vscsncy, but ahsll be 
considsred slong with snd in ths ssm feahion aa all other epplicents for the 
vscancy. ^ 

A retrenched FACULTY MEMBER appointed at another UNIVERSITY in eccordenca 
with the foregoing ehall be appointed at any step of hia or her renk et the tiaa 
of retrenchaent or at any step of the rsnk iaaediately below; however, retrsnchsd 
FACULTY MEMBERS sppointed to positions funded with grant aonica aay be appointed 
at the rank atated in the notice of vacancy at whatever step the Preaidant deeaa 
appropriate. 

2. When a retrenched FACULTY MHMBER appliea for consideretion for e vecancy at 
another UNIVERSITY in accordance with subaection G.l. above, the noraal seerch 
and acreen process shall not apply to retrenched applicants. 

H. Any retrenched FACULTY MBMBER who receivaa an appointaent at another UNIVERSITY 
shsll have seniority at that other UNIVERSITY beginning with the date of that 
appointaent. Retrenched FACULTY preferantielly hired on or after July 1, 1985 shsll 
have seniority over sll other new hires with the aaaa date of appointaent. If 
appointed within his/her furlough period, he/she shall retein sccuaulsted sick leave 
and ssbbsticsl lesve credits and ha/she shsll not be considered s new eaployee for 
purposes of fringe benefits provided for FACULTY MEMBERS covered by this Agreeaent. 
If St ths tlae of retrenchaent, he/ahe had been a participant in the State Eaployeea 
Retireaent Plan and thereafter withdrew hia/her contributions, he/she ahall have the 
right to repurchase his/her pest service in accordance with the State Eaployeea 
Retireaent Board regulationa. 

I. A retrenched FACULTY MEMBER who receivea an appointaent at another UNIVERSITY 
within his/her furlough period shall, if ha/ahe did not have tenur* et the UNIVERSITY 
froB which he/she was retrenched, be required to coaply fully with the provisions of 
Articls XV, TENURE, st the new UNIVERSITY es s new FACULTY MEMBER. If he/she did have 
tenure at the W^VERSITY froa which he/ahe was retrenched, he/ahe ahall, neverthelesa, 
be required to serve one (1) full year at the new UNIVERSITY before being granted 
tenure at that UNIVERSITY. The FACULTY MEMBER ahall be considered for tenure purauant 
to the proviaions of Article XV, TENURE, end observed and evaluated pursuant to the 
proviaiona of Article XII, PERFORMANCE REVIEW AND EVALUATION OF FACULTY, and the 
decision SB to tenure shsll be aads within such one-year period. In the event tenure 
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is denied, the PACUtTT MEMBER shell be so notified by May 31, and the following 
acadeaic year shall be his/her terainal year. 

J. A PACUtTY MEMBER who receives s notice of retrenchnent from e UNIVERSITY shall be 
placed on a preferred rehiring liat. Each UKIVERSIIT ahell heve e separete rehiring 
list. The leest ssnior PACULTT MEMBER shall be the firet nane placed on auch liat. 
He/shs shsll be rstsined on the preferred rehiring liet for e period equsl to his/U r 
furlough period. Upon seperetion fros the UNIVERSITY, the Reelt^ end Velfsrs Fund 
shall provide Blue Croee/Blue Shield/Major Medical benefitr, Reelth end Welfere 
benefits end Life Insurance coverege for a period of elx (6) son the or until penanent 
eaploynent begins, whichever co«ee first. At the UNIVERSITY where retrenchMnt ie 
occurring, no new FACULTY MEMBRR will be hired to fill e vecency for which e 
retrenched FACULTY MEMBER on the preferred rehiring liat ie qualified, aa deterBined 
by the Preaidact of the UNIVERSITY iu hie/her aole diecretion, unleee the vecency 
first ia offered in writing to all such qualifisd FACULTY MEMBERS on thst list, for 
recall in reverae order of placenent. Such offer (which shsll be made by regie tered 
nail to the laat known address of ths FACULTY MEMBER and to APSCUP) to qualified 
FACULTY MEMBERS ahall reaain open for a period of fifteen (15) celendar days. During 
the period thst a FACULTY MOtBER ia on a preferred rehiring liat, he/ahe ahall keep 
the UNIVERSITY f ron which he/ahe wee retrenched and the Chencellor inforMd of any 
permanent or temporery change in hie/her eddreee. In the event a FACULTY MEMBER 
rejects in writing an offered poaition in accordance with the foregoing, or in the 
event he/she does not respond in writing within said fifteen (15) calender dey period, 
his/her nane ahall be paased over, but hc/ehe ehall remain on the preferred rehiring 
list. If s FACULTY MEMBER either rejecte in writing two (2) offered full-time 
positions of one (1) year or more or fails to rsspond in writing within ths above 
stated time limita to two (2) offered fnll-tlme poeitions of one (1) yeer or wore, 
his/her neme shall be removed from the preferred rehiring liet and all preference 
right a under thie Article ehall eeese. Pert-time FACULTY MEMBERS shell have recall 
rights only with respsct to psrt-time positions hnt shell be coneidered for tcll-time 
positions in sccordsnce with Article XI, APPOINTMENT OF FACULTY. 

R. In the event e FACULTY MDfBER ie recalled in accordance with the provieione of 
Section J. above, he/ehe ehall receive tha earns rank' and atep which ha/ehe hed when 
he/ehe wes retrenched. In eddition, he/shs shall retain all sick leeve eccumuletione, 
credits for tenure end ssbbstical leave, end ehall be entitled to repurchaae pest 
service credits for retirement in eccordence with COMMONWEALTH regulations. 
Furthermore, he/ehe ehall not be coneidered a new employee for purpoees of fringe 
benefits provided for FACULTY MEMBERS covered by thie Agreement. 

L. If e progrem et one (1) UNIVERSITY ie moved to enother UNIVERSITY, whether or not 
a similar progrsm existed et thet other UNIVERSITY, FACULTY MDIBERS who receive 
appointments et the other UNIVERSITY with reepect to that program will be coneidered 
as having been trensf erred end not retrenched. As euch, the FACULTY MOfBERS effected 
shsll be entitled to sll rights and privilagee of trenef erred employeee, including 
transportation and moving expenses, subjsct to SSRE /UNIVERSITIES rules end reguletione 
pertaining thereto. Such treneferred cmployeee ehall not be reduced in renk or etep. 

M. The UNIVERSITY shell, on or before November 1 of eech yeer, provide the locel 
APSCUF President snd stste levol APSCUF with e seniority liet for each UNIVERSITY. In 
addition, a copy of such list shall be eent to the departaent cheirpereon for posting 
in each department. All 8i»jh lists shell reflect eech FACULTY MEMBER'S moet recent 
dete of eppointment et the UNIVERSITY (firet dey on the peyroll) end within hie/her 
current depertment. 

Positions on such list shall be considered final unless a question is raiaed with 
respect thereto by an individual FACULTY MEMBER within a period of sixty (60) dsys 
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txom the date of delivery of the list to APrCUF. The seniority list shtll be coapiled 
according to the seniority agreement between SSHE and APSCUF. 

N. 1. Nothing contained within this Article shall be construed as requiring a 

UNIVERSITY to retain aore ACADEMIC FACULTY HEMBEKS in « departnent or progra« or 
nore ADHINISTRATIVE FACULTY MEMBERS In an administrative departoent or 'init than 
the President deems ^o be needed In that department or unit. 

2. Nothing contained in this Article shall prohibit ADMINISTRATIVE FACULTY 
MEMBERS from assuming full-time teaching positions in accordance with Article 
VII, PERFORMANCE OF BARGAINING UNIT VORK> of this Agreement. 

0. All preference rights under this Article shall cease upon acceptance by a FACULTY 
MQIBER of a regular full-time poaition under the proviaions of Sections D. or G. or J. 
of this Article. 

P. The parties shall meet and discuss during the term of the Agraenent aapecta of 
thia Article that are of mutual interaat. 

Q. The parties agree that any grievances relating to retrenchment iaauta will be 
handled in an expeditioue faehion in the atepa of the grievance procedure. The 
parties also agree that if APSCUF rcqueata that any auch grievancea be aubmlttrnd to 
arbitration, thfe parties will make a good faith effort to achedule the arbitration 
hearings during the academic year in which the noticea of retrenchment are iaauad. 

R. If an arbitrator shouU find that the meet and diecuea requlrtmenta of thia 
Article have been violated by management, the arbitrator* a remedy ahall be limited to 
ordering additional meet ssd diacuee between the partiaa, and the arbitrator may not 
ineert himself /her self into that process. If an arbitrator ahould find thzt « FACULTY 
MQfBER vas Improperly retrenched, the arbitrator* a remedy ahall be limited to 
determining whether or not reinetatement Is appropriate and whether or not foil or 
partial back pay, seniority and fringe benefits should be swsrded. 



A. A jointly^sdministered Health and We' ^are Fund has been estsblishsd under the 
provisions of sn Agreement and Declaration of Truet wxecuted by and between APSCUF 
the SSRE/UNIVERSITIES. Thie Health and Welfare Fund ahall conform to mil exietlng and 
future federal and Coamonwealth etatutee and regulationa control 3g auch Health and 
Welfare Funds. Ssid Agreement end Declsration of Trust providee and ahall continue to 
pfTVide equal representation on the Board of Truatees by snd between APSCUF and the 
SSHE/UMIVERSITIES. 

B The Board of Trustees of the Health and Welfare Fund ahall dateimine in their 
discretion and in accordance with the terms of this Agreement and the terms of the 
Agreement and Declaration of Trust, health snd welfsre benefits which may be extended 
by the Health and Welfsre Fu..d to FACULTY MEMBERS snd their dependent e. 

C. For the period of time between July 1, 1965 snd June 30. 19B6» the SSHE shall 
make two (2) payments to the Heslth snd Welfsre Fund at the rste of $253.50 for each 
full-time FACULTY MEMBER in an active pay status as of October 15, i985 and Februar> 

15, 1986. 
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for the period of tlM between July 1, 1986 and June 30, 1987, SSHE shall oake 
two (2) payaents to the Health and V^fere Pund at the rate of $282.75 for each 
full->tl»e FACULTY MlMBElt In active pay etetua as of October 15, 1986 and February 
15, 19S7* 

D. The SSHB/UNIvraSITIES ehall remit ite contribution to the Health and Welfare Fund 
tofether with an iteaited atateaent within approximately thirty (30) working daya of 
the elltibility deteralnation dateit noted in Section C. above. 

E. Contrlbutiora oa behalf of part-time FACULTY MEMBERS shall be aade on a 
propoxtionate baeie with the ealculatione baaed on the workload provisione of Article 
XXIII, VOULOAO AMD VOMCLOAO EQUIVALENTS. 

r. 1. The contributions made by the Employer to the Health and Welfare Fund as 
Indicate^ in Section C, above ehall not be uaed for any purpose other than to 
provide health and welfare benefite in accordance with the tema of thia 
Collective Bargaining Agretment and the Agi sement and Declaration of Truat and to 
pay the operating and adadnietrative expenaea of the Fund. 

2. All b^oe^ite exttnded by thie bwXth and Welfare Fund muat be designed to be 
jxeludable tr^ t-he **regalar rcte** definition of the Fair Ubor Standarda Act. 

3. No benefita extended by thia Health mn^ Welfare Fund ahall be paid for in 
mhf '.e or part by employee c through payroll deduct lens. 

4. No dispute over a claim for any benefits extended by this Heslth and Welfare 
ahall be grievable or in any fashion subject to any grievsnce and 

arbitration procedure eetabliehed in any collective bargaining agreement between 
the SSHE/UNimSITIBS and AFSCUP. 

G. It ie expreeely agreed and underetood that the SSHE/ UN I VERS I TIES do not accept 
nor are they in any Momer to be charged with hereby any responsibility connected with 
the determination of benefite for, nor with any liability to any FACULTY MEMBER 
claiming under any of the benmf ite extended by the Health and Welfare Fund. It is 
expreeely agreed ^.lat the liability of the SSHE/ UNIVERSITIES in any ond every event 
with reepect to benefite extended by the Health and Welfare Fund ehall be limited to 
the contributione Indicated under Section C. above. 



A. Officea 

The SSBE/UNIVERSITIE8 shall supply each FACULTY MEMBER with suitable office space 
and facilities, which the SSHE /UNIVERSITIES ahall maintain 

B« Unemployment Compeneation 

fACULTT MEMBERS shall be eligible for unemployment compensation benefits ss 
provided by law* 

C. Indsmnity for Liability 

The SSHE/UNIVERSITIES shall hold s FACULTY MEMBER hsmless of §ni from any and 
all claims, suite, ordere, or judgments arising as the result of any action taken as a 
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PACOLTT MEMBER In the ordlmry course of eaployiwnt. 



D* Televieioo Tapes 

Participetion in instructlonel television tepee is to be voluntary on the pert of 
PACOLTT MEMBER(S). The UNIVERSITY. end FACOLTT MDfflEr.(S) shell agree, either before or 
after the teping, as to the future use end disposit.lon of the teped ttatarial. 

E. Curricttltia Cosnittee 

There ehall be e curriculum coMiittee et eech UNIVERSITY, which ehell be selected 
M datenuLned by the FACULTY, but which may include et leest one <1) ed«inistretor if 
deeigneted by the President. 

F. Peet Prectice 

Rulee, reguletione, policiee or precticee relet ing to wages, hours end terms end 
conditif>ns of employment nov existing end not in conflict with thie Agreement ehell 
remain In effect unless modified, amended or e limine ted in the earns manner ee they had 
been edopted. The provisions of this section of this Article ehell be subject to the 
provisions of Article V, GRIEVANCE PROCEDURE AND ARBITRATION, but only vlth respect to 
whether the procedure used to modify, amend or elimlnete the rules, reguletion«» 
policiee or prectices wss the same as wss used fo establish the rules, reguletions, 
policies or prsctices. 



A FACULH MEMBER who is suthorired by the SSHE/UNIVERSI"^ ES to trevel on of ficiel 
bueiness shall be peid for expenses sctually incurred in eccordence with the SSBE S 
Trevel end Subeistence AUowence Reguletione, deted March l» (Directive 230-iO). 

Allovences under these Reguletions shall not be reduced during the term of thie 
Agreement. If e FACULTY MEMBER wishes to use his/hsr own vehicle, end is suthorized 
to travel, he/she shsll be reimbursed pursuant to th.^- Reguletione. 

Every reesoneble effort will be made to process trevel expenses promptly. 

Trsvel expenses incurred by FACULTY MEMBERS when traveling or ettending "Meet end 
Diecuss" or othT Associstion releted matters shsll not bs reimbursed by the 

SSHB/UNIVER5ITIES. 



A. During the term of this Agreement there shell be no strike, es that term is 
defined in the Public Empinyee Reletions Act, hy eny FACUm MEMBER. It is slso 
understood that no officer, r^rtesentetlve or officiel of APSCUF shsll in sny .'sshion 
BUthorize, essist or encourage eny euch striks during the term of this Agreement. 

B. Neither the SSHE nor the UNIVERSITIES shall lock-out sny FACULH MEMBER^S) during 
the term of this Agreement. 
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C. Should a strike occur during Che ccr« of this Agreeaent, APSCUF ahall, within 
twenty-four (24) hours of the start of auch atrike or at the requeat of the 

SSRE/UNIVERSITIES: 



Publicly disavow the strike /action by the FACULTY MEMBERS in all available 
CvMunications aedia; 

2. Advise the S SHE /UNIVERSITIES in writing that auch FACULTY MEMBERS* action 
haa not been authorised or sanctioned by APSCUF; 

3. Advise FACULTY MIMBERS at the UNIVERSITY (lES) where the atrike ia taking 
place that it haa not aanctioned and haa disapproved of the strika action; and 
APSCUF aUall inatruct the FACULTY MEMBERS to return to work iiMdiftely. 

D. The SSHE/UNIVERSITIES reaerva the right in their aole diacretion to diacipline, 
ausoend, or diacharge any FACULTY MEMBER (S) who violate the proviaions of Section A* 
'-f thia Article. 

E. CoBpliance with the foregoing proviaiooa of thia Article shall be dee«ed full 
compliance with APSCUF* S obligationa under this Article. APSCUP ahall have no other 
obligations or liabilitiea io the SSNE/UNIVERSITIES under thia Article. 



A. Anong other purposes, it ia the intent of thia Article to aasiat in alleviating 
potential staffing probleas at the UNIVERSITIES by providing for the voluntary 
tranafer of FACULTY MEMBERS asong the UNIVERSITIES. It is specifically underatood 
that the provisions of this Article are Intended to deal aolaly with lntar--UNIVERSITY 
tranafer 8 and that they do not convey any othei* powers to the SSHE/UNIVERSITIES that 
it does not already have. Tb« terM of thia Article ahall not apply to a FACULTY 
MEMBER who haa been retrenched Item hia/bar UNIVERSITY. When a FACULTY MEMBER haa 
been retrenched, the proviaiona of Article XXIX » RETRENCHMENT, ahall apply. 

B. 1. When the Chancellor baconea aware of the poasible need for tranafera, he/ahe 
shaxl take eppropriate atepa to deten?ina the availability of vacant FACULTY 
positions within the SSHE that might be filled through the transfer of FACULTY 
MEMBERS and ahall notify all UNIVERSITIES within the SSHE of the existence of 
such vacancies and of the qualif icationa required of candidates for the 
noaitions. 

2. The Preaidenta of the UNIVERSITIES shall take steps, in accordance with 
B.3., B.4., and C. below, to provide the Chancellor with the naaea and 
qualif icationa of FACULTY MEMBERS who could be considered for tranafer if the 
President of s UNIVERSITY determines that there may be a need to alleviate 
stsffing problems. 

3. The President of an irstitution from which transfers are contenplated shall, 
after notifying the Chancellor in accordance with B.2. above, requeat the 
departoent, program or administrative unit from which tranafera are contemplated 
to provide written r a commendation a to the President regarding the effect of 
crsnsfers on the quality and extent of existing programs. Theee recomcndationa 
shall be provided to the President within fourteen (14) calendar deys of the 
request. 
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A. The President, taking ioto tccount the recomnendations made in accordance 
wlch B.3. ibove, snail then deteraine, aa provided in C. below, the nuaber of 
FACULTY MEMBERS who could be trtnaferred from a department^ program or 
administrative unit ard ahall forward the names and qualifications to the 
Chsncellor with the request thst they be considered for tr^aafer to other 
UNIVERSITIES, 

5, Upon receipt of the names and qualifications ss provided in B.4. above» cha 
Chancellor shall make a reasonable effort to tranafer the FACOLTT HEMBEK(S) to an 
available poaition at another UNIVERSITY in accordance with C. below. 

C. I. With respect to the application of paragrapha B.3. and 4. abova» to ACADDaC 
FACULTY, conaideration for tranafara ahaU be by program or department, in 
inverse order of length of service from the aoat recent date of ctyloT^t at tha 
UNIVERSITY ("aeniority**), provided that tha remaining ACADEMIC FACULTY MEMBn(S) 
in the department or program have tha neceaaary qualif icationa in tha opinion of 
the Preaident to teach the remaining couraea or perform tha remaining dutiea. It 
is understood by the partiea that such UNIVERSITY-wide seniority ia to be applied 

affected program or department in order to detetmira which FACULTY 
MEMBBR(S) within the program or department is (are) to be conaidared for 
transfer. 

2. With respect co ths application of paragrapha B,3, and 4. above, to 
ADMINISTRATIVE FACULTY, conaideration for tranafer ahall be by program, 
department or affected adminiatrative unit in inveraa order of length of aarviee 
from the most recent date of employment at the UNIVERSITY ("atniority") , provided 
the remaining ADMINISTRATIVE FACULTY HOfBEIS in the department^ program or 
adminiscrstive unit have the neceaaary qualif icationa in tha opinion of the 
Prejident to perform the remaining dutiea. It ia underatood by the pertiaa that " 
such UNIVERSITY-wide seniority ia to be applied within tha program, department ot 
administrstive unit in order to determine which ADMINISTRATIVE FACULTY HDfBER(8) 
within the program, department or adminiatrative unit ia (are) to be conaidcred 
for tranafer. 

3. The transfer of the FACULTY HEKBER(S) ahall be made by department, program 
or administrative unit in ord.^r of length of service from the most rscent data of 
eiDployment at the UNIVERSITY ("aeniority") , so long as ths FACULTY MEMBER with 
the grestest seniority who is svaiUble for trsnafer haa tha neceaaary 
qualifications to perform the duties of the available poaition at tha racaivins 
UNIVERSITY. The decision ss to whether the FACULTY HfiaER(S) being considered 
for trsnsfer hss (have) the necaaMry qualif icationa to perform tha dutiee of the 
available posi«^ion st ths receiving UNIVERSITY shall be made by the Preaident of 
the receiving UNIVERSITY. If tha moat aenior of thoae FACULTY MEMBERS being 
considered for trsnsfer from ths depsrtment, program or admin is trstivs unit does 
not have the neceaaary tjualif icationa to perform the dutiea of tha availebla 
poaition, the next most lenior FACULTY MOOn being considsrsd for trsnsfe^^ who 
hss the necesssry quslificstions will be trsnsf erred. 

D. The President of the receiving UNIVERSITY may make the appointment et any etep 
within the rank held by the transferred FACULTY MBMBER which the President deems 
appropriate. 

E. The following procedure aball be utilised in the transfer process for FACULTY 

MEMBERS: 

1. When a FACULTY MEMBER la trsnsf erred, the regulsr full-time FACULTY MEMBERS 
of the receiving UNIVERSITY d«psrtment shsll have the right to determine by a 
simple majority vote the acceptability of the FACULTY MEMBER being transferred. 
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Such vote fiholl be taken in accordtnce with the accepted voting practice or 
procedure of the affected departnent unless it ip In conflict with this 
Asreenent. In which case the procedure shall be revised to conform with this 
Agreement. 

2. The initial vote on acceptability by the receiving department shall be held 
before the end of the aeweater imnediately prior to the semester In which the 
transfer is to be effective. This vota shall be held and thf results determined 
in aufficient time to allow the President of the receiving UNIVERSITY to notify 
the FACULTY MEMBER being considered for transfer of the results of that vote at 
least forty-five (45) days before the and of the semester in which the vote is 
taken. The FACUtTT MEMBER being considered for transfer shall notify the 
Fresidents of both the current UNIVERSITY and the receiving UNIVERSITY of his/her 
acceptance or rejection of the transfer within ten (10) days of the receipt of 
the results of the vote or at least thirty-five (35) days before the end of the 
sevcster in which the vote Is taken, whichever comes first. A reasonable effort 
shall ba made to insure that the FACULTY MEMBER is given the full ten (10) days 
in which to make his/her decision to accept or reject transfer. Failure by the 
FACULTY MEMBER to notify the Presidents of the UNIVERSITIES involved of his/her 
decision on acceptance or rejection by the end of the ten (10) day period shall 
be considered a rtjection of transfer* The time limits of this subsection may in 
individual caaea be Modified b» mutual agreement, in writing, of the parties to 
thia Agreement. The accepUnct of a transfer by a FACULTY MDtBER shall be final 
and binding and shall preclude any right of return to the former UNIVERSITY by 
that tranaferred FACULTY MBIBER. 

3. The departisent of the receiving UNIVERSITY shall have the following optiona 
in considering and voting or. the acceptance of the FACULTY MEMBER proposed for 
transfer into the department: 

a. Tha department can approve the transfer of the FACULTY MEMBER into its 
department. Upon such approval and acceptance of the transfer by the 
FACULTY MDaER under consideration, the transferred FACULTY MEMBER shall be 
received Into the department and UNIVERSITY. If the FACULTY MEMBER is 
tenured, hia/her tenure atatus shall be carried over to the receiving 
UNIVERSITY and he/she shall receive UNIVERSITY-wide seniority credit at the 
receiving UNIVERSITY of three (3) years or, where the President and the 
receiving department agree, additional UNIVERSITY-wide seniority may be 
granted, up to tha full amount accrued at the former UNIVERSITY. A 
probationary non*tamired FACULTY MEMBER shall receive full credit for prior 
service toward tenure but shall receive no UNIVERSITY-^ide seniority credit, 
unless the President and the receiving department agree, in which esse 

UNI VERS ITT-wide seniority may be granted up to the full amount accrued at 
the former UNIVERSITY. Sabbatical leaves shall be granted, and credit for 
sabbatical leavea shall be earned in accordance with Article XVIII, LEAVES 
OF ABSENCE, Section A. In addition, the FACULTY MEMBER shall retain 
accumulated aick Isave and he/ahe shall not be considered a new employee for 
purposes of fringe benefits or other benefits provided to FACULTY MEMBERS 
covered by thia Agreeaent; or 

b. Tha department may provisionally approve the transfer of the FACULTY 
MEMBER into its department. Tranafers which have been given provisional 
approval by tha department ahall be for an interim period of one academic 
year (2 aeaesters). Prior to the end of the interim academic year, the 
department shall vote either to fully accept the transferred FACULTY MEMBER 
or to reject the tranafer-ed FACULTY MEMBER. If a provisionally approved 
transferred FACULn MEMBER fails to receive a vote of approval at the end of 
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th« f Irit Inttria acadMie year. ch« Pr«ald«nt of th« recelYliis UHIVBRSITT 
•hall not ba barrad frim ratalning tha trunafarrad FACOLTT MZMBEK in tha 
poaitioD in the dapartaenfc to which he/aha vaa tranafarrad for not «ora than ' 
ona (1) additional acadaiac yaar. Thia doaa not obligate tha President to 
fii^ another poaitlon for the tranafarrad FACOLTT HIMBBR at the receiving 
OTIIVBISITY after the and of thia aacond year. If the provicionally approved 
FACOLT? HEMBBt ia tenured, hia/her tenure etetue ehall be cerried over to 
the receiving UHIVEISITT, A proviaionally approved probetioncry non^tenurad 
FACULTY HEMBER ahell receive full credit for prior aarvice toverd tenure. 
Sebbatical laavee shall ba grant«d» and credit for aabbaticil leevee ehall 
be eemed in eccordance with Article XVIII, LEAVES OF ABSENCE. Section A, 
In addition, the provieionally epproved FACULTY MEMBEt ehall reUin 
accuMtUtad aick leave end ha/aha ahall not be considered e n«v ei^loyee for 
purpoaee of fringe banefite or other benefice provided to FACULTY MBKBER8 
covered by thia AgrecMnt. Upon final epprovel and acceptance of tha 
traneferred FACULTY MEMBEt by vote of the receiving depertMnt et tha end of 
the interia ecadaiac yeari A tenured FACULTY MEMBER ahall receive 
UMIVEISITY-vide seniority credit of three (3) yeere et tha receiving 
UNIVERSITY or» where the Preeident and the receiving depertMnt egree, 
edditional UNlVERSITY-ifide etniority may be granted up to the full amnt 
eccnied et the forMr UNIVERSITY; and» e probe tionary non*tenured FACULTY 
MEMBER ahall receive no UNIVERSITY iride eeniority credit, unleee the 
Preeidtnt end the receiving departMnt agree, in which case UNIVERSITY-wide 
eeniority aay be granted up to the full amount eccnied et the former 
UNIVERSITY; or 

c. The depertaent aay reject the transfer of the FACULTY ;!!BMBBR into ite 
depertnent. Although the depertmt haa voted to reject the FACULTY MEMBER 
being coneidered for trenefer, tha Preeident of the receiving UNIVERSITY aay 
at hie/her diecretion. and where hc/eha believee that tha FACULTY MOIBER 
being coneidered for tracafer aaate the credential requirawnte of the 
eveileble poeition, convert the rejection to e provieional epprovel. Where 
the Preeident converte tha rejection to ^ provieional epprovel, the tranafer 
ahall be for en interia period of one (1) ecadeidc yeer (2 eeaeetere). 
Prior to the end of tha interia ecadeaic year, the depertaent ehaxl vote 
either to eccept fully the traneferred FACULTY MOfflER or to reject the 
trenef erred FACULTY MEMBER. If e provieionally epproved trenaf erred FACULTY 
MEMBER faila to receive e vote of epprovel et the end of the firet interia 
ecadeaic year, the Preeident of the receiving UNIVERSITY ehell not be berred 
froa reteining the traneferred FACULTY MEMBER In the poeition in the 
depertaent to which he/ehe wee transferred for not aore than one (1) 
edditional ecedealc yeer (2 ecaeetere). Thie does not obligete the 
Preeident to find another poeition for the traneferred FACULTY MEMBER et the 
receiving UNIVERSITY ef ter the and if thia eecond yeer. If the 
provieionally epproved FACULTY MEMBER ie tenured, hie/het tenure etetue 
ehell be cerried over to the receiving UNIVERSITY. A provieionally approved 
probetionary non-tenured FACULTY MIMBER ehall receive full credit for prior 
eervice towerd tenure. Sebbetical leevee ehall be granted and credit for 
eebbetlcel leevee ehell be eemed in eccordance with Article XVIII, LEAVES 
OF ABSENCE, Section A. In eddltlon, the provieionally epproved FACULTY 
MEMBER ehall retein eccuauUted eick leave end he/ehe ahall not be 
coneidered e new caployee for purpoeee of fringe benefita or other benefite 
provided to FACULTY MDIBSRS covered by thia Agreeaent. Upon final epprovel 
end ecceptence of the traneferred FACULTY MEMBER by vote of the receiving 
depertaent et the end of the interia ecadeaic year, a tenured FACULTY MEMBER 
shall receive UNI VERS ITY*^de eeniority credit of three (3) yeere et the 
receiving UNIVERSITY or, where the Preeident end the receiving depertaent 
agree, additional UNIVERSITY-wide eeniority aay be grented, up to the full 
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PACOLTY HEMBEK thtll rective no UNimsiTT-vld. ••niority cr.dit, unl««c th« 
Pr«0ident and Cht receivlag d^partMnt •grce, in which caae UNimsiTY-idd« 
seniority My be grenCtd up to the full uount eccnied et the foner 

P. When PACULTY HEMBSIS ere trenef erred in .ccordance vith the .bove provieiona. tba 
Chancellor ahall raquire tbt FACU: n MEMBEI to change hie/her reeid«ice fro. one puT. 
tLll^Ml^^^u^'' Tf!!*' ''i'"' ^ '^^^^^ •''•^^ expMeee of 

^ •"^'^-^ ^'^^ 

Vhere the PACULTY MEMBER aeete the ebove requirtMnte for pejMnt of M^inc 
expanete, it i^ underetood that the Krre by the FACULTY MEMBER ehall be aade vithin 

ri!!. ' l^* 'T"^ ^''^ P*^^ expeneen will b« Mde no leter 

than eix (6) .on the froa the date of acceptance of the tranefer. Moving axpanaae 
shell be paid by tba 0H1VER81TY fro. which tba tranefer occure. 

G. Where e FACULTY MEMBER tranefere fro. e UNIVERSITY within the eyeteK to e 
ttiiVlll J"^^^^" Y""" -y-^- ^or pereonal reeeooa or r.a«^. other than 
those eat fort.i li B.2. above, only Sectiona D. and E. of thie Article will epply. 

H. An individua} FACULTY MEMBER who ie trecafcrred for the purpo t forth In 

B.2. ebove. or APSCUF on hla/her behalf, ahall have the right to griave in accordance 
with Article V, GRIBVAHCE PROCEDURE AMD ARBITRATIOH, but only ee ?o hlwelf/bereelf 
end then only with respect to feilure to observe the grieveble portione of the 
ptoccdurce eet forth in A. through F. ebove. A FACULTY MEMBER who ie treneferrad fcr 

K!7^!! ?',f*f'"^ f^**" *° •bove, or APSCUP on 

hie/her behrlf, ahall have the right to griave in accordance with Article V crtkvamck 
FROCEDOU AT.^ AUITIAnOH. but onl, u tS hl^.U/SSJ^m ."d thin oSI, illli; rS.^i! 
to failure to obHiv. th« frltvabl* portion* of th* proudurw ..t forth In D. and «. 
^bove • 

I. Upon the requeet of either of the pertiee to this AgresMnt, the pert*-^ shall 
Met end diecuee aapecte of thie Article that are of Mitual intereet. 



Article XXXV 

LEGISUTIVE ACTIOR 



A. In the ev«nt that any provieion of thie AgresMnt raquiree lagieUtivc action to 
becoM effective, including, but not lli^ted to, aMndaant of exieting atetutee, the 
edoption of new lagieUtion, the peeaage of the SSBE budget or tha granting of other 
epproprietiona, the provleion ahell becoM affective only if auch legieUtivc action 
ie teken. The partiee, however, witually agraa that each will Mke a. -h eppropriete 
but aepevate recowandetione to the Ugielature which cech deeu neceeeery to give 
force and effect to the provieione of thU AgreeMnt. It ie egreed by the partiee that 
the provieione of thie Section ehall not be aubject to the provieione of At tide V. 
GRIEVAMCE PROCEDURE AND ARBITRATION, of thie AgreeMnt. «^icie u 

B. The SSBE end APSCUP shell eech asperately and in good faith etta^>t to have 
introduced end aupport lagieUtion which each party independently deeM ie neceeeery 
to i^^lenent a proyiaion of thie AgreeMnt. where the pertiea wtually agree upon the 
need for laplsMnting legieUiion and the for. end lenguage of that lagisletion, they 
will lend full support to the introduction and peesege of euch Mitually agreed upon 
legislation. It ie egreed by the pertiee that the prcviaiona of thie Section ahall not 
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be subject to the provlsloiiF of Article V. CRIEVANCC PROfFDURE ANP ARBITRATION, of 
this Agreeisent. 

C. In the event that legislation which both parties mutually agree la necesaary is 
not passed with respect to a specific subject matter, the parties hereto shall have 
the right to renegotiate regarding the subject Matter. 



Article mvi 



SEPARABILITY 



In the event that any provision of this Agrfeaent is found to be Incooslstent 
with statutes or ordinances, the provisions of such statutes or ordinancea shall 
prevail and, if aAy provision herein is determined to be invalid and unenforceable by 
a court or other authority having jurisdiction, such provision ahall be considered 
void, but all other valid provisions hereof shall remain in full force and effect. 



Article XXXVII 



i TOTALITY OF AGREEMENT 

The parties acknowledge that this Agreement represents the results of collective 
negotiations between said parties conducted under and in accordance With the 
j provisions of Act 195 and constitutes the entire Agreement between the parties for the 

I terro of said Agreement or any extensions thereof. Each party waives his/her right to 

J bargain collectively with the other with reference to eny other subject, mattsr, issue 

or thing, whet} r specifically covered here or wholly oaitted herefrom, whether or not 
j said 8ub*«ct was mentioned or diacussed during the negotiations preceding the 

f executirj of this Agreement. 

I 

Article XXXVIII 



SUCCESSORS 



This Agreement shall be binding upon the parties hereto, and their heira, 
executors, aominietrators, aucceaaora and assigns of each, in accordance with 
applicable labor law. The SSHE shall notify APSCUF in writing at least thirty (30) 
daye in advance of any sale, lease, transfer or assignment of any of the UNIVERSITIES 
to political subdivisions or bodies, corporations or persona. 



Article XXXIX 
TERM OF AGREEMENT 



This Agreement shall be effective aa of July 1, 1985 and ahall reiuf.! in full 
force and effect to and including June 30, 1987. Thia Agreefient ahall automatically 
be renewed from year to year thereafter unless cither party ahall notify tha other 
party in writing of their intent to renegotiate all or parts of thia contract by such 
time as would permit the parties to comply with the collective bargaining schedule 
established in the Public Employee Relations Act. 
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lo Witness Whereof, the parties to this Agreement intending to be 
legally bound by its provisions have signed and executed this Agreement 
on NoveMber 1» 198S. 

By^ B y ^ C 

G. Terrf Msdonos Fitz Eugene £ixoi = 

President, APSCUP Chairman 

Board of Governors 





/'Jsaes W. Whito 
Chief negotiator 



Jsmfis H. McCoraick 
ancellor 



1/ \L^^*c/ ^J^P^_ 

^Edvsrd p. KeTleyT Jr. 
Chief Negotiator 



Michael P. Hontemuro 
Negotiator 

Meiotiator 




David p. Felker 
Negotiator 

John L. Zaharja 
Negotiator 



Laura H« 'Hillcr 
Negotiator 



Robert^RTSwlnsick 



Nacotiator 

Ko^S" Whit comb 
Nejetiator 
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SIDE LETTER 

!• All continuing education courses tsught prior to January 1, 1986 
will be paid pursuant to the pravious Agraeatnt betvean the 
partiea. Beginning January 1» 1986 » continuing education courses 
will be peid in accordance with Article mil. CONTINUING 
EDUCATION, of thia AgreeMnt. 

2. The vorkloed equivelenciee for depertaent cheirpersons for the fell 
Seaeeter 1985 vill bs granted pursuant to the previous Agreeaent 
between the pertiee. Beginning January 1, 1986» depertacnt 
cheirpereone aha 11 be granted ainiaus vorkloed equivelenciee in 
eccordence with Article VI, DEPAITMENT CHAIRPERSONS, of thia 
Agreeaent. 

3. The Heelth and Welfare Fund will pay the cost of providing BC/BS/Mf 
Coverege for FACULTT MIKBERS on educational leeve without pey who 
heve epplied for and been granted euch coverege by the Fund. For 
ell other FACULTY MEMBERS who ere granted such leaves, the SSHE 
will pey for BC/BS/MM pursuant to Article XXI. FRINGE BENEFITS, of 
thie Agreeaent. 

4. The righte of FACULTY MQffiERS who ere undergoing eveluationa or who 
apply for proaotion during the 1985-86 ecadeaic yaer will be 
governed pureuent to the previoue Agreeaent between the pertiea. 
except that, if agreed to et locel aeet end discuss, the criterie 
found in Article ZII, PERFORMANCE REVIEW AND EVALUATION. Section 
I.A.I.c. and Section I.A.I.d. of the previous Agreeaent will be 
coabined aa one criteria for Che purpoaes of evaluation and 
proaotion. Article ZII, PERFORMANCE REVIEW AND EVALUATION, end 
Article XVI. PROMOTIONS of thia Agreeaent will be iaplcacnted 
effective with the beginning of the 1986-87 ecadeaic yeer. 

5. The renewel end non-renewal righte of FACULTY MEMBER,' during the 
1985-86 ecadeaic yeer will be governed pursusnt to the previuue 
Agreeaent between the partiee. Article XIV. RENEWALS AND 
NON-RENEWALS, of thie Agreeaent will be lapleaented effective with 
the beginning of the 1986*87 ecadeaic year. 

6. The workloed for FACULTY MEMBERS who euperviss student teachers 
during the 1985-86 ecadeaic year will be celculated pureuent to the 
previoue Agreeaent between the pertiee. except that sny FACULTY 
MEMBER who eupervieee acre then twenty (20) etudent teachere in the 
Spring Seaestsr of 1986 will qualify for overload pureuent to 
Article XXIII. WORKLOAD AND WORKLOAD EQUIVALENCIES. Section A.l.f., 
end Article XXV. OVERLOAD. Section D.. of thie Agreeaent. Article 
XXIII. WORKLOAD AND WORKLOAD EQUIVALENCIES. Section A.l.f.. end 
Article XXV OVERLOAD, Section D.. of this Agreeaent will be fully 
lapleaented effective with the beginning of the 1986-87 ecedeaic 
yeer. 
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SIDE LETTE.^ 



Th«r« will bt tn Ad Hoc CoMitUt ctttblishcd to rccooMod • n«v 
lnt«r«uttlv«rtlty cr«n«f«r policy. Such Conicct* vlll contitt of thrt* 
(3) rcpr««cnt«tlv<« f roa APSCUF aad three (3) from th« SSHE and will b« 
appointed no l«t«r than two (2) wcaka eftar tha exacution of thia 
Agraeatnt. Tha CoMlttaa will present ita recOMendetiooe to the 
pertiee no leter than elxty (60) deye efter the execution of thie 
Agreeaent; however, thie tiae aay be extended by autual etreeaant of 
APS CUT end tha SSHE. 

Tha pertiee vill eubalt the Coaaittee'e recovendation to their 
raepective goTeming bodiee for epprovel. If, end only if, both APSCUF 
and the SSHE egree to edopt e new ioter-univereity trenefer policy, euch 
policy will replece tha preeent Article XXXIV, INTER-OTHVEHSITT 
TRAKSmS. However, until auch tiaa, fACOLTT MEMBERS* right to trenefer 
froa one UNIVERSITT to enother will continue to be governed by the 
preeent Article XXXIV, IHTKR-UNIVERSITT TRANSFERS, of thie Agreeaent. 
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